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Ozgiin Makale

“Gen-Etik” Bilgi ve Calisma Hayatinda Ayrimcilik:
Tiirkiye Icin Proaktif Bir Model Onerisi

Basak Isil Cetin!
Istanbul Universitesi

Oz

Guintumiizde yasanan biyoteknolojik gelismeler, bir taraftan saglik alaninda etik ve insan haklarina dair
son derece 6nemli konularm gindeme gelmesine sebep olurken, diger taraftan genetik bilginin ifsas,
mahremiyeti ve paylasilmasi gibi konulara dair tartismalari hizlandirmistir. Genetik bilgi ise, bilimsel
gelisime katki saglamasinin yani sira ekonomik, sosyal ve calisma hayatina dair pek cok tehdidi btinyesinde
barindirmaktadir. Soz konusu siirecte genetik testlerin yaygimlasmaya ve toplum tarafindan kaniksanmaya
baslamasi ile birlikte gindeme gelen en 6nemli konulardan biri de ¢calisma hayatinda genetik ayrimcilik
konusu olmustur. Genetik baz1 6zelliklerin esasen 1rk ve etnik gruplarla baglantis1 olmakla birlikte, “genetik
gereklilikler” ¢alisma hayatindaki ayrimcilikta tarafsiz bir kriter olarak karsimiza ¢ikmaktadir. Calisma
hayatinda uygulanan genetik testlerin bir ayagi meslek hastaligi ve isci saghgi konulari tzerine kuruludur.
Ancak testlerin isverenlerce is gerekliligi icin kullanihp kullamlmadigi konusu tartismaya acik bir konudur.
Bu calismanin amaci, gen, etik, insan haklar1 ve calisma hayati cercevesinde genetik ayrimcilik konusunun
tanimsal cercevesini cizmek; genetik ayrimcilik uygulamalari ve hukuki boyutu baglaminda farkindalik
olusturmak ve testlerin yayginlasmasi, ucuzlamasi ve erisilebilir olmas ile birlikte Turkiye'de gindeme
gelebilecek bir ayrimeilik tiri olarak genetik ayrimeihga karsi proaktif bir tedbir modeli énermektir.

Anahtar Kelimeler

Calisma hayau e Biyoteknoloji ® Ayrimcilik ® Genetik ayrimcilik ¢ Etik

1 Basak Isil Cetin (Yrd. Dog. Dr.), istanbul Universitesi, iktisat Fakiiltesi, Calisma Ekonomisi ve Endiistri Iliskileri Boliimii,
Ek Bina 2 Beyazit, Fatih 34452 Istanbul. Eposta: basakisilcetin@gmail.com

Atif: Cetin, B. L. (2017). “Gen-Etik” bilgi ve ¢alisma hayatinda ayrimeilik: Tiirkiye igin proaktif bir model nerisi. Is Ahlak:
Dergisi, 10, 7-46. http://dx.doi.org/10.12711/tjbe.2017.10.1.0005
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Glinlimiizde hiz kazanan biyoteknolojik gelismeler ve genetik alaninda yapilan
calismalarin ¢esitli fayda ve maliyetleri mevcuttur. Bu ¢calismalar, bir taraftan kalitsal
hastaliklarin erken teshisi ve tedavisi i¢in yol gosterici ve onemli bir ara¢ haline
gelirken; diger taraftan, istihdam ve saglik sigortasi bakimindan risk altindaki kimi
kisilerin istihdamda ve sigortacilik sahasinda ayirime1 uygulamalar ile kars1 karsiya
kalmalarina neden olabilmektedir. Genetige dair bilimsel ve laboratuvar temelli
gelismelerin birtakim biyolojik manipiilasyonlara ya da skandallara doniismemesi
ve gelisme diizeyinde kalabilmesi, genetik bilgilerin paylasim ilkelerine son derece
bagli bir etik anlayisini gerekli kilmaktadir.

Genetik konusunda meslek etigi ve genel etik baglamindaki sorunlar; insan
viicudunun dogal dengesinin bozulmasindan gen kirliligine, genetik bilginin
biyolojik silah olarak kullanilabilme riskinden iistiin insana ulagsma c¢alismalarina ve
istihdamda genetik ayrimciliktan sigorta sirketlerinin sigorta oranlarini yiikseltmesine
(Demir, 2013, s. 318) kadar genis bir yelpazede yer almaktadir. Konuyu etik olarak
iki boyutta ele almak miimkiindiir. Bunlardan ilki; genetik test yaptiran kisilerin
caligsma hayatinda yagadiklar sorunlar, ikincisi genetik test ve kok hiicre ¢aligmalar
yapan kisilerin meslek ahlaki ilkeleri g¢ercevesinde davranip davranmadigi ve
bunun denetlenmesi sorunudur. Ancak bu ¢alisma kapsaminda konu sadece ¢aligma
hayatinda karsilasilan ayrimcilik baglaminda degerlendirilecektir.

Genetik ayrimcilik konusu; saglik, tip, etik, meslek ahlaki, mahremiyet ve ¢alisma
hayati gibi pek ¢ok farkli alanin kesistigi bir konu olmasi sebebiyle disiplinlerarasi bir
konudur ve sinirlandirilarak ele alinmasi gerekmektedir. Bu baglamda bu ¢aligsmanin
amac1 ve konusu; icerigi itibartyla oldukc¢a karmasik ve tehditkar bir nitelige sahip
olan genetik bilginin saklanmasi, paylasilmasi ve kullanilmasi esnasinda bireylere ait
genetik bilgilerin mahremiyetinin korunmasi, ¢alisma hayatinda (is bagvurularinda
ve istihdam siirecinde) ayrimcilik ile s6z konusu ayrimciligin etik agidan ve
muhtemel sonuglar1 bakimindan degerlendirilmesidir. Caligsmada, genetik testlerin
yayginlagmasi ve daha kolay ulasilabilir olmasi durumunda bu testlerin ¢aligma
hayatindaki kullanimi ile birlikte genetik temelli bir ayrimcilik uygulamasinin
meydana getirebilecegi kriz ortam1 ve bu krizin yonetimi baglaminda Tiirkiye icin
bir Proaktif Tedbir Modeli 6nerisinde bulunulacaktir.

Bu baglamda ¢aligmanin ilk béliimiinde modern biyoloji, gen teknolojisi, genetik
bilgi ve bilginin paylagimi konulari, genetik determinizm ve insan haklar1 boyutuyla
ele almacaktir. Tkinci boliimde, genetik ayrimcilik konusunun tanimsal gergevesi
cizilerek, genetik ayrimeilik uygulamalar1 ve konunun yasal zemini hakkinda bilgi
verilecektir. Calismanin son boliimiinde ise, Tiirkiye ¢ergevesinde genetik ayrimeilik
konusunun getirebilecegi sorunlarin re-aktif degil pro-aktif bir yaklagimla ele
alinmas1 amaciyla, esasen bir kriz yonetimi yontemi olan proaktif yontem, politik
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diizeyde genetik ayrimcilik konusuna uyarlanacaktir. Bu baglamda Proaktif Tedbir
Modeli 6nerilecektir.

Genetik Bilgi, Paylasim ve Etik

Modern Biyoteknoloji, Gen Teknolojisi ve Genetik Bilgi

Modern biyoteknoloji tekniklerinin temelleri 1970°li yillara dayanmaktadir (Ustiin
& Demirci, 2016, s. 158). Biyoteknolojik yenilikler literatiirde bir taraftan yeni ilaglar,
deneysel tip, yapay dokular ve gen onarimlar1 gibi medikal boyutuyla ele alinirken,
diger taraftan biyogiivenlik protokolii ¢cer¢cevesinde Transgenetik Canlilar (Genetigi
Degistirilmis Organizmalar - GDO) ve gida giivenligi baglaminda ele alinmaktadir.

Genetik arastirmalarin yiikselisi, biyoteknolojik ve endiistriyel gelisim siireci
ierisinde, Ugiincii Endiistri Devrimi ile 2011 yilindan itibaren kavramsallastirilan
(Al¢in, 2016, s. 19) ve biiylik veriler donemine igaret eden Dordiincii Endiistri
Devrimi (Endiistri 4.0) olarak adlandirilan siireglere tekabiil etmektedir.

Diinya Ekonomik Forumunun kurucusu ve bagkani olan ve kirk yildan uzun bir
siiredir kiiresel ekonomik iligkilerin i¢inde bulunan Profesér K. Schwab (2016),
yasam tarzimizi, ¢alisma hayatimizi ve bireysel iliskilerimizi kokten degistirecek;
oncekilerden farkli yeni bir devrimin baglangicinda oldugumuzu “Doérdiincii Endiistri
Devrimi” (The Fourth Industrial Revolution) isimli kitabinda ifade etmektedir. Buna
gore Dordiincii Endiistri Devrimi, iktisat ve sanayi basta olmak iizere tiim disiplinleri,
kurumsal ve bireysel tiim yapilari etkileyen ve hatta “insan” olmanin anlamina dair
meydan okuyucu sorgulamalarin yapildigi; fizik ve biyoloji ile dijital gelismelerin
meczedildigi bityiik umut ve tehlikeler barindiran yeni bir teknoloji silsilesine isaret
etmektedir.

Siber sistemler iizerinden ylirliyen ve temeli enerjiye dayanan Dordiincii Endiistri
Devrimi’ninberaberinde kimyasal, biyolojik ve niikleer savaslari getirip getirmeyecegi
konusu tartismali bir hale gelmeye baslamistir (Karademir, 2016, s. 1). Kuskusuz
bu kaygilarda genetige dair bilgilerin elde edilmesi, saklanmasi, paylagilmasi ve
kullanilmasina dair belirsizliklerin ve gelecekte genetik analiz testinin ticari amaglara
hizmet edecegi endisesinin de (Evsel, 2007, s. 139) etkileri mevcuttur.

S6z konusu gelismelerin beraberinde getirdigi bir kavram olan biyoetik kavrami,
ilk kez 1971 yilinda Van Rensselear Potter tarafindan kullanmilmistir. “Bioethics”
kitabimin editorii J. Harris’e (2001) gore biyoetik, bir yonilyle tip etigine yakin bir
alan olup, esasen tip etiginin daha geleneksel alaninin (ahlak felsefesi) kokli bir
doniistimiiniin Grinidir (Harris, 2001°den akt., Goger, 2011, s. 1). J. Rifkin (1998),
Biyoteknoloji Yiizyili isimli eserinde sanayi toplumu ile biyoteknoloji toplumunu
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kiyaslarken petroliin yerine geni koymus, DNA’y1 (Deoxyribo Nucleic Acid) ise
hammadde olarak tanimlamistir. Dolayisiyla biyoetik, gen teknolojisinin ve genetik
bilgiye dayali arastirmalarin olmazsa olmaz unsurudur.

Gen teknolojisi baglamindaki gelismelere bakildiginda; son ¢eyrek yiizyilda
ortaya ¢ikan ve bir¢ok arastirmaya oOnciilik eden gelismelerden biri antik DNA
calismalaridir (Giiltekin & Gokgiimen, 2009, s. 54). Genetik testler, hastaliklarin
tanisi i¢in kullanilan testler icinde en hizli gelisen ve dogruluk degeri en yiiksek olan
testlerdendir. Testler, tanisal (diagnostic) veya dngoriicii (predictive) olabilmektedir
(Evsel, 2007, s. 14—15). Bu konuda diinyanin taninmis bilim insanlarindan Svante
Padbo, bir Misir mumyasindan DNA parcas1 izole ettigini acgiklayarak yanki
uyandirmistir (Giiltekin & Gokeiimen, 2009, s. 54).

1990 yilinda baslayan Insan Genom Projesi’nin (Human Genome Project -
HUGO) nihai hedefi, birbiriyle entegre ancak ayni zamanda birbirinden bagimsiz
aragtirma projelerinin bir araya getirilmesidir. Bu projeler, tahminen 100.000
civarinda insan DNA’sinin yapisini analiz etmeyi, gen haritasini ve genlerin ardisik
siralamasini ¢ikarmay1 amaglamaktadir (Kaufmann, 1998, s. 395). 26 Haziran 2000
tarihinde ise Amerikan Ulusal Saglik Enstitiisii’niin (National Institutes of Health -
NIH) yetkililerince, insan genom zincirinin haritasinin ¢ikarildigi duyurulmustur. Bu
duyuru, genetige dair genis kapsamli arastirma ve kesiflerin de baslangici olmustur
(Boehner, 2000, s. 1). Bunun iizerine, Ingiltere ve ABD’den bir grup bilim insaninmn
ortak caligmalariyla, konu daha yogun bir bigimde tartisilmaya baslamistir. Baz1
bilim insanlari, tarihi bulusun suistimale acik oldugunu belirterek, diinyay1 genetik
ayrimcilik tehlikesinin bekledigini 6ne siirmektedirler.

2002 yilinda gergeklesen insan Genom Projesi aciklamasi ise, insan saglig1 igin
gerekli olan bilginin insanliga ait oldugu diisiincesinden hareketle; niifusun genel
olarak gen verilerinin (gen zinciri de dahil) elde bulundurulan bir “kamu mali”
oldugu ve bir diger kisiye zarar vermeksizin kullanilabilecegi yoniindedir. Bununla
birlikte, veri tabanimin faydalarinin tiim insanligin erigsimine ve paylagimina agik
oldugu ifade edilmistir (Knoppers & Joly, 2007, s. 286). Zira genetik mahremiyet
konusunda, genetik bilginin kamu mali oldugu diislincesinden hareketle bilginin
serbestge kullanimini ve konunun bu sekilde algilanarak kabullenilmesini dnceleyen
diistinceler mevcuttur. Yeni bir alan olarak genetik miihendisligin, saglik alanindaki
ilerlemelere benzer bir sekilde medikal arastirmalarin da kamu mali oldugu fikrinden
insanlart uzaklagtirmamasi gerektigini ileri siirenler; temel genetik verileri bir
kamu kaynagi olarak karakterize etmenin, bireysel haklar iizerindeki asir1 vurguyu
dengeleyebilecegi, ancak bunun kolay olmadigini da dile getirmektedir. Bununla
birlikte kiiresel bir bakis agisi ile insan haklari ile kamu saglig1 6nceliklerine saygt
duyulmasi gerektigi de ifade edilmektedir. Nitekim “kiiresel kamu mali” kavraminin,
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gen verilerinin ingasi, sekillendirilmesi ve kullanilmasinda yararli oldugu ve bu
kavramin kiiresel boyutta kiiresel aragtirmalar ve kiiresel bilgi paylasim1 noktasinda
stratejik bir kavram oldugu ifade edilmektedir (Knoppers & Joly, 2007, s. 284—
286). Oysa “saglik bilgisi” en hassas bilgilerden biri olup, saglik bilgisinin en iist
kategorisindeki bilgiyi de genetik bilgi olusturmaktadir.

Genetik bilimi, 17. ylizyilda ger¢eklesen Kartezyen Devrimin madde ve ruh arasinda
mutlak bir ikilik (dualism) dogurmasina paralel olarak gelisen sekiilerlestirici bilimin
(El-Attas, 2016, s. 60), 20. yiizyildaki uzantist olarak da degerlendirilebilir. Maddi
niteligi olmayan varolussal sahipliklerden biri olan bilgi, kendi kontrol alani ile ilgili
baz1 zorluklar1 da beraberinde getirmektedir. Paylasimi ve paylasiminin siirlart
tartigilan genetik bilgi, esasen dort kimyasal harften olusan bir sifre olup, bu sifrenin
kusaktan kusaga, baba ve anneden ¢ocuklara aktarildigi bilim insanlarinca ifade
edilmektedir (Giiltekin & Gokglimen, 2009, s. 51). Genetik bilgilerin korunmasinin
kimin sorumlulugu altinda oldugu 6nemlidir. Birgok iste, isci sagligi, saglik yardimlari
ve giivenlik programlarindan sorumlu yoneticiler, genetik bilgilerin korunmasindan
da sorumlu tutulmaktadirlar. Bu sartlar altinda ¢alisanlarin; kendi genetik durumlarini
aciga cikaracak saglik kayitlar ile haklarinda alinan kararlar arasinda bir baglantinin
varligini iddia etmelerini beklemek miimkiindiir. Ayn1 zamanda s6z konusu bilgiler ile
sahiplik iliskisi bulunan bir kisinin, bir amag i¢in bu sahiplik hakkindan feragat etmesi
durumunda; bu bilginin diger amaglar i¢in kullanilmasinin 6niine gegmek miimkiin
olamayabilecektir. Sorun teskil eden bir diger konu; ciddi bir bilgi hakkinda birden
fazla kisinin sahipligi varsa, bu bilgi iizerinde kontroliin saglanmast i¢in bu kisilerin
onceliklerinin neye gore belirlenecegidir. Kamu giivenligini ilgilendiren durumlarda
bu bilgilere erigsimin hangi kistaslara dayandirilacagi konusu da genel belirsizligini
korumaktadir. Son derece karmasik olan ve tutarsiz cevaplar iceren bu sorularin yani
sira; genetik bilginin dogasi ise, daha biiyiik karmagsikliklar sunmaktadir (Silvers &
Stein, 2002, s. 1345-1346).

Gilinlimiizde genetik materyallerin bulundugu bir¢ok banka mevcut olup, her
yil binlerce kan ve doku ornekleri arastirma laboratuarlarinda toplanip arsivlerde
depolanmaktadir. Teknolojik gelisme; eyaletlere ve devletlere, DNA 6rnekleri icin
son derce zengin bir koleksiyon sunmus, buna bagl olarak bilgi bankalarinda birgok
kisinin profili de tanimlanmistir (Weiss, 2004). Bu bilgiler, sug isleyen kisileri
bulmada kullanilabilecegi gibi, baska amaclarla da kullanilmaktadir.

Genetik dokularin saklanmasi, klinik testlerin ve gdzleme dayali ¢alismalarin
diizenli bir parcasi olarak kabul edilmektedir (Carin, 2005, s. 1). 1998 yilinda izlanda
Hiikiimeti tarafindan tiim popiilasyonu (290.000 kisi) kapsamasi1 amaciyla olusturulan
tibbi bilgiler veritabani; 2000 yilinda DeCODE Genetics isimli biyoteknoloji
firmas1 tarafindan 12 yil siire ile isletme ve kullanma hakki cergevesinde satin
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alinmustir (Ozbas-Gergeker, Oguzkan-Balc1 & Pehlivan, 2008, s. 37). Bu baglamda
biyobankalar, uzun zamandan beri az sayida da olsa veri toplamaktadir. Fakat bu
bankalarin ulusal olarak &lgeklerinin genislemesi, izlanda genetik veri tabanimin
kurulusundan sonra ger¢eklesmistir. Giliniimiizde; genetik analizler i¢in kurulan
ornek biiyiik bankalar Estonya, ABD, Ingiltere ve Kanada’da farkli kurumlar olarak
hayatlarina baslamustir. Tiirkiye’de TUBITAK DNA/Doku Bankasi, 1994 yilinda
Tiirkiye Teknoloji ve Gelistirme Vakfi (TTGV) tarafindan desteklenen stratejik odak
nokta projesi kapsaminda kurulmustur. Bu bankalarda, birka¢ yiiz bin 6rnekten,
karmasik hastaliklardaki pato-mekanizmalar ile gen-gen ve gen-gevre etkilesimlerini
anlamak i¢in gerekli derecedeki bilgiler toplanmaktadir (Carin, 2005, s. 1).

Biyobankalarda muhafaza edilen ve muhtelif niifus gruplarindan elde edilen
bagiscilarin genetik bilgileri, gelecekte siirekli glincellenen elektronik saglik kayitlariyla
iliskilendirildiginde; bu baglantinin bireylere has tedavi ve regetelerde ilerleme
kaydedilmesini kolaylastirmas1 beklenmektedir. 2007 yilinda faaliyete baglayan
Ingiltere’deki Biyobank, genis niifus gruplarinin kaydedildigi Kanada, Cin, Norveg,
Hollanda, Danimarka, irlanda ve Amerika’daki benzerleri gibi yarim milyon yetiskin
Britanyalty1 kaydetmeyi hedeflemektedir. S6z konusu biyobankalarin ¢cogu, genellikle
ebeveynleriyle birlikte cocuklardan da doku 6rnekleri ve bilgiler toplamaktadir. Norvegli
anne ve ¢ocuk topluluklarinin {izerinde gergeklestirilen, cocuklarin biiylimesinde gen-
cevre etkilesimi ya da ¢ocukluk ¢agma 6zgli hastaliklarin aragtirilmasi gibi konular
da ilgi ¢ekmektedir. Bununla birlikte, verilerin genis 6lgekli olarak toplanmasi ve
kullanilmasi, ¢ocuklarin korunaksiz bir arastirma popiilasyonu sunuyor olmast ve
onam (bilgilendirerek alinmig riza) yetkisinin ebeveynlerinde ya da vasilerinde olmasi
bazi endiselerin artmasina sebep olmustur. Ebeveyninin onamiyla katilim gésteren bir
cocugun DNA 6rnegi ve bilgisi muhtemelen diinya geneline dagitilmis ve dniimiizdeki
on-yirmi y1l icinde kamusal olarak izlenebilir bir hale gelmis olacaktir. Tiim genomlarin
ardigik olarak siralanmasinin rutin bir prosediir haline gelmesi, biyobankalar tarafindan
dondrlerin mahremiyetinin asla tam olarak saglanamayacaginin bir gostergesidir
(Gurwitz, Fortier, Lunshof & Knoppers, 2009, s. 818).

Bilgi Paylasimi ve Etik

Insanin bu denli 6n planda oldugu genetik arastirmalarda, mevcut arastirma ve bilim
etigi ilkelerinin yani sira, bu konuya 6zel etik ilkelere uyma gerekliligi ulusararasi
kuruluslarin  (Birlesmis Milletler Egitim, Bilim ve Kiiltiir Orgiitii-UNESCO,
Amerikan Ulusal Biyoetik Kurulu-NBAC ve NIH) gorevlendirdigi kurullarin
caligmalart ile ortaya konulmustur. Bu kurullarin ¢alismalarinda 6zellikle ii¢ hususta
etik kaygilar tagimanin ve etik kurallara dikkat edilmesinin 6nemi vurgulanmistir.
Bunlar; genetik aragtirmalara katilan insanlar yoniinden, genetik arastirma konularini
ve amaglarini belirlerken gézoniinde bulundurulmasi gereken etik konular yoniinden
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ve aragtirmalarin sonuglarindan yararlanacak bireyler yoniinden ele alinmasi gereken
etik kurallardir (Tazebay, 2002, s. 51).

Genetik bilgilere ait gizlilik son derece dnemlidir. Gizlilik saglanamadiginda,
calisma hayatinda ve sigorta alanindaki ayrimcilik gibi olumsuz birtakim sonuglar
meydana gelebilecektir. Isverenler genetik testlere dayali olarak belirli kalitsal
hastaliklar1 olan bireyleri c¢alistirmaktan sakinirken, sigortacilar ise sigorta
maliyetlerini genetik test sonuclarina goére diizenleyebilmektedirler (Yunta ve ark.,
2005, s. 245).

Yeni genetik testlerin gelistirilmesiyle birlikte, elde edilen bilgiler sayica ve ¢esit
olarak artmaktadir. insan genom zincirinin haritalandig1 2003 yilinda ulasilabilir 100
civarinda test bulunmakta iken, 10 yil sonrasinda testlerin sayisi 2.000’e, bugiin ise
10.000 durum i¢in yaklasik 33.660°dan fazla teste ulasmistir (Baranyai, 2017, s. 1).
Testlerin ucuzlamasi ve kolayca uygulanabilmesi, igverenler ve sigortacilar arasinda
ve diinya c¢apinda genetik ayrimciligin yayginlagsmasini da kaginilmaz olarak
beraberinde getirecektir (Kaufmann, 1998, s. 394). Ucuzlayan testlere daha hizli ve
daha kolay ulasilmasiyla birlikte, testlere yonelik talebin artacagi belirtilmektedir.
Bu durumda, testlerin ticari iiretim ve dagitiminin igyerleri ve sigorta police
provizyonlar1 gibi medikal olmayan bir dizi ortamda yapmasinin genetik ayrimeciligin
yayginlagmasinda son derece etkili olacagi yoniinde goriisler bulunmaktadir (Evsel,
2007, s. 132).

Insan geni iizerine yapilan arastirmalarda kaydedilen gelismeler; essiz genetik
bilgilere kimlerin erisecegi ve bu bilgilerin istihdam agisindan ne gibi bir role sahip
olacagi konusunda tartismalara yol agmaktadir. Genetik bilgi hususunda esas sorun,
“bilginin paylagim1” sorunu olup; bilginin paylasilip paylasilmayacagi ya da kimlerle
paylasilacagina karar vermek (Boehner, 2000, s. 1) sorunun ¢dziimiine yonelik ilk
adim olarak kabul edilebilir. Nasil ki bir e-posta adresinin, bir banka kartinin veya
bir bilgisayarin sifresi ile bilgiler korunuyorsa biyolojik ve genetik bilgilerin de
sifrelenmesi tartismalar1 giindem olusturmaya devam etmektedir.

Uciincii sahislarin  genetik bilgiyi gii¢ araci olarak kullanabilecegi gercegi;
gizliligin ve herhangi bir genetik test yapilirken detayli bir sekilde aydinlatilmis onam
alinmasiin énemini vurgulamaktadir. Oyle ki; testi yaptiran bireylerin, bu bilgiye
simdi ve gelecekte kimlerin ulasabilecegini ve kullanabilecegini bagtan bilerek
onam vermeleri gerekmektedir (Yunta ve ark., 2005, s. 244-245). Toplum, genetik
bilgiyi 6zel bir bilgi olarak algilamakta ve bir¢ok insan genlerinin kendilerinin 6zel
kimligini tagidigina inanmaktadir. Evrimci ayiklama siire¢lerinin belirli bir genetik
soy ya da halki gelistirmek maksadiyla kullanilmasini ifade eden (Erbas & Evsel,
2012, s. 341) “Ojenik (Eugenics) Akim1” gibi siireglerde kalitim biliminin kétiiye
kullanimi, toplumun konuya olan ilgisini giiclendirmistir.
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Bilginin paylasimina yonelik etik baglamda sorumlulugun siniri; 6zgiirliik, iyi ve
kotiiniin bilgisine sahip olmakla orantili olarak degisebilmektedir (Tole, 2005, s. 14).
Ozgiirliik ve sorumluluk arasindaki iliskinin seyri, ayn1 zamanda genetik bilgilerin
paylagiminin gelecegi hususunda da yasal zemin ile desteklenmesi gereken, vicdani
ve i¢sel bir belirleyicidir.

Kant’a gore, insanlarm timii “isteme” konusunda o0zgilir olduklarim
diistinmektedirler. Ancak bu 6zglirliik, bir deney kavrami degildir ve eylemlerle ilgili
yargilara eylemlerin nasil olmasi1 gerektigine bakilarak varilmaktadir. Deneyler ve
testler, doga kavramini dogrulamaktadir. Bu baglamda; 6zgiirliik, nesnel gercekligi
slipheli bir akil idesi iken, doga ise gercekligi deneysel olarak kanitlanabilen bir
anlama yetisi kavramidir (Tdle, 2005, s. 39—40). Dolayistyla genetik testlere dogay1
anlama ¢abalarinin bir ¢iktisi olarak bakmak miimkiin iken, bu testlere ait bilgilerin
saklanmasini ve paylasilmasini ise siirl bir 6zgiirliik cercevesinde degerlendirmek
gerekmektedir. Bilgilerin saklanmasinda ya da paylasilmasinda ¢ikabilecek herhangi
bir aksakligin cezasini Genetik Devrimin (Genetic Revolution) ¢ekecegi esasen
konuyla ilgili tiim kesimlerce bilinmektedir.

Bilimsel ilerlemeye engel olmamak i¢in dncelikle istenmeyen sinirlar saptanmali
ve gen teknolojisi konusunda ortaya ¢ikabilecek riskler ortadan kaldirilmalidir. Bu
sebeple, gen teknolojisinin etik agidan degerlendirilmesi ve olas1 sonuglarmin (Ustiin
& Demirci, 2016, s. 161) ve kriz senaryolarinin ortaya konulmasi gerekmektedir.

Glinlimiiz toplumlarinda ¢ok detayli bir etik norm katalogu mevcut degildir.
Ancak, farkli toplumlarda hukuk normlar: seklinde insan haklari ve 6zgiirliik haklari
olarak bir araya getirilmislerdir. Gen teknolojisinin insan saglig1 i¢in yararli sonuglar
vermesi halinde, etik ilkeler ¢ercevesinde uygulanmasi miimkiindiir. Bu durum, etik
acidan yararli olma ilkesine uygundur. Bilgi paylagiminin yani sira biyoteknolojinin
saglik alaninda sundugu olanaklarin kotilye kullanilmasi ihtimali, etik tartismalarin
merkezindeki konudur (Ustiin & Demirci, 2016, s. 161).

Asagida Tablo 1’de genetik test ve genetik bilgilerin yol acabilecegi etik sorunlar;
muhtemel sakincalar1 ve hak ihlalleri ¢cer¢evesinde dzetlenmektedir. Bununla birlikte
muhtemel faydalar1 da siralanmistir.
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Tablo 1

Genetik Test ve Bilgilerin Yol A¢abilecegi Etik Sorunlar

Baglam Muhtemel Faydalar Muhtemel Sakincalar, Etik Sorunlar ve Hak Thlalleri
(i). Mevcut arastirma ve bilim etigi ilkelerinin yetersiz
Meslek Etigi (1). Etik kurallar kalmast.
(Genetik gergevesinde, saglik (ii). Insan viicudunun dogal dengesinin bozulmas.
konusunda tedbirlerinin alinmasi ve  (iii). Genetik bilginin biyolojik silah olarak kullanilabilme
calisanlar) bilimsel ilerleme. riski.
(iv). Ustiin insana ulasma galigmalari.
(i). Test taleplerinin hangi amagla yapildigimin bilinmemesi.
(i). Bireysel ve kurumsal ~ (ii). Test talep edilmesindeki amacin; is¢i sagligi, meslek
diizeyde koruyucu saglik  hastaliklari ve is gereklilikleri olmamast.
tedbirleri alinmasi. (iii). Istihdamdaki bireylerin genetik izleme isleminin rutin ve
Isverenin (ii). Ise almacak kaniksanmus bir prosediir haline doniisme riski.

Genetik Test
Talebi

bireylerin veya
halihazirdaki ¢alisanlarin
igin niteliginden
kaynaklanan risklere
kars1 korunabilmesi.

(iv). Ise alim, terfi, isten cikarma ya da saglik sigortasi gibi
kararlarim test sonuglarina bagli olarak verilme riski.

(v). Irk ve etnik gruplarla baglantisi olan unsurlarin “genetik
gereklilikler” ¢ercevesinde ayrimcilikta tarafsiz bir kriter
formuna biirtinmesi riski.

(vi). Sosyal giivenlik semsiyesinin daraltilmasi.

Genetik Bilgiye
Erigim

(i). Bilginin paylasilmast
halinde, mevcut ve
gelecek bilimsel
calismalara katki.

(i). Test sonucu elde edilen genetik bilginin kim tarafindan
himaye edilecegi, hangi amaglarla kullanilacagt ve kimlerle
paylasilacag1 konusundaki belirsizlik.

(ii). Rutin prosediirler yoluyla genetik bilgilerin diinya
¢apinda erisilebilir olma tehlikesi.

(ii1). Genetik bilgilerin is¢i sagligi, meslek hastaliklar ve is
gereklilikleri i¢in kullanilmamasi.

(iv). Cocuklarin ebeveyn veya vasilerinin onamina baglh 6zel
durumu ve evlat edinmede segicilik.

Genetik (i). Erken teshis ve

Ozelliklerin tedavi. . i ol i+ hastal3 e .
Bilinmesi (ii). Uygun is veya (1)..Teda\{151 olmayan bir hastaligin tespitinin beraberinde
(Teste tabi olan galisma ortaminin getirecegi psikolojik ve duygusal kaygi ve olumsuzluklar.
bireyler) belirlenmesi.

Tablo 1°de genetik test ve bilgilerin muhtemel fayda ve sakincalar ile etik sorunlar
ve hak ihlalleri; meslek etigi, isverenlerin genetik test talebi, genetik bilgiye erisim
ve genetik 6zelliklerin bilinmesi baglamlariyla yer almaktadir. Konu baglanmda en
temel sakinca testlerin hangi amaglar i¢in kullanilacaginin bilinmemesi ve ayrimct
bir unsura doniisme riskidir.

Genetik Determinizm ve Insan Haklar

Insanlar1 sosyal olarak iginde bulunduklari toplumsal kosullardan bagimsiz
bir sekilde salt biyolojik dogasinin ve genetik ozelliklerinin bir ¢iktist olarak
degerlendirmek miimkiin degildir. Sosyal ve ekonomik kavramlarin biyolojik bir
kalitima dontstiiriilmesi de esitsiz bir toplumu hakli géstermek igin yeterli degildir
(Cankaya, 2014, s. 312).

R. Lewontin’e gore, insanlar arasindaki farklarin statii farklarina doniigsebilecegini
savunan diislinceler, biyolojik determinizmin ideolojik iskeletini olusturmakta,
toplumlardaki esitsiz yapilarin {izerine biyolojik cila ¢ekilmektedir. Bu ideoloji,
genlerde kodlanmis degismez bir insan dogasi teorisi ile tamamlanmaktadir
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(Lewontin, 1994, s. 23—41°den akt., Cankaya, 2014, s. 312). Genetik determinizmin
bugtlinkii sdylemlerinin altinda, 19. yiizyilin zihniyet ve uygulamalar1 bulunmaktadir.
19. ylizyi1ldaki yangin; deri rengi, irk ve Sosyal Darwinizm {izerinden 20. yiizyila
da taginmistir. Kafatasi 6l¢iimlerinden zeka testlerine, 6jenik aracilifiyla genetik
temizleme ¢aligmalarindan klonlama ¢alismalarina kadar bir¢ok uygulama adim adim
alanim genisletmistir (Cankaya, 2014, s. 314-315). Genetik taramalarin sonuglarinin,
toplumdaki muhtelif gruplarin aleyhine yorumlanma riski mevcuttur. Ornegin
zencilerin zeka kapasitelerinin genetik olarak beyazlara gore daha diisiik oldugunu
ileri siiren ya da kizilderililerin alkol bagimliliklarinin genetik oldugunu ileri siiren
caligmalar (Tazebay, 2002, s. 60) bagli basina ayrimciligin kaynagi olabilirler.

Genetik determinizm ¢erg¢evesinde, genetik bilimini indirgemeci olarak ele alanlar,
istiin zekali bulunan bireyleri iistiin insan sayabilmekte ve dogal esitsizlik olarak
addedilen bu durumun sonucunda meydana gelen toplumsal esitsizlik de beklenen
bir sonug olarak goriilmektedir. Dolayisiyla genetik determinizmin mesruiyet arayist,
esitsizlik¢i ve potansiyel totalitarizm iceren bir ideolojiye donlismektedir (Cankaya,
2014, s. 313).

Giliniimiizde de Antik, Orta ve hatta Yakin Cag’daki engellilere ya da farkli
(din, 1rk, mezhep, cinsiyet vb.) olan bireylere yonelik yaklagimlara benzer sekilde
“yasamay1 hak etmeyen insanlar” kategorisinin insan haklar1 ile ¢elisen farkli
bigimlerinin farkli isimler altinda benimsenmesi tehlikesi mevcuttur. Saglikli bir
biyolojik yapinin beraberinde iyi bir toplum getirecegi umudu (Cankaya, 2014, s.
316) sadece sekiiler ve maddi ayak iizerine oturtuldukc¢a, Kartezyen felsefenin diialist
zeminlerinden maddi zemine ekilen bir filiz olarak kalacak ve manevi (psiko-sosyal)
zemini yesertmeyecektir.

Calisma Hayatinda Genetik Ayrimciik

Yanlis anlamaya, irksal-etnik ornekleri mesrulagtirmaya ve manipiilasyonlara
miisait Ozelligiyle genetik bilgi, bireylerin kalitsal ve gizli hastaliklari {izerinden
potansiyel bir biyolojik “alt tabaka” olusturma riski tagimakta (Kaufmann, 1998,
s. 419) ve calisma hayatinda adaylarin ya da ¢alisanlarin elenme veya ayrimciliga
maruz kalma siirecini beraberinde getirmektedir (Kaufmann, 1998, s. 395). Bireylerin
genetik bilgilerinin, isverenler, sigorta sirketleri ve devlet tarafindan dogruluk ve
hakkaniyet ¢ercevesinde kullanilip kullanilmayacagimdan emin olmak miimkiin
degildir. Kalitsal hastaliklar1 6nceden haber verdigi ifade edilen testlerden, igyerinde
olumsuz davranislara maruz kalma endisesi ile kagimilabilmektedir (Silvers & Stein,
2002, s. 1345-1348).
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Tanim ve Kapsam

Ayrimcilik konusu, sonuglari itibariyla bireylerin ya da gruplarin zihinsel ya da
fiili olarak dislanma ve farkli uygulamalarla karsilagma durumlarini ifade etmektedir.
Ayrimcilik, onyargilarin davraniga doniismesi ve insanlar arasi iligkilerde ortaya
cikan ve her bir bireyle ilgili zihinsel kaynaklar1 ve nedenleri olan insani bir sorun
olarak tanimlanmaktadir (Goregenli, t.y., s. 1-6).

Ayrimeilik, tiim toplumsal sistemlerde, bazen drgiitsel diizeyde, bazen is ve meslek
diizeyinde, bazen de calisma iliskilerinde meydana gelebilmektedir (Bilir-Giiler,
2005, s. 34). Insan kaynaklarinin baslangi¢ fonksiyonu olan ise alma siireci, birgok
ahlaki soruna sebep olacak kararlar almay1 da gerektiren bir siirectir. Ise alirken
gerceklesen segme siirecinde adaylar hakkinda verilecek kararlarin ahlaki ilkelere
uygun olmasi gerekmektedir (Arslan, 2005, s. 111).

Biyoteknolojik gelismeler ile ayrimcilik konusuna yeni bir boyut olarak genetik
ayrimcilik konusu eklenmistir. En temel tanimiyla genetik ayrimcilik; bir bireyin;
hastalik riskini arttiran bir gen degisikligine sahip olmas1 dolayisiyla isverenler ya da
sigorta sirketleri tarafindan farkli muameleye maruz kalmasi olarak ifade edilebilir.

Genetik ayrimcilik, ¢ok yonlii, ahlaki, psikososyal ve yasal bir fenomen olup,
asemptomatik kisilerin veya akrabalarinin gercek veya varsayimsal genetik
ozelliklerine gore farkli muamele edilmesi olarak tanimlanir (Otlowski, Taylor &
Bombard, 2012, s. 433).

Daha genel tanimiyla genetik ayirimcilik; genetik test yaptirmayi tasarlayan
kisilerde veya genetik bakimdan saglik sorunu yagama ihtimali olan kisilerde; sahip
olunan isin veya terfi imkaninin yitirilmesi, saglik sigortasindan fayda saglayamama
veya saglik sigortasindan elde edilen faydalarmn yitirilmesi ile kisiye 6zel bilginin
kamusal bilgi haline gelmesi korkusu gibi ¢ok sayida korkunun uyanmasina neden
olan bir ayirimciliktir.

Biyoteknolojik gelismeler g¢er¢evesinde meydana gelen ayrimcilik, “ise alim
stirecinde genetik test yaptirmis kisilerin bunlari agiklamasinin istenmesi”, “test

bl

sonuglarimin ise alim kararinda etkin olmasi”, “istihdamdaki isgiiciiniin genetik

olarak izlenmesi (genetic monitoring)” (Kaufmann, 1998, s. 395), “terfilerin genetik
ayrimculik iizerinden sekillenmesi”, “isten ¢ikarma” ve “gemetik bir hastalig
olanlarin isverence saglanan grup saghk sigortast gibi faydalardan mahrum
brakilmasi” (Evsel, 2007, s. iv) bigiminde gergeklesebilmektedir. Zira sigortacilik
sektorii tarafindan bazi kisiler “genetik olarak klasman disi1”sayilabilmektedir.
Bahsi gecen konularda karar verirken, tedavi edilebilir (curable) hastaliklar ile
tedavi edilemez (incurable) hastaliklarin sorun teskil etme dereceleri farklilik arz

edebilmektedir.

17



i AHLAKI DERGisi

Genetik boyutuyla ayrimeilik; diger 1rk, din, etnik koken, memleket, cinsiyet vb.
ayrimceilik tlirlerinden bireylerin sagligini ilgilendirmesi sebebiyle farklilasmaktadir.
Erken teshis ve tedavide ya da potansiyel bir hastaligin tespitinde bireyin yararina
bir durum s6z konusu iken, ayrimciliga ugrama tehdidi karsisinda birey bu
durumu zamaninda tespit etmekten imtina etmekte ve saglik siireci dogrudan
etkilenebilmektedir.

Ayrimcilikla miicadele, tarihi siire¢ icinde genelden 6zele dogru (sinif, 1k, din,
mezhep, cinsiyet gibi) asama agama yol kat eden bir siire¢ izlemistir (Akbulut,
2012, s. 150). Biyolojik testlerin sonuglarindan ve birtakim biyolojik 6zelliklerden
kaynaklanan ayrimciligin genetik boyutu ise, ayni engellilik konusunda oldugu
gibi (Akbulut, 2012, s. 150) genelden 6zele dogru gelisen ayrimcilik miicadelesinin
en son uzantilarindan biri olarak ABD basta olmak iizere Bati cografyasinda ve
ozellikle gelismis ve biyoteknoloji alaninda ilerleme kaydetmis iilkelerde kendini
gostermektedir.

Ik bakista, genetik testler iizerine kurulu irksal ya da etnik ayrimeilik, uzak bir
ihtimal gibi gorinmektedir. Ancak esasen, insan biyolojisini hiicre anomalileri
diizeyinde tanimlayan bir testi “renk korii” olarak tanimlamak yanlis olmayacaktir.
Tarihten edinilen tecriibelerin dgrettikleri ise bu uzak gibi goriinen ihtimalden daha
farklidir. 1900’lerin baglarindaki evrimci ayiklama siire¢lerini genetik soy tizerinden
kurgulayan 6jenik projelerinden, kalitsal bir kan hastaligi olan ve basit bir testle
tespit edilebilen orak hiicre anemisi iizerine kurulu ayrimciliga kadar; irksal ve etnik
ayrimcilik, tarih boyunca hi¢ umulmadik yerlerden meydana ¢ikmistir (Kaufmann,
1998, s. 418-419).

Caligma hayatinda genetik ayrimcilik, iki ayri teori ile yorumlanabilmektedir.
Bunlar; Farkli Muamele Teorisi ve Farkli Etki Teorisidir (Green, 2003, s. 111).

Farkh muamele teorisi. Disparate Treatment Theory olarak anilan bu teoride
ayrimeiligin en belirgin hali “farkli muamele”dir. Isveren, 1k, renk, din, cinsiyet
veya etnik koken sebebiyle bazi ¢alisanlarina digerlerinden daha hosgoriisiiz ya da
hosnutsuz davranir. Ayrimci muameledeki en 6nemli unsur, igverenin bireye kars
belirli bir 6zelligi sebebiyle ayrimeilik yapmasidir. Pek ¢ok genetik 6zelligin irk ve
etnik gruplarla baglantis1 olmasina ragmen, bu teoride genetik bir emare ayrimcilikta
tarafsiz bir kriter olarak kargimiza ¢ikmaktadir. Belirli bir genetik gostergeye sahip
olan tim bireyleri ise almay1 reddeden bir isveren, tek bir irkin {iyelerine karsi
ayrimci degildir. Zira birgok genetik hastalik, irksal ¢izgileri agmaktadir. Bu nedenle,
farkli muamele teorisi ¢ercevesinde genetik bir ayrimcilik iddiast muhtemelen
basarisiz olacak ve igverenin ayrimci bir niyet iizere oldugunu kanitlamak miimkiin
olmayacaktir. Dolayisiyla, genetik teste dayali ayrimciliga yonelik herhangi bir talep,
ikinci teori olan Farkli Etki Teorisi lizerinden getirilebilecektir.
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Farkh etki teorisi. Disparate Impact Theory olarak anilan bu teoriye gore, farkli
etki iddialar olusturmak icin birey, genetik taramanin (genetic screening) yasa ile
korunan gruplar iizerinde ayrimci bir etki olusturdugunu ispatlamak zorundadir.
Daha sonra ispat yiikiimliliigl, taramanin “ig ile ilgili” oldugunun ya da “igin bir
gerekliligi” oldugunun kanitlanmasi i¢in igverene gecer. Eger isveren gerekgesinin
hakliligini ispatlarsa, bu durumda birey ancak genetik taramaya nispeten daha az
kisitlayici bir alternatifin bulundugunu kanitlayabiliyorsa hakli ¢ikabilir. Ayrimeilikta,
is bagvurusunda bulunan bireylerin genetik test konusunda ikna edilmelerinin daha
kolay olacagi diisiniilmektedir. Davacinin, azinlik bir grubunun {iyesi olmasi ve bu
azinlik grupta, daha yaygin bir durum i¢in uygulanan bir genetik testin sonucundan
dolay1 ayrimer bir etkiye maruz kaldigini ispatlamast énemlidir (Kaufmann, 1998,
s. 420-421). Bu teoride is gereklilikleri belirli gruplara yansiyan farkli etkiyi hakli
gostermeye yetmemektedir (Green, 2003, s. 111).

Is Gerekliligi, Is ile Ilgili Olma ve Genetik Test Yontemleri

“Isin gerekliligi” ile “is ile ilgili olma” arasmdaki farkin bilinmesi énem arz
etmektedir. Isin gerekliligi, ¢alismak igin basvuran bireyin isin gerektirdigi islevleri
yerine getirebilecek durumda olup olmadig ile ilgili iken; is ile ilgili olma ise daha
dar bir kapsama sahip olup, ¢alisan secimine dair kriterlerin is talepleriyle mantikli
bir iligkisinin olup olmadigini ifade etmektedir. Bununla birlikte igverenlerin genetik
testlerin gerekliligiicinilerisiirdiigii sebeplerden pek cogu “isin gerekliligi” sayilabilmesi
bakimindan yetersizdir. Bunlar; ise devamsizlik, iiretkenlik ve hasta ¢alisanlarin yerine
gelen yeni ¢alisanlarin egitim maliyetleri konularidir. Bununla birlikte, isyerinde ekstra
giivenlik tedbirleri almaya giigleri yetmeyen bazi igverenler, genetik taramay1 meslek
hastaliklarini 6nlemenin ve is¢i sagligi ve gilivenligini tesvik etmenin bir yolu olarak
gorebilmektedirler. Her ne kadar igverenler bunun, ¢alisanlarin hem yetenekleri hem
de biyolojik hassasiyetleri i¢in en uygun ise yerlesmelerini sagladigini iddia etse de, bu
tiir bir “is gerekliligi”, genetik testi tam anlamiyla hakli ¢ikarmaz. Zira genetik testler,
mevcut durumu degil, gelecekteki hastaliklarin potansiyelini belirler. Dolayisiyla s6z
konusu fiitiiristik ve tanimlanmamus tehditler, “is gerekliligi” seviyesine yiikselmek
i¢in yetersiz kalmaktadir (Kaufmann, 1998, s. 422-423).

Caligma hayatinda uygulanan iki tlir genetik test yontemi mevcuttur. Bunlar
genetik tarama ve genetik izlemdir.

Genetik tarama. Genetic screening olarak anilan yontem, is basvurusunda
bulunan kisilerin bazi hastaliklara yonelik genetik yatkinliklarini belirlemek igin is
basvuru sahiplerine bir kereligine yapilan bir testtir. Bu tarama testinde isverenler,
is bagvurusunda bulunanlarin genetik taramasini iki yontemle gerceklestirebilirler.
Belirli bir toksine karsi asir1 duyarli hale getiren genetik o6zelliklerin varlig
saptanabildigi gibi mesleki hastaliklarla mutlak bir bagi olmasina bakmaksizin
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genel genetik kosullar da saptanabilmektedir. Bu yontemlerden en sik kullanilan
ilkine “biyokimyasal genetik tarama ”dir ve basit bir kan testi ya da doku 6rnegi ile
gerceklestirilebilir. Ikincisi yontem ise dogrudan “DNA taramas: ”dir. Bu yontemleri
uygulamas1 icin isvereni motive eden pek cok neden mevuttur. Ornegin, bazi
isverenler basit tibbi test gerektiren Mesleki Giivenlik ve Saglik Idaresi (Occupational
Safety and Health Administration-OSHA) yonergelerine uyuyor olabilirler. Alternatif
olarak, igverenler paternalist bir durusla toksinlere hassas is¢ilerini koruyor olabilir.
Bununla birikte, igveren zihniyeti ile sigorta giderleri digerlerine gore yiiksek olacak
adaylar1 basvuru esnasinda elemeyi ya da genetik yatkinligi sebebiyle meslek
hastaligina tutulma ihtimali yiiksek olan adaylar1 eleyerek meslek hastaligr ile ilgili
giderleri diisirmeyi amagliyor olabilir (Kaufmann, 1998, s. 397-399). Yine de, yanlis
anlagilmalara, giivensizliklere ve korkulara eslik eden genetik tarama, 2008 tarihli
Genetik Bilgi Ayrimciligina Kars1 Yasa (Genetic Information Nondiscrimination Act
— GINA) tarafindan ciddi kisitlamalara tabi tutulmaktadir (Brandt-Rauf, Borak &
Deubner, 2015, s. 17).

Genetik izlem. Genetic monitoring olarak anilan yontem ise, genetik testlerin bir
diger tiirii olup, bu testler, genetik materyalinde meydana gelebilecek degisiklikleri
degerlendirmek i¢in bireylerin periyodik olarak izlenmesini igerir. Bu testler, isyeri
toksinlerinin c¢alisanlarin genetik yapisina etkisini belirlemeye yardimer testlerdir.
Genetik gozlem yapmanin nedenleri; bazi toksinler ile iligkili risklerin belirlenmesi,
igyerinde giivenli alanlarin arttiritlmasi ve daha 6nce bilinmeyen isyeri toksinlerini
tanimlamak olabilmektedir (Kaufmann, 1998, s. 400). Genetik izlem, anlik bir goriintii
sunan degerlendirmeden, bir zaman dilimini kapsamasi bakimindan ayrilmaktadir
(Schwartz, Luikart & Waples, 2000, s. 25).

Olasilik ve Ayrimeihigin Bilimsel Dayanaklara Baglanmasi

Genetik testlerin biiyiik bir kisminin giivenilir olmadigi, cogunlukla sonugsuz oldugu
ve kiginin gercekten hastaliga yakalanip yakalanamayacagimi gostermedigi; sadece
bir olasilik testi oldugu unutulmamalidir. Giivenilirligi yiiksek testler bile hastaligin
baslangi¢ zamanim ve siirecini tahmin edemez. Dolayisiyla s6z konusu genetik
tarama ve izlem testleri, ¢caliganin giivenligi s6z konusu oldugunda ya da ¢aliganin
isi gerceklestirebilmesi i¢in mevcut yetenegi baglaminda makul goriilebilmektedir.
Isverenler genellikle is teklifi yaptiktan sonra ancak ise alim siireci tamamlanmadan
once genetik test uygulanmasim istemektedirler. Isverenlerin ise alim asamasinda; isci
sagligi, meslek hastaliklar1 ya da adaylarin yeterliligi baglaminda tibbi veya genetik
testler yapma hakki mevcut olup, sorun igverenin bu testleri ayrimcilik yoniinde
kullanip kullanmayacagidir (Kaufmann, 1998, s. 400-409).

Diger yandan bireylerin genetik yapilar1 g6z 6niinde bulundurularak yapilan genetik
ayirimeilik, esasen igerisinde 1tk ve etnik koken ayirimeiligini da barindirmaktadir.
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Farkli irklar farkli genler tasimaktadir. Kisilerin genetik yapilari zenci veya beyaz
olmalarina gore farklilik gosterebilmektedir. Bu konuda kimi uzmanlar; hastaliklari
onceden saptandig1 i¢in simdiden isini kaybeden insanlar oldugunu ve genetik
bilgilerin kotli amagli kullanildigi takdirde Hitler’in bir zamanlar yapmak istediginin
gerceklesecegini belirtmektedirler. Yetenek ve zekayla ilgili genlere gore kisilerin
ayrima tabi tutulabilecegi; bdylece irk ayrimeciligina benzer durumlarin ortaya
¢ikabilecegi de belirtilmektedir. Zira ¢esitli hastaliklar, zihinsel 6zellikler ve kisilik
ozellikleri genetik ile iliskilendirilmistir (Kaufmann, 1998, s. 399).

Tarih boyunca ayrimciligin kendini gosterdigi davranis modellerine bakildiginda;
ik, din veya cinsiyet temelli ayrimciligin cogu zaman catismacit duygularla,
siddet, savas ve soykirim ile dayatildigi; Ozgirlikkten mahrumiyet, siyasal
haklarin taninmamasi, yasalar oniinde esitligin saglanmamasi ve kolelestirme gibi
uygulamalarin da dayatmalara eslik ettigi goriilmektedir (Akbulut, 2012, s. 150). Bu
baglamda genetik ayrimcilikta, ayrimciligin kaynagi ve ayrimeilik siireci; ayrimeiligi
yapan bireyin diislince, ideoloji, dnyargi vb. diisiincelerinden kismen arindirilarak
fayda-maliyet analizi kapsamma indirgenmis; kapitalist sistemin Ongordiigii
rasyonel insan, ayrimeciligin uygulayicisi konumuna getirilmistir. Ayrimcilik, somut
bilimsel dayanaklara ve olasilik ihtiva eden bir takim genetik testlerin sonug¢larina
baglanmistir. Bu uygulamalarin beraberinde getirdigi davranis modelleri ve sorunlar
ise; saglik konusunda bilgi edinme oOzgiirliiglinden mahrumiyet ve paylasilan
biyolojik bilgilerin esareti olarak ortaya ¢ikmigtir. Zira kamuya mal olan her tiirlii
biyolojik bilgi, ayrimciligin bir boyutu olarak bireyleri genetik bilgilerine mahkiim
etme potansiyeli tagimaktadir.

Genetik Ayirimcilik Uygulamalar:

Genetik testler fiziksel, psikolojik, tibbi, sosyal ve ekonomik bazi riskler
tastyabilirler (Tazebay, 2002, s. 60). Bu risklerden caligma hayatinda meydana
gelen genetik ayrimeilik; sonuglart itibariyla sosyal, ekonomik ve psikolojik riskler
grubuna girebilir.

Genetik ayrimcilik uygulanip uygulanmadigina ya da ne oranda uygulandigina
yonelik bilgiler, muhtelif yillarda gergeklestirilen g¢alismalarin sonuglar1 olarak
karsimiza cikmaktadir. Simdiye kadar yapilan genetik ayirimcilik vakalarinin
sayisi, sorularin yoneltildigi kigilere ve bircok faktore gore degismektedir. Genetik
ayrimciligin ne oranda varlik gosterdigi; lilkeden iilkeye, yillar arasinda ve
arastirmadaki tercihlere gore oldukga degisken bir nitelik gostermektedir.

1989 yilinda Amerika Birlesik Devletleri Teknoloji Degerlendirme Biirosu (Office
of Technology Assessment [OTA]), Fortune 500 sirketleri iizerine bir aragtirma
yiriitmiistiir. 330 isletmeden cevap alinan bu arastirmada (Kaufmann, 1998, s. 393),
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12 isletme ¢alisanlarimi genetik testten gecirdiklerini itiraf etmistir. Bir bagka ¢alismada
OTA, arastirmaya katilan saglik calisanlarini ve diger personellerin yarisini galistiklar:
sirketlerde istithdam edilmeden 6nce, isyeri toksinlerine kars1 genetik hassasiyetlerinin
olup olmadig1 konusunda teste tabi tuttuklarini raporlamistir (Kaufmann, 1998,
s. 394). 2000 yili itibartyla bir bagka arastirmada sorulari cevaplayan isletmelerin
%15’1 (yaklasik olarak 45 isletme), istihdam sarti olarak genetik test uygulamay1
planladiklarin1 ve gelecekte genetik test uygulamalarinin belirleyicisinin maliyet
etkinligi olacagimi belirtmislerdir (Krumm, 2002, s. 495). Bununla birlikte, arastirma
esnasinda genetik testlerin “maliyet etkin” oldugunu belirten isletmelerin sayist az
olmusgtur. Bazi igverenler ise, tibbi testleri is teklifi yapmadan 6nce bir istihdam kriteri
olarak kullandiklarimi belirtmislerdir (Kaufmann, 1998, s. 394).

1982 yilinda, 500 biiyiik endiistri sirketinden 366 tanesinin katilim gosterdigi
OTA’nin bir arastirmasina gore ise; bu sirketlerin %1,6’s1 bir veya daha fazla
genetik testi istihdam ile ilgili amagclar i¢in kullandiklarini belirtmislerdir (Office
of Technology Assessment [OTA], 1983). 1997 yilinda Amerikan Yonetim Birligi
(American Management Association — AMA) tarafindan gergeklestirilmis benzer bir
aragtirmada, igverenlerin %6-10"unun genetik testlere onderlik ettigi belirlenmistir.
Genetik yapilari nedeniyle risk altinda olan 1000’e yakin kisi lizerinde gerceklestirilen
bir arastirmaya gore ise; bu kisilerin %22’sinden fazlasi genetik hastalik riski
altinda olmalar1 nedeniyle ayirimciliga tabi tutulduklarini belirtmislerdir (Geller,
1996). Amerikan Calisma Biirosu genetik bilgiyi, igerdigi bireysel ve 6zel veriler
dolayisiyla is yasamiin son derece ciddi bir konusu olarak degerlendirmektedir
(U.S. Department of Labor, 1998).

Bu tiir topluca elde edilen verilerin yani sira, akademik ¢aligmalara ya da medyaya
miinferit vakalar da yansiyabilmektedir. Genetik testlerin kullanimina iligkin algilar
ve bu algilar1 6lgen arastirmalar da konunun gelecegine 151k tutmasi bakimindan
Onem arz etmektedir.

Ornegin, gogiis ve yumurtalik kanseri mutasyonu icin iyi bir drnek olan ve bu
hastaliklardan dolay1 herhangi bir teshis konulmamig olmasina ragmen, 2 ¢ocuk sahibi
40 yaslarindaki bir kadin, test sonuglarinin gosterdigi risk karsisinda yumurtaliklarini
ve gogiislerini ameliyat ile aldirmistir. Genetik testi uygulayan uzmanin, igyerine
bagh saglik sigortasina testin faturasini gondermesi ile birlikte, sigorta saglayicisi
s0z konusu kadmi yiiksek risk kategorisine dahil ederek, primini iki katina
¢ikartmistir. Ameliyatlar sonrasinda ise, sigorta teminatini acilen sona erdirmistir.
Bunlarin yan sira, igvereni genetik test sonuclarini 6grenmeden kisa bir siire dnce,
is degerlendirmesinde basarili bulunan s6z konusu kadin, isten de ¢ikarilmistir. Bu
durumdan ¢ocuklariyla birlikte etkilenen kadin, daha ileri bilimsel ¢alismalarin bir
pargasi olmay1 reddetmistir (Rachinskyt, 2000, s. 575-576).
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Bir baska vakada, sosyal hizmet ¢alisani olan 24 yasindaki bir kadin, Huntington
hastalarinin bakimimin saglandigi bir hizmeti¢i egitim esnasinda igverenine aile
gegmisinde bu hastaligin oldugu sirrin1 verdikten sonra, performansinda tam
olarak neyin olumsuz oldugu agiklanmadan, olumsuz performans raporu verilerek
isten ¢ikarilmistir. S6z konusu kadin, isten ¢ikarilmasindan sekiz ay once ii¢ ayri
promosyon ve iistiin performans raporu almustir. Isten ¢ikarildiktan sonra, bir ¢alisma
arkadasi tarafindan igvereninin olasi bir Huntington hastaligina karsi kendisini isten
¢ikardigr hususunda bilgilendirilmistir (Rachinskyt, 2000, s. 576-577). Yukarida
verilen Orneklerden goriildiigli {izere, ayrimcilik oncesi edinilen bilgiler hukuki
koruma sistemi disinda kalan muhtelif kanallar (gonderilen fatura ya da samimi bir
itiraf) vasitasiyla edinilebilmektedir.

Genetik caligmalara yonelik halkin nabzini yoklayan g¢alismalar da mevcuttur.
Ornegin Tiirkiye’de, genetik analiz testlerinin kullanimina iligkin olarak halkin
algisinin arastirildig: bir caligmada, genetik bilginin paylasiimasinin toplum iginde
esitsizlik yaratacagim diisiinenlerin oran1 Ankara’nin Kavaklidere ve Mamak
ilgelerinde toplam %44,2 olarak tespit edilmistir. Ayn1 aragtirmada genetik bilginin
baska kisi veya kurumlarla paylagilmamasi gerektigine inananlarin oraniise %83,4 tiir.
Dolayisiyla aragtirmaya katilanlarin bir kismi, genetik bilginin paylagilmasinin
toplum icinde esitsizlik yaratip yaratmayacagini bilmemekle birlikte, genetik
bilgilerin baska kisi veya kurumlarla paylasilmasini dogru bulmamaktadir. Yine ayni
aragtirmada, genetik testlerin sigorta girketleri tarafindan saglik sigorta kapsamlarini
smirlandirmak icin kullanilabilecegi goriisiine katilanlarin oran1 %71,6’dir. Genetik
testlerin ¢alisma hayatinda ayrimcilik amaciyla kullanilabilecegine yonelik fikre,
Ankara’nin Kavaklidere ve Mamak il¢elerindeki katilimcilarin %61,7’si katilmus,
%18,3’1 katilmamis, %20’si “bilmiyorum/kararsizim” seklinde goriis bildirmistir
(Evsel, 2007, s. 130-136).

Peters, Rose ve Armstrong (2004, s. 363) tarafindan Filadelfiya’daki Afrika asill
Amerikali ve Kafkas kokenli bireyler lizerinde ger¢eklestirilen aragtirmada, aragtirmaya
katilanlarin %17°si genetik testlerinin ¢aligma hayatinda ayrimceilik yapilmasi amaciyla,
%47’s1 ise sigorta sirketleri tarafindan saglik sigorta kapsamlarini smirlandirma
amaciyla kullanilabilecegi yoniinde cevaplar alinmistir (Evsel, 2007, s. 135).

Konuya dair incelenen c¢aligmalardan ¢ikarilabilecek ortak sonug; verilerin
genellikle ABD kaynakli oldugu ve genetik ayrimciligin diger ayrimcilik tiirlerine
gore daha diisiik oranda gerceklestigi, ancak genetik ayrimeciliga dair ciddi bir
potansiyelin varlig1 yoniindedir.
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Genetik Ayrimciigin Hukuki Boyutu

Genetik ayrimcilik konusunun hukuki boyutu diinya genelinde degisiklik
gostermektedir. Konunun kapsami bakimindan detaylar1 aktarmak miimkiin olmadig:
icin, genel olarak bazi segilmis tilkelerdeki yasal zemine deginilecektir.

Biyoteknolojik gelismelerin vatani olan ABD’de vatandaglarin, bireysel olarak
ve is bagvurularindaki genetik ayrimcilik durumlarinda, Amerikan Engelliler
Anlagmasi’na (Americans with Disabilities Act [ADA]) gore korunmasi sézkonusu
olup, Esit Istihdam Firsatlari Komisyonu’nun (Equal Employment Opportunity
Commission [EEOC]) ADA’ya gore yorumu da mevcuttur. Ayrica, Yurttas Haklari
Yasasi (Civil Rights Act) ve Mesleki Saglik ve Giivenlik Anlagmasi (Occupational
Health and Safety Act [OSHA]) gibi yasal korumalarin yani sira pek ¢ok eyalet de
kendi smuirlan i¢indeki genetik testleri kontrol etmeye g¢aligmaktadir (Kaufmann,
1998, s. 395-396).

Yirirliiliikteki eyalet yasalari, agirlikli olarak mahremiyet konusundaki emsallere
dayanmakla birlikte, ayirimcilik karsiti kosullar bu yasalara serpilmistir. Ornegin,
genetik ayirimcilik kanununu yasallastiran ilk eyalet (Kuzey Carolina) orak-hiicre(li
anemi) Ozelligine dayanan istihdam ayirimecilifini engellemistir. New Jersey’in
Genetik Mahremiyet Kanunu; belirlenmis hastaliklarin gelismesine genetik agidan
miisait kisiler hakkinda kesin kararlar verilmesini yasaklamaktadir.

2000 y1iliin Subat ayidan itibaren idarecilerin emri ile federal diizeyde istidamda
“genetik bilgi”ye dayali ayirimcilik yasaklanmistir. Bu direktifin 6zii 6vgiiye layik
olmakla birlikte; bir kisim federal calisanin, genetik ayirimeiliga karsi korunmaya son
derece ihtiya¢ duyulan eyaletlerdeki ve 6zel sektdrdeki calisanlar ile kiyaslandiginda
onemsiz bir orana sahip oldugu unutulmamalidir. Ayrica bu diizenlemeler; genetik
aymrimciliktan korunmanin, bir “kisisel haklar” meselesi olarak algilandigimi
gostermemektedir (Silvers & Stein, 2002, s. 1358—1359).

2000 yili itibariyla ABD’de genetik ayirimeilik alaninda, saglik sigortasi
bakimindan 42 eyalet ¢esitli diizeylerde yasal koruma saglarken, istihdam bakimindan
genetik ayirimeilikta 21 eyalet benzer kanunlara sahiptir. 2000 Y1linda, eski Baskan
Clinton, federal hiikiimet biirolarin1 genetik bilgi temelinde yapilan ayirimeilik
konusunda yasaklayan ve 6zel sektor i¢cin benzer korumalarin yasallagtirilmasini
Ongodren idari bir emir yaymlamistir. 2001 yilinda ABD Bagkan1 Bush, istithdamda
genetik ayirimeiliga karst oldugunu ve bu konudaki yasal diizenlemelere destek
verdigini belirtmistir (Boehner, 2000, s. 1). Baskan Obama tarafindan da konuya
yonelik benzer yaklasimlarda bulunulmustur (ObamaCare Facts, 2014). Yeni Baskan
Trump’1n tekilestirici sdylemlerinin genetik ayrimcilik konusuna nasil yanstyacagini
gbrmek i¢in ise, biraz daha zamana ihtiya¢ bulunmaktadir.
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Ayrica, 2008 tarihli GINA, hem istihdam alaninda hem de saglik sigortalari
konusunda genetik ayrimciligi yasaklamaktadir (Vasichek, 2009, s. 28).

ABD’de tiim vatandaglar, prensipte irk veya cinsiyet ayirimciligindan zarar
gordiiklerinde hukuki yollara bagvurabilmektedirler. Diger taraftan, mahkemeler
aymmcilik karsiti olan federal yasalarin toplumda ikilik meydana getirdigi
gorisiindedirler. Eyalet yasalari ile merkezi yonetimden kaynakli hiikiimler, hukuki
korumadan faydalanan ve bu korumadan mahrum birakilan iki sinifin olustugu
yoniinde bir algiya yol agmaktadir.

Yasal zemin ile basar1 ve verimlilik arasinda her zaman benzer bir etkilesim
olusmadigim da belirtmek gerekmektedir. Ornegin, genetik test sonucu pozitif olan
bir kisi, verimliligini muhafaza etmek igin 6nlemler aldiginda da genetik aymrimciliga
ugrayabilmektedir. Bu nedenle genetik ayirimcilik konusunda var olan yaklasimlar;
verimli vatandaglar meydana getirme ve esit kosullar saglama anlaminda toplumun genis
bir kesimi i¢in basarisizliga ugramaktadirlar (Silvers & Stein, 2002, s. 1378—1379).

Saglik sigortast bakimmdan ayrimcilik karsisinda devlet bir dizi yasay: onaylamugtir.
Butiiziiklerin bir altkiimesi, 6rnegin Kuzey Carolina’da yiiriirliikte bulunan tiiziik, genetik
test bilgilerine dayanan saglik sigortasinin reddine ek olarak istihdam ayrimciligini (is
akdinin sona erdirilmesi) yasaklamaktadir. Bu baglamda genetik ayrimcilig1 6nlemeye
yonelik mevzuatta, genetik bilgilerin isverenler tarafindan kullanimini da kapsayan bir
dil kullanlmas1 6nem arzetmektedir (Rachinskyt, 2000, s. 588).

ABD, Kanada, Ingiltere, Japonya, Fransa, Italya, Almanya’nin i¢lerinde bulundugu
G7 ilkeleri arasinda genetik test sonuglarma ve dolayisiyla genetik ayrimciliga
dair 6zel koruma sistemi bulunmayan tek iilke Kanada’dir (Baranyai, 2017, s. 1).
Kanunlara gore genetik teste tabi olmug Kanadalilar sigorta sirketleri ve igverenler
tarafindan testlerini aciklamaya zorlanabilmektedirler. Sonug¢ olarak bazi bireyler,
calisma hayatinda genetik ayrimcilik uygulamalarina maruz kalabilmektedirler.
Genetik bilgi mahremiyetindeki basarisizliklarin saglik ve refahinin akibetini de
etkileyecegi belirtilmektedir. Bu baglamda iilkeden beklenen konuya dair bilimsel
gelismeleri yakalamig yasal diizenlemeler olusturulmasi ve genetik ayrimciligin
ortadan kaldirilmasidir (The Centre for Israel and Jewish Affairs [CIJA], 2015).
Bununla birlikte, Hiikiimet bu yanlist diizeltmeye hazir ve temkinli goriinmektedir.
2016 yilinda Senato S-201 isimli Yasa’y: ittifakla oylamis bulunmaktadir. Yasa,
Parlamentonun oniine gelmeden oOnceki iliglincii ve son okunma asamasindadir.
Askidaki yasaya en saglam muhalefet, beklendigi iizere sigorta sirketlerinden
gelmistir. Kanada Yasam ve Saglik Sigortas: Birligi (The Canadian Life and Health
Insurance Association [CLHIA]) goniilli standartlar iizerine lobicilik faaliyetleri
gerceklestirmistir. Yasal diizenlemeyi destekleyen Parlamenter Rob Oliphant, gii¢
dengesizligi igermesi dolayisiyla genetik ayrimcilik konusunda goniillii ¢abalarin,
uygun olmadigini belirtmektedir (Baranyai, 2017, s. 1).

25



i AHLAKI DERGisi

Avrupa Birligi’nde ise, “Temel Haklar Sarti”’nin “Ayrimcilik Yapmama” baglikli
21. maddesinde,

Cinsiyet, 1rk, renk, etnik ve sosyal koken, genetik 6zellikler, dil, din ya da inang,
siyasi ya da herhangi bir bagka goriis, bir ulusal azinligin {iyesi olma, servet, dogum,
oziirliiliik, yas ya da cinsel yonelime dayanan her tiirlii ayrimcilik yasaktir.

Hiikmi tizere herkesin din ve vicdan 6zgiirliigii garanti altina alinmistir (Yildirim,
2016, s. 1021).

2003 yilinda UNESCO’nun genetik ¢alismalarla ilgili olarak hazirladig: bildirge
(United Nations Educational, Scientific and Cultural Organization [UNESCO],
2003), birgok {iilke tarafindan kabul gérmiis olup yayinlanmasindan iki yil sonra,
Biyoetik ve Iinsan Haklar1 Evrensel Bildirgesi uluslararasi diizeyde standart bir belge
olarak kabul edilmistir (Gok¢iimen & Giiltekin, 2009, s. 25).

Tiirkiye’de ise, Tirkiye Cumhuriyeti Anayasast her tirli ayrimciligi
yasaklamaktadir. Insan Haklar1 ve Biyotip Sozlesmesi, Tiirkiye Biiyiikk Millet
Meclisi (TBMM) tarafindan, “Biyoloji ve Tibbin Uygulanmas: Bakimindan Insan
Haklar: ve Insan Haysiyetinin Korunmas: Sozlesmesi: Insan Haklar: ve Biyotip
Sozlesmesinin Onaylanmasimin Uygun Bulunduguna Dair Kanun” adiyla Tiirkiye
Cumbhuriyeti tarafindan 4 Nisan 1997 tarihinde imzalanmistir. Kanun, 09 Aralik 2003
tarihli ve 25311 sayili Resmi Gazete’de yayinlanarak (Evsel, 2007, s. 135), 5013
Kanun numarasiyla (T.C. Saglik Bakanligi [SB], 2017) kabul edilip onaylanarak i¢
hukukumuzun bir pargasi haline getirmistir (Ustiin & Demirci, 2016, s. 161).

Ilgili Sozlesme, Avrupa Konseyi cercevesinde 4 Nisan 1997 tarihinde imzaya
acilmis, bir¢ok iilke tarafindan imzalanmig ve Tiirk i¢ hukukunun bir pargasi haline
gelmistir. Biyotip S6zlesmesi Anayasa’nin 90. maddesinde ifade edilen temel haklara
iliskin uluslararasi anlasmalardandir. Dolayisiyla, bu sézlesme ile kanunlar arasinda
bir uyusmazlik ¢gikmasi durumunda sorun, Biyotip S6zlesmesi’ne iistiinliik taninarak
¢oziimlenecektir (Gogmen, 2016).

Kanun diizeyinde olan bu sézlesmenin (Ustiin & Demirci, 2016, s. 161) 11. maddesi
Ayrimcilik Yapmama baglig altinda,

Bir kimseye, genetik kalittimmdan dolay1 herhangi bir ayrimcilik uygulanmasi
yasaktir.

Hikkmiinli icermektedir. Sozlesmede ayrica; insanin {stiinliigli, muvafakat ve
istenildiginde muvafakatin geri alinmasi, genetik tani testleri, insan genomuna
miidahale, lizerinde aragtirma yapilan kisilerin korunmasi, embriyo {izerinde arastirma,
ticari kazang yasagi, yaptirimlar, zararlarmn tazmini, ¢ekinceler, fesih vb. konular da ele
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alinmigtir. Genetik testlerin sadece saglik amaciyla ve danigmanlik hizmeti dahilinde
yapilmasi belirtilmektedir. Insan genomunu degistirmeye yonelik bir miidahale ise,
sadece koruyucu, teshis ve tedavi edici amaglarla ve herhangi bir altsoyun genomunda
degisiklik yapilmasi amacini giitmemesi halinde miimkiin kilinmigtir. Dogacak bir
cocugun keyfi olarak cinsiyetini segmek amaciyla tibbi destekli dollenme tekniklerine
de izin verilmemistir. Bu baglamda 11. madde ¢alisma hayatinda ve istihdamda genetik
ayrimcilik konusunu kapsamaktayken, bahsi gecen diger konularda 12., 13. ve 14.
madde kapsaminda tip etigi ve meslek ahlaki ¢ercevesinde bir kapsayicilik mevcuttur
(SB, 2017). Ayrica, “Biyotip Arastirmalarina Iliskin Insan Haklar ve Biyotip
Sozlesmesine Ek Protokol” 25 Ocak 2005 tarihli bir metin olarak Resmi Gazete’de
yer almaktadir. Bu ek protokoliin Ugiincii Béliimiinde ise Sozlesmede bulunmayan
Etik Komite hakkinda hiikiimler detayl bir sekilde ele alinmistir. Ek Protokoliin 25.
maddesi gizliligi, 26. maddesi ise bilgi hakkini diizenlemektedir. 25. madde, biyotibbi
arastirma esnasinda elde edilen herhangi bir kisisel bilginin gizli tutulacagi ve 6zel
hayatin korunmast ile ilgili kurallar 15181nda degerlendirilecegini hitkkme baglamaktadr.
Ayrica etik komiteye sunulmus bir arastirma projesi ile ilgili herhangi bir bilginin
uygunsuz olarak ifsa edilmesine karsi kanunla koruma saglanacagini bildirmektedir
(Council of Europe, 2005). Tiirkiye’de biyobankacilik alanina 6zgii yasal diizenleme
ise heniiz bulunmamaktadir (Emir, 2013, s. v).

Neticede, genetik testlere dayali ¢alisma hayatindaki ayirimeiligi hedef alan
cesitli yasal stratejiler mevcuttur. Irk ve cinsiyet ayirimeiliginda oldugu gibi, genetik
aymimciliga karst da, esitlik temelli koruma saglanmas: gerekmektedir (Silvers
& Stein, 2002, s. 1345-1348). Hukuki ve politik gelismelerin, insan genomunu
“Insanhigin Ortak Miras1” statiisiinden patentlenebilir bir alana dogru konumlandirma
temayliilii ise konunun muhtemel sonuglari bakimindan akildan g¢ikarilmamalidir
(Diilger, 2014, s. 511).

Genetik Ayrimciligin Muhtemel Sonuglari ve Proaktif Tedbir Modeli Onerisi

Genetik ayrimcilik ve konunun etik boyutu iki farkli koldan islemektedir. Bunlardan
ilki, genetik test yaptiran kisilerin istthdam ve sigorta konularinda yasadiklari
sorunlardir. Digeri ise, genetik test ve kok hiicre calismalar1 yapan caligsanlarin,
meslek ahlaki ilkeleri ¢er¢evesinde davranip davranmadigi ve bunun denetlenmesi
sorunu olup, bahsi gecen ikinci konu ¢alismanin kapsamina alinmamustir.

Calisgma hayatinda olasit bir genetik ayrimcilifin ya da genetik ayrimciligin
uygulanma ihtimalinin muhtemel sonuclarimi 6zetle siralamak gerekirse: (i).
Isverenlerin genetik test sonuglarmi talep ettikleri durumlarda, test sonuglari
risk igeren bireyler, ¢aligmak istedikleri pozisyonda ya da isletmede istihdam
edilemediklerinde; emek arz ve talebinin nicel ve nitel dengesi bozularak igsizlik
artabilecektir. (ii). Uygun isgiicliniin uygun pozisyonlara yerlesememesi, verimliligin
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ve basarinin azalmasina sebep olarak emek piyasalarini kisa ve uzun vadede olumsuz
yonde etkileyecektir. (iii). Halihazirda bir iste ¢alisan ve genetik bilgilerinin ifsasi
iizerine isten cikarilma ya da terfi konularinda sorun yasama ihtimali olan bireylerin
stres diizeyi ve dikkatsizlik kaynakli is kazalar1 artabilecektir. Gelecek kaygisi,
bireysel olarak calisan1 olumsuz yonde etkileyecektir. (iv). Halihazirda kullanilabilir
olan emegin, bir “ihtimal” tizerine istihdam edilmekten ¢ikarilmasi; emek sahibinin ve
emek sahibinin geliri ile gecinen aile efradinin psikolojik, sosyal ve ekonomik olarak
muhtacgligimi giindeme getirecektir. (v). Genetik testler, halihazirdaki ¢alisanlar is
degistirme konusunda aciz ya da isteksiz birakabilmektedir. Is degistirme konusunda
aciz kalan calisanlar, kendilerini ne mutlu eden ne de becerilerini degerlendiren
bir isyerine hapsolmus hissedebilirler. Is tatminsizligi ve becerilerin gerektigi gibi
degerlendirilememesi isyerinde verimliligi etkileyecektir (Krumm, 2002, s. 498).
(vi). Halihazirda genetik teste tabi olmamis, ancak saglik nedenleri ile bu fikre sahip
bireyler; ilerde issiz kalma endigesi ile saglik konusunda atmalar1 gereken adimlarda
geri kalabilecek ve bazi hastaliklarin teshis ve tedavisi aksayabilecektir. (vii). Genetik
bilgisi dolayisiyla emek piyasalarinda ayrimciliga tabi olmus bir birey, gelirinin
azalmasi ya da ortadan kalkmasi sonucunda, sosyal koruma semsiyesi altina girmek
zorunda kalacak, dolayisiyla devletin sosyal yardimlara ayiracagi fonlar artacaktir.
(viii). Kalitsal hastaliklarin 6zellikle belirli bir grupta (6rnegin kadinlar) ya da belirli
bir yas araliginda (6rnegin 40 yas sonrasi) sikligmin arttigma yonelik bilimsel bir
sonug, emek piyasalarinda belirli cinsiyet, itk vb. gruplar ya da belirli yas araliklari
aleyhine bir tablo ortaya cikarabilecektir. (ix). Genetik ayrimcilik davalar ile is
mahkemelerinin yiikii artarak, zaman ve emek kayb1 yasanacaktir.

Yukaridaifade edilen olsasi sonuglarin yani sira; ordu, emniyet, adalet ve saglik alani
gibi kamu gilivenligini ve sagligini ilgilendiren alanlarda ve stratejik pozisyonlarda
calisan/calisacak kisilerin durumlarmi ayrica diisiinmek gerekmektedir. Bu kisilerin
genetik olarak {istlendikleri ciddi bir zihinsel sorun olup olmadiginin tespitine yonelik
taleplerin isletmelerin ve kurumlarin proaktif kriz yonetimi kapsaminda ele alinip
almamayacag1 hususu, iizerine diisiiniilmesi gereken ve ayri bir ¢alisma konusu
olarak 6nemini korumaktadir. Zira psikolojik sorunlar1 sebebiyle kullandigi ugagi
bilerek diistiren bir pilotun istihdamu yiizlerce kisinin hayatina mal olabilmektedir
(BBC, 2015). Dolayisiyla ayrimciligin ve kriz yonetiminin ¢izgilerinin belirlenmesi
ve kesisen alanlara mercek tutulmasi son derece dnem arz etmektedir. Bu gibi
sebeplerle, mevcut yasal zeminin genetik ayriumcilikla basa ¢ikip ¢ikamayacagi
konusundan 6nce, genetik ayrimciligin herhangi bir formunun kabul edilebilir olup
olmadig1 sorusu mutlaka sorumalidir. Bu sorularin cevaplar1 dort farkli alanda;
ekonomi, giivenlik, mahremiyet ve ayrimcilik bagliklari altinda aranmalidir (Krumm,
2002, s. 497). Bu basliklar baglaminda esas amag; ekonomik, sosyal ve toplumsal
esitsiz yapilar1 saglamlastiracak ve “genetik” boyutuyla kalici kilmaya calisacak
politikalarin 6niine gegilmesidir (Cankaya, 2014, s. 323).
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Genetik ayrimciligin - muhtemel sonuglarma dair tahminlerin ne diizeyde
gergeklesecegi ya da gergeklesip ger¢eklesmeyecegi zaman igerisinde biyoteknolojik
yontemlerin ve genetik testlerin yayginlasip maliyetinin diismesi ile netlik
kazanacaktir. Ancak olas1 riskleri goriip, olas1 toplumsal sorun ve krizler i¢in hazirlikli
olmak ve proaktif bir tedbir modeli lizerine ge¢ kalmadan diisiinmek gerekmektedir.

“Tehdit edici kosullara miidahale edebilme yetersizligi” olarak tanimlanan krizlerin
yonetimi baglaminda proaktif model; kriz olusumundan once farkli alternatifler
gelistirilerek krizin 6nlenmesi anlamimna gelmektedir (Tagraf & Arslan, 2003, s.
149-150). Bu baglamda; kriz yonetimindeki proaktif model, genetik ayrimcilikla
miicadele ¢ergevesinde bir hiikiimet politikasi tedbiri olarak benimsenebilir. Proaktif
kriz yonetiminin baslangici sinyal algilamadir. Dogru ve yeterli bilgi akisi saglama,
kabul edilebilir risk miktarini belirleme, erken uyar1 sistemleri olusturma, krize
karg1 onleyici planlama yapma, planlarin yaziya dokiilmesi, fedakarlik seviyesinin
belirlenmesi, kriz Onleme takimlari olusturulmasi; proaktif kriz ydnetiminin
unsurlarini olusturmaktadir (Tagraf & Arslan, 2003, s. 152—158). Dolayisiyla Proaktif
Tedbir Modelinde de bahsi gecen asamalarin izlenmesi faydali olacaktir.

Biyoteknik gelismelerle birlikte genetik testlerin yayginlagsmasi ve maliyetlerinde
diisiis yasanmasi; testleri kurumsal ve bireysel bazda simdikinden ¢ok daha rahat
ulagilabilir ve karsilanabilir hale getirecektir. Bu durum, genetik ayrimeilik riskini
calisanlar ve is basvurusunda bulunacak bireyler agisindan arttirabilecektir. Isverenin,
ise bagvuracak kisileri, genetik teste tabi tutmasi ya da mevcut genetik test bilgilerini
istemesi veya halihazirda ¢aliganlara yonelik genetik izlem yiiriitmesi belki de yakin
bir gelecekte Tiirkiye’nin sosyal sorunlar listesine eklenebilecek konular arasindadir.
Bu baglamda ayrimcilik konusu heniiz giindeme gelmeden makul bir provizyonla,
calisma hayatina dair genetik ayrimcilikla miicadelede bir Proaktif Tedbir Modeli
gelistirilmesi ve ilgililerce degerlendirilmesi gerekmektedir.

J. Rifkin, “genetik olarak c¢aligtirtlamaz bireyler” siifinin meydana gelmemesi
icin bazi yasalarin gerekliligine isaret etmektedir. Bunlar; ise alimlarda belirli
limitler konulmasia ve bireylerin i yapma yetenegini ciddi anlamda tehlikeye
sokmayan, belli gorevler i¢in “genetik bakimdan uygunlugu az” sayilan insanlara
karst genetik ayrim uygulamalarinin engellenmesine yoneliktir. Bu siirecin mevcut
kurumlarin degistirilmesi veya doniistiiriilmesi ile asilip asilamayacaginin cevabin
ise F. Fukuyama vermektedir. Fukuyama’ya gore, diizenleme yetkisinin halihazirda
mevcut olan (6rnegin ABD’de FDA ve NIH gibi) kurumlara ya da danisma kurullarina
(6rnegin Recombinant DNA Danigma Komitesi - RAC) birakilmasi, gerektiginde yeni
kurumlar olusturulmasi; ancak mevcut kurumlara ek biirokratik katmanlar1 ekleme
konusunda ise ¢ok girisken davranilmamasi gerektigini belirtmektedir (Fukuyama,
2003’ten akt., Evsel, 2007, s. 132)
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Bu cevaptan hareketle, Tiirkiye’de konuya dair danisma kurulu olarak “Genetik
Ayrimcilik Proaktif Tedbir Kurulu” olusturulmasi onerilebilir. Zira genetik bilgi ve
bu bilginin ¢aligma hayatindaki kullanimi mevcut yasal diizenlemelerin Gtesinde
bir karmasikhik icermektedir. Ornegin isverenlerin basvuran adaylar1 genetik teste
tabi tutmalarinin meslek hastaliklar1 ve genel itibariyla is¢i saglhigi ve is glivenligi
ile ilgili bir ayagi mevcuttur. Ancak test sonuclarinin her zaman bu minval iizere
kullanilacagmin bir garantisi bulunmamaktadir. Ya da kamu veya 6zel kurumlarin
onemli pozisyonlarinda istihdam edilecek kisilerin kalitsal olarak tasiyabildikleri
sizofreni gibi kamu gilivenligini ya da isyeri giivenligini ve dahi hizmet alanlarin
yasamsal fonksiyonlarii etkileyebilecek tiirden genlerinin tespiti konusunda, yetki
ve sorumluluklarin ve genetik ayrimeciligin sinirlariin da belirlenmesi gerekmektedir.
Ayrica hangi unsurlarin ig gerekliligi oldugunun tespiti gerekmektedir. Sendikalarin
bu siirecte konumunun ne olacagi ise bir diger ilgi ¢eken konudur. Yine de halihazirda
meydana gelmemis bir hastalik ihtimaline gére davranilmasi ile insan hak ve hiirriyetleri
arasinda nasil bir denge kurulacagi énemlidir. Hem kisisel hem de ailevi bir bilgi olan
genetik bilginin kullanimi ve paylagiminin krize ve ayrimciliga doniismemesi adina
konuyla ilgisi bulunan kisilerden de onam alinip alinmayacagi, alinacaksa nasil bir
prosediire baglanacag lizerine diistiniilmesi gereken diger konulardandir.

Kurul, arastirma projeleri ile genetik uygulamalarin temel etik degerlere ve
insan haklarina uygunlugunun denetlemesi ve bu alandaki ulusal gereksinimlerin
belirlenmesinde etkin olabilir. Kurulun temsil kabiliyetinin yiiksek olmasi; konunun
tiim ilgilileri kapsayacak 360 derecelik bir bakis acis1 ile ele alinmasi bakimidan
onemlidir. Bu baglamda Kurul’da hekim, hukukcu, isci sagligi ve is giivenligi
uzmani, akademisyen, sendika temsilcisi, isveren temsilcisi, biirokrat vb. ilgililerin
bulunmasi elzemdir. Kurul {iyeleri, muhtemel genetik ayrimecilik konularina dair her
senaryoyu degerlendirmelidir.

Diislincesizce ve alelacele hazirlanmis yasalar, is basvurusunda bulunacaklar,
calisanlar ve isverenler iizerinde ciddi etkiler olusturabilmektedir. Bu nedenle,
genetik bilgi ve genetik testlerin son derece karisik bilimsel konular oldugu goz
oniinde bulundurularak, genetik bilgilerin olusturacag: etkilerin yasal ve bilimsel
anlamda titizlikle incelenmesi ve 6l¢iilmesi gerekmektedir (Boehner, 2000, s. 1).

Ancak belirtmek gerekir ki; konu hakkinda etik ilkelerin varligi ve kabulii; yasal
korumalardan daha etkindir (Arslan, 2005, s. 112). Etik ilkelerin verilecek kararlara
yol gostermedigi durumlarda; yasal diizenlemeler tiim c¢alisanlar1 tiim senaryolar
karsisinda korumaya yetmeyebilir (Murry, Wimbush & Dalton, 2001, s. 365).
Tiirkiye’de genetik ayrimcilik konusunda yeterince arastirma ve tartisma mevcut
degildir. Ancak bu ¢aligma kapsaminda yer verildigi iizere, giincel literatiirde genetik
testler ve bu testlerin kullaniminda halkin algisin1 dlgmeye yonelik ¢aligmalar
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gergeklestirilmeye baslanmistir. Bu calismalari, genetik testler ve sonuglarinin
yayginlagmasina dair beklentilerin 6ncii sinyalleri olarak degerlendirmek miimkiindiir.

Genetik ayrimcilik sorunu diinyanin ¢esitli bolgelerinde goriilmektedir. Ancak
ge¢ olmadan Onlemler alinirsa, sz konusu sorunlarin Tiirkiye’de ortaya ¢ikmasi
engellenebilir (Evsel, 2007, s. iv). Tiirkiye i¢in 6neri, etik kodlarin bu tiir gelismeleri
kapsayici bir bigcimde 6nceden (proaktif bir metodla) ve “Genetik Ayrimcilik Proaktif
Tedbir Kurulu” tarafindan tasarlanmasidir.

Degerlendirme ve Sonu¢

Biyoteknolojik gelismeleri de biinyesinde barindiran Dordiincti  Endiistri
Devrimi ve bilgi ¢agmin &znesi olan bilgi, beraberinde Insan Genom Projesi’nin
bir pargast olan genetik testleri ve bu testlerden elde edilen bilgilerin mahremiyeti
ve paylasilabilirligi sorununu etik baglamiyla birlikte giindeme tasimistir. Genetik
bilgi ve paylasimi konusunun bir tarafinda bireysel, toplumsal ve hatta kiiresel saglik
konularindaki ilerlemeler yer alirken; diger tarafinda ise bu ilerlemeler esnasinda
bireysel, toplumsal ve kiiresel baglamda genetik test ve sonuglarindan zarar gérme
olasiligi olan insan kitleleri yer almaktadir.

Genetik farklarin statii farklarina doniigebilmesi noktasinda biyolojik determinizm,
19. yiizyildaki ayrimci uygulamalari ve Sosyal Darwinizmi 20. yiizyila tagimistir.
Toplumlardaki esitsiz yapilarin {izerine biyolojik bir cila ¢ekilmesi, ayrimciligin
kategorik goriinlimden uzaklastirilmasi ve genetik bilginin tarafsiz bir kriter olarak
gosterilmesi, genetik ayrimciligi ayrimcilik kimliginden siyirmaya yetmemektedir.
Bu baglamda genetik ayrimciligin da aynen 1rk, etnik kdken ya da cinsiyet ayrimciligi
gibi bir ayrimcilik tiirii oldugu yoniindeki farkindaligin artmasi 6nemlidir. Esasen
genetik gerceklikler, 1tk ve etnik koken ile baglantili olarak belirli bir temaytile de
sahip olabilmektedir. Bu durum genetik ayrimeciligin ig¢inde 1tk ve etnik koken ya da
cinsiyet ayrimciligi gibi temel unsurlar1 barindirabilme potansiyelini gdstermektedir.

Konunun ¢aligma hayatini ilgilendiren boyutu, ise alim esnasinda bagvuran bireylerin
ya da halihazirda ¢alisan bireylerin genetik teste tabi tutulmasi ya da mevcut test
sonuglarinin igveren ile paylasilmasinin istenmesine dayali olan genetik ayrimecilik
konusudur. [sveren tarafindan talep edilebilecek testler, genetik tarama ve genetik izlem
seklinde iki yontem ile elde edilebilmektedir. Bireylerin genetik test sonuglari, is¢i saglig
ve meslek hastaliklar1 bakimindan bir “gereklilik” olarak ele almabilmekle birlikte,
esasen ne niyetle gerceklestirildiginden emin olmak pek miimkiin gérinmemektedir.
Genetik test sonuglarina gore igveren galigtiracagi is¢isini korumay1 ya da maliyetlerini
azaltmay1 umuyor olabilir. Bu baglamda hangi kriterlerin genetik ayrimcilik kapsaminda
degerlendirileceginin belirlenmesi olduk¢a dnemlidir. Ya da “genetik ayrimcilik hangi
konular baglaminda kabul edilebilirdir” sorusu {izerine diisiinmek gerekmektdir.
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Neticede, gen teknolojisinde kaydedilen gelismelerin de etkisiyle hiz kazanan ve
kiiresellesme ile pek ¢ok iilkede bir sorun teskil edecegi diisiiniilen bu sorun; etik
ve yasal bazi koruma sistem ve siireclerini gerektirmektedir. Bu noktada, {izerinde
anlagmaya varilmig ve benimsenmis etik ilkelerin yasal korumalardan daha giiclii
bir koruma saglayabilecegini belirtmek gerekmektedir. Dolayisiyla; devletlerden,
igverenlerden, sigorta sirketlerinden ve konunun diger ilgililerinden beklenen, genetik
bilgilerin dogruluk ve hakkaniyet ¢cer¢evesinde kullanilmasidir. Aksi takdirde kalitsal
hastalik tagiyan genlere sahip olan bireylerin irk ayrimina benzer bir sekilde muhtelif
zorlayic1 ve zarar verici uygulamalara maruz kalmasi kagiilmaz olabilecektir.
Diinya iizerindeki sayisiz esitsizlige eklenecek genetik esitsizlikler; hiikiimet, sirket
ve saglik politikalarimi belirleyebilecektir. Bu durum, genetik ayirimciligin énemle
ele alinmasi gereken sonuglarindan birisidir.

Genetik ayirimciligin ¢ergevesini ¢gizerek, caligma hayatinda genetik ayrimeiligin
muhtemel sonuglarini degerlendirmeyi ve Tiirkiye i¢in bir model Onerisinde
bulunmay1 amaglayan bu ¢alismadan ¢ikarilacak sonuglardan ilki, genetik ayirimeilik
riskinin genetik testlerin yayginlagmasi ve maliyetlerinin diismesiyle birlikte daha
ulagilabilir oldugunda giderek artacagmna yoneliktir. Ikincisi, aymrmciliga karsi
koruyucu mevcut yasal zeminin genel hukuk kurallar ile iligkisinin tutarli olmasi
ve “hukuki bosluklara” firsat vermeden genetik ayrimciligi kapsayacak sekilde
yeniden diizenlenmesinin gerektigine yoneliktir. Bununa birlikte etik normlarin
sahiplenilmesi, zaman zaman yasal zeminin uygunlugundan daha etkin olabilecektir.
Zira tlim yeni teknolojilerin insanlar tarafindan insanlar i¢in yapilmis ilk ve oncii
araclar olmasi beklendiginden, uygulayicilarindan da dogru ahlak iizere davraniglar
beklenmektedir.

Caligmanin son boliimiinde ele alindigi lizere, genetik testlerin yayginlasmasi,
ucuzlamasi ve daha ulagilabilir olmasi ile birlikte konu Tiirkiye giindeminde de
daha aktif bir konuma gelebilecektir. Bu yiikselisin sinyalleri biri, genetik testler
ve bu testlerin muhtemel sonuglar1 {izerine halkin nabzini yoklayan akademik
caligmalarin yapiliyor olmasidir. S6z konusu egilimler ve gelismeler goz
ontinde bulunduruldugunda, bu g¢alismada Tiirkiye’de konuya dair mevcut yasal
diizenlemelerin 6tesinde “Genetik Ayrimcilik Proaktif Tedbir Kurulu” adi altinda,
temsil kabiliyeti yiliksek bir kurul olusturulmasi ve bu kurulun olasi senaryolar
degerlendirerek proaktif tedbirler almasi Onerilmektedir. Bu baglamda bir kriz
yonetimi yontemi olan proaktif yontemin, politik diizeyde genetik ayrimcilik
konusuna uyarlanmasinin faydali olacagi diistiniilmektedir.
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Biotechnological developments have various costs and benefits, and studies on
genetics have currently gained momentum. These studies, on the one hand, have
become a guiding and important tool for the early diagnosis and treatment of inherited
diseases; on the other hand, they have caused certain at-risk individuals to encounter
discriminatory practices at work and in health insurance (Demir, 2013, p. 318).

One can address the subject ethically in two dimensions. The first of these is the
problems that people who have had genetic testing experience in their professional
life, and the second is the question of whether the professionals who perform genetic
testing and stem cell research act within the framework of professional ethical
principles or monitor this fact. However, this study will evaluate the subject only
in the context of discrimination at the workplace. The purpose and subject of this
study is how to protect the privacy of an individual’s genetic information during
the storage, sharing, and utilization of genetic information, which is highly complex
and threatening in nature, by examining discrimination at the workplace (in job
applications and the employment process) and evaluating this discrimination in terms
of its possible results and ethicality.

Genetic Information, Sharing, and Ethics

Modern Biotechnology: Genetic Technology and Information

The foundations ofthe techniques of modern biotechnology are based from the 1970s
(Ustiin & Demirci, 2016, p. 158). The rise of genetic research in the developmental
process of biotechnology and the bio-industry corresponds to processes known as
the Third Industrial Revolution together with the Fourth Industrial Revolution
(Industry 4.0) pointing to the era of big data, which is conceptualized to have begun
in 2011 (Algin, 2016, p. 19). Schwab (2016) stated that this process will change
everyone’s life-style, work life, and personal relationships radically. Whether the
Fourth Industrial Revolution will bring chemical, biological, and nuclear wars along
with it has been recently discussed (Karademir, 2016, p. 1). These concerns have
been affected by the ability to obtain information on genetic uncertainties regarding
storing, sharing, and using this information and the possibility that genetic analytical
tests will serve commercial purposes (Evsel, 2007, p. 139).

According to Harris (2001), the bioethical concept, which was brought about by
these aforementioned developments, is a field close to medical ethics in a sense, and is
basically the product of radical transformations in the more traditional areca of medical
ethics (moral philosophy; Harris, 2001, as cited in Goger, 2011, p. 1). Rifkin (1998),
in his book The Biotech Century, has replaced oil with genetics and identified DNA
as the raw material while comparing the industrial and biotechnological industries.
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The Human Genome Project (HUGO), which began in 1990 and has the ultimate
goal of combining integrated yet independent research projects (Kaufmann, 1998,
p. 395), has been at the beginning of extensive research and discoveries in genetics
(Boehner, 2000, p. 1). In the description of the Human Genome Project, which
occurred in 2002, the general populace’s genetic data (including the gene chain)
was stated to be considered “public property” and may be used without endangering
others (Knoppers & Joly, 2007, p. 286). However, medical information is one of the
most sensitive types of information.

Genetic science can be considered as a 20th-century extension of the secularist
science that had developed in parallel with the birth of the absolute dualism between
matter and spirit caused by the Cartesian Revolution in the 17th century (Al-Attas,
2016, p. 60). Information, an existential possession without material features, brings
about some difficulties related to its own area of control. Genetic information, whose
sharing and limits of sharing are discussed, is essentially a password consisting of
four chemical letters, and scientist have expressed that this password is transferred
from generation to generation, from father and mother to the children (Giiltekin &
Gokgtimen, 2009, p. 51).

The issue of determining who is responsible for protecting genetic information
is important. In many professions, managers responsible for worker health, health
benefits, and security programs are also held responsible for the protection of genetic
information. And the issue on what the criteria are for accessing this information will
depend on cases concerning public safety and remains generally uncertain (Silvers &
Stein, 2002, pp. 1345-1346).

Today has numerous banks where genetic materials can be found, and thousands
of blood and tissue specimens are collected in research laboratories every year and
stored in archives. Technological developments have offered an extremely rich
collection of DNA samples to states and governments, and the profiles of many
people have also been created in accordance with this information (Weiss, 2004).
The preservation of genetic tissue is considered a regular part of clinical tests and
observation-based studies (Carin, 2005, p. 1).

A database of medical information created by the Icelandic Government in 1998
for the purpose of covering the entire population (290,000 people) was purchased,
in 2000 by DeCODE Genetics, a biotechnology company, within the framework of
the right to manage and use it for a 12-year period (Ozbas-Gergeker, Oguzkan-Balci,
& Pehlivan, 2008, p. 37). In this context, biobanks have been gathering data for
a long time, even in small numbers. However, the expansion of these banks to a
national scale took place after the establishment of the Icelandic genetic database.
Today, examples of large banks established for genetic analysis have started activities

35



TURKISH JOURNAL OF BUSINESS ETHICS

as different institutions in Estonia, the US, the UK, and Canada. TUBITAK DNA/
Tissue Bank was founded in 1994 in Turkey within the scope of the strategic focus
point project supported by Technology Development Foundation of Turkey (Tiirkiye
Teknoloji ve Gelistirme Vakfi; Carin, 2005, p. 1).

The facts that a portion of bio-banks have collected tissue samples and information
from children and their parents, that children offer an unprotected research
population, and that parents have given their right of consent (consent obtained by
being previously informed) have led to an increase in specific concerns (Gurwitz,
Fortier, Lunshof, & Knoppers, 2009, p. 818).

Information Sharing and Ethics

In genetic studies where people have been at the forefront like this, the need to
comply with principles specific to this subject, as well as with the existing ethical
principles of research and science, has been addressed in studies from committees
appointed by international agencies (United Nations Educational, Scientific,
and Cultural Organization [UNESCO], American National Bioethics Advisory
Commission, and the National Institute of Health). In these committees’ studies,
the importance of paying attention to three ethical concerns and ethical rules were
emphasized. The rules of ethics should be addressed in terms of: the people who
participate in genetic research, the ethical issues that must be taken into account
when determining genetic research topics and objectives, and the individuals who
will benefit from the results of research topics (Tazebay, 2002, p. 51).

Confidentiality of genetic information is extremely important. If confidentiality
has not been ensured, negative consequences such as discrimination at the workplace
and in the insurance field may occur. Employers avoid hiring individuals with certain
hereditary diseases based on genetic testing, while insurers may rearrange insurance
costs based on these genetic test results (Yunta et al., 2005, p. 245). Cheaper and
easier test implementation will inevitably bring the spread of genetic discrimination
all around the world among employers and insurers (Kaufmann, 1998, p. 394).

Society perceives genetic information as private information, and many people
believe that genes carry their own unique identity. The misuse of genetics in such
processes as the Eugenics Movement, which has expressed using the evolutionary
selection process for the purposes of developing a specific genetic race or nation
(Erbas & Evsel, 2012, p. 341), has strengthened society’s interest in the subject.

The boundary of ethical responsibility for sharing information may vary
proportionally with freedom and with the awareness of good and bad (Tdle, 2005,
p. 14). The course of the relationship between freedom and responsibility is also
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a conscientious and internal determinant that should be supported through legal
grounds for the future of genetic information sharing.

In order not to impede scientific progress, undesired boundaries must be identified
first, and any risks that may arise in gene technology should be removed. Therefore,
evaluating gene technology in terms of ethics, the possible consequences (Ustiin &
Demirci, 2016, p. 161), and the crisis scenarios should be disclosed.

Genetic Determinism and Human Rights

According to Lewontin (1994, pp. 23—41), ideas that claim differences among
people could turn into status differences. They constitute the ideological skeleton of
biological determinism, and a biological polish is applied onto the uneven structures
in society (as cited in Cankaya, 2014, p. 312).

Genetic determinism, which is at the point of converting genetic differences to
differences in status, has carried discriminatory practices and social Darwinism of the
19th century into the 20th century (Cankaya, 2014, pp. 314-315). In the framework
of genetic determinism, those who treat genetics as a reductionist science can regard
individuals with superior intelligence as superior people, and the social inequality
resulting from this situation, which is regarded as natural inequality, is also thought to
be the expected result. Thus, genetic determinism’s search for legitimacy has turned
into an ideology that involves inequality and potential totalitarianism (p. 313).

The biological polish that is applied over unequal structures in society, separating
discrimination from its categorical view and presenting genetic information as
an objective criterion, are not sufficient to separate genetic discrimination from
being identified as discrimination. In this context, raising awareness of genetic
discrimination as a kind of racial, ethnic, or sexual discrimination becomes important.
Essentially, genetic realities can also have certain tendencies in connection with race
and ethnicity. This shows the potential for genetic discrimination to include basic
elements such as racial, ethnic, or sexual discrimination.

Genetic Discrimination at the Workplace

Genetic information, having easily misunderstood features that can legitimize
racial-ethnic samples and manipulation, carries the risk of forming a potential
biological lower class over individuals’ inherited and hidden illnesses (Kaufmann,
1998, p. 419) and brings the reality of being fired or discriminated against at the
workplace to an employee or potential employee (Kaufmann, 1998, p. 395).
Making sure that individuals’ genetic information are used by employers, insurance
companies, and governments accurately and equitably is impossible (Silvers & Stein,
2002, pp. 1345-1348).
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Discrimination refers to the exclusion of individuals or groups in thought or
deed whereby they face different types of applications (Goregenli, n.d., pp. 1-06).
Discrimination can occur in all social systems, sometimes at an organizational level,
sometimes at a business or professional level, and sometimes at the workplace (Bilir-
Giiler, 2005, p. 34). Following biotechnological developments, genetic discrimination
has been added as a new dimension to the subject of discrimination. By its most basic
definition, genetic discrimination can be expressed as when an individual with different
genes that increase the risk of illness receives different treatment from employers or
insurance companies. Genetic discrimination is a versatile, moral, psychological, and
legal phenomenon that is defined as being treated differently based on real or hypothetical
genetic characteristics of asymptomatic individuals or their relatives (Otlowski, Taylor,
& Bombard, 2012, p. 433). Discrimination, through its genetic dimensions, differs from
other types of discrimination such as racial, religious, ethnic, national, sexual, and so on
because it relates to the health of the individual.

The growth of genetic discrimination arises from the results of biological tests and
certain biological features and from general to specific correctness is one of the most
recent extensions in the growing fight against discrimination (Akbulut, 2012, p. 150)
in the West, especially the US and in developed and biotechnologically advanced
countries.

Genetic discrimination at the workplace can be interpreted by two separate
theories: the disparate impact theory and the disparate treatment theory (Green, 2003,
p. 111).The most important element in the disparate treatment theory, which is the
most obvious form of discrimination, is discrimination by the employer due to an
individual’s specific characteristic. Despite the fact that many genetic traits are linked
to race and ethnicity, a genetic distinction emerges in this theory as an objective
criterion in discrimination. An employer who refuses to recruit any individual who
has a certain genetic indicator does not discriminate against members of a single race
because numerous genetic diseases go beyond racial boundaries. For this reason, a
claim of genetic discrimination within the framework of disparate treatment theory
would probably fail; the employer’s intent to discriminate would be impossible to
prove. The disparate impact theory, in order to create claims of different effects,
depends on the proof that genetic screening creates a discriminatory impact on groups
protected by law. Here, proving whether screening is a work-related job requirement
becomes important. While genetic screening as a work requirement concerns whether
the individual applying for the job is capable of performing work-related functions,
genetic screening as work-related has a narrower scope and indicates whether the
criteria for hiring employees logically connects to the demands of the work. However,
many reasons that employers put forward for needing genetic testing are insufficient
for consideration as a job requirement. In addition, as genetic tests determine the
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potential future of a disease, not the current situation, future and unspecified threats
are insufficient to reach the level of being a job requirement (Kaufmann, 1998, pp.
420-423).

Two types of genetic testing methods are applied at the workplace: genetic screening
and genetic monitoring. Genetic screening is a one-time test applicants take in order
to determine their genetic predisposition to certain diseases (Kaufmann, 1998, pp.
397-399). Genetic screening, with its accompanying misunderstandings, mistrust,
and fears, has been subjected to severe restrictions under the Genetic Information
Nondiscrimination Act of 2008 (Brandt-Rauf, Borak, & Deubner, 2015, p. 17). Genetic
monitoring refers to a periodic follow-up of individuals to assess changes that may
have occurred in their DNA. The reasons for genetic observation are to identify risks
associated with certain toxins, increase safe areas at the workplace, and identify
workplace toxins that were previously unknown (Kaufmann, 1998, p. 400). Genetic
monitoring differs from genetic screening, which presents an instantaneous snapshot, in
the sense that it covers a timeframe (Schwartz, Luikart, & Waples, 2006, p. 25).

In fact, when employers are recruiting, they have a right to perform medical
or genetic tests for candidates’ occupational health, occupational diseases, and
qualifications. However, the problem is whether an employer uses these tests in a
discriminatory way (Kaufmann, 1998, pp. 400—409).

Genetic Discrimination Practices

Information on whether genetic discrimination happens or the extent to which it
has happened is determined from the results of studies carried out at various times.
The current number of genetic discrimination cases varies according to who is being
asked and many other factors.

According to a study by the Office of Technology Assessment (OTA, 1983) in
1982 in the US, in which 366 of the 500 largest industrial companies participated,
genetic testing is used for employment-related purposes. According to another OTA
study in 1989, employees are subjected to genetic testing (Kaufmann, 1998, p. 394),
and according to another study in 2000, genetic testing is planned as a pre-condition
of employment (Krumm, 2002, p. 495). In another study conducted by the American
Management Association (1997), employers were found to lead in the opinion that
genetic tests should be applied. According to a survey conducted on almost 1,000 at-
risk people due to their genetic structure, more than 22% stated having been subject to
discrimination because of being at risk for a genetic disorder (Geller, 1996). The US
Bureau of Labor has considered genetic information to be an extremely serious issue
at the workplace because of the private individual data it contains (US Department
of Labor, 1998).
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In addition to the data that has been collected as a whole, individual cases may also
be reflected in academic studies or in the media. In individual cases, information can
be obtained prior to discrimination through various channels (an invoice or a sincere
confession) outside of the legal protection system so that legal reflections can also differ.

Studies also exist that investigate the attitudes of the population towards genetic
studies. For example, in one study investigating the public’s perception regarding
the use of genetic analysis tests in Turkey, 61.7% of respondents agreed with the
idea that these tests could be used for discrimination at the workplace (Evsel, 2007,
pp. 130-136). In research carried out on American individuals in Philadelphia of
African and Caucasian origins (Peters, Rose, & Armstrong, 2004, p. 363), 17% of
respondents answered that genetic tests could be used in order to discriminate in the
workplace (Evsel, 2007, p. 135).

The Legal Dimension of Genetic Discrimination

The legal dimension of genetic discrimination varies in different parts of the
world. In the US, the homeland of biotechnological developments, citizens are
protected according to the Americans with Disabilities Act (ADA), both individually
and in situations of genetic discrimination during the employment process; one
interpretation of the Equal Employment Opportunity Commission (EEOC) also
exists in accordance with the ADA. In addition to the legal protections such as Civil
Rights Act and the Occupational Safety and Health Administration (OSHA) many
individual states have been trying to control genetic tests within their borders also
with their own regulations (Kaufmann, 1998, pp. 395-396). However, the Genetic
Information Nondiscrimination Act of 2008 prohibits genetic discrimination both
in the fields of employment and health insurance (Vasichek, 2009, p. 28). The
state legislations in force, based mainly on the precedents of privacy, have anti-
discriminatory provisions spread inside them. For example, the first state legalizing
an anti-genetic discrimination law (North Carolina), has prevented discrimination
in employment based on sickle-cell anemia (Silvers & Stein, 2002, pp. 1358-1359).

Former US Presidents George W. Bush and Obama exhibited anti-genetic
discrimination attitudes in employment and supported legislation on this subject
(Boehner, 2000, p. 1; Obama-Care No Discrimination, 2014). More time is needed
to observe how the new President Trump’s otherizing discourses will be reflected
in genetic discrimination. Using language that covers employer-use of genetic
information in legislation is just as important as in presidential speeches to prevent
genetic discrimination (Rachinskyt, 2000, p. 588).

Canada is the only country among the G7 countries (US, Canada, UK, Japan,
France, Italy, Germany) that does not have a special system of protection for genetic
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testing results and, therefore, protection against genetic discrimination (Baranyai,
2017, p. 1). Canadians who have been subjected to genetic testing, according to the
law, can be forced by insurance companies and employers to disclose their test results
(The Center for Israel and Jewish Affairs, 2015). However, the Canadian government
seems ready to fix this mistake and appears cautious (Baranyai, 2017, p. 1).

In the European Union, Article 21 on topic of “Non-discrimination” in the “Charter
of Fundamental Rights,” guarantees every individual’s freedom of religion and
conscience (Yildirim, 2016, p. 1021). The declaration, Bioethics and the Universal
Declaration of Human Rights, prepared with regard to genetic studies in 2003 by
UNESCO (2003) was internationally accepted as a standard document two years
after its publication and recognition by many countries (Gokc¢limen & Giiltekin,
2009, p. 25).

The Republic of Turkey’s Constitution prohibits any kind of discrimination.
The Human Rights and Biomedicine Convention was signed by Turkey on April 4,
1997, and approved by the Grand National Assembly of Turkey under the name, The
Convention for the Protection of Human Rights and Human Dignity in Terms of the
Implementation of Biology and Medicine: The Law on the Approval of Human Rights
and Biomedicine Convention. This law became part of approved Turkish domestic
law through Publication No. 25311 in the Official Gazette on December 9, 2003
(Evsel, 2007, p. 135) as Law No. 5013 (Ministry of Health, 2017; Go¢men, 2016).
Article No. 11 of the Human Rights and Biomedicine Convention has the same
standing as laws (Ustiin & Demirci, 2016, p. 161) and includes genetic discrimination
in employment and at the workplace under the title of “Non-discrimination.” Items
12, 13, and 14 of Article 11 include medical ethics and ethical subjects (Ministry
of Health, 2017). No legal arrangements exist yet in Turkey that are specific to bio-
banking (Emir, 2013, p. v).

The trend of legal developments in the direction of positioning the status of the
human genome as a patentable subject by removing it from the area of Humanity’s
Common Heritage should be kept in mind in regard to the possible consequences of
the developments in this subject (Diilger, 2014, p. 511).

Possible Results of Genetic Discrimination and Recommendation for a Model of
Proactive Measures

To summarize the potential consequences of possible genetic discrimination
at the workplace, firstly refusing to employ at-risk individuals in the positions or
organizations where they want to work because of genetic test results may lead to the
deterioration of the quantitative and qualitative balance of supply and demand in labor
and cause unemployment. Unemployment can bring individuals and their families to
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become dependents, and this can also affect social welfare expenditures. Individual
efficiency and success will also be affected by this situation. The possibility that
working individuals will have problems being discharged from their duties or with
subjects related to promotion according to the results of genetic tests may increase
the individual levels of stress and distraction, thus increasing work accidents. Genetic
tests can put existing employees in a situation where they’ll become insensitive or
reluctant to change positions. The fear of becoming unemployed may discourage
individuals from genetic testing and thus deter them from receiving diagnosis and
treatment for certain diseases. Scientific findings that state that an increase in the
frequency of genetic diseases especially in certain groups (for example, women or
individuals over forty) may lead these groups to become black-listed in the labor
market. Finally, because the burden of the labor courts will increase due to genetic
discrimination cases, there will also be loss of time and effort.

However, one also needs to consider the situation of people who currently work
or go to work in strategic positions and institutions. For example, employing a pilot
who intentionally crashes a plane because of psychological problems may cost the
lives of hundreds of people (British Broadcasting Company, 2015). This issue can
therefore be addressed in the context of proactive crisis management. As a matter of
fact, determining the lines of discrimination and of crisis management and focusing
on intersecting areas are very important.

In terms of crisis management, the proactive model is defined as “the lack of
being able to interfere with threatening conditions,” and means developing different
alternatives prior to the formation of a crisis so as to prevent it (Tagraf & Arslan,
2003, pp. 149-150). In this context, a proactive model of crisis management can
be adopted as a precaution through government policies within the framework of
combating genetic discrimination.

Employers who ask applicants for genetic testing or who as current employees
to perform genetic monitoring will perhaps be a topic that can be added to Turkey’s
list of social problems in the near future. In this context, before placing the issue of
discrimination on the agenda, a Proactive Measures Model in the fight against genetic
discrimination still needs to be developed and assessed by authorities with reasonable
provisions.

In the process of preventing genetic discrimination, Fukuyama (2003) explained
that existing institutions should be changed or transformed. According to Fukuyama,
regulatory powers can be delegated to pre-existing institutions or advisory bodies
(e.g., Recombinant DNA Advisory Committee) or creating new institutions can be
considered if necessary. However, on the issue of adding additional bureaucratic layers
to existing institutions, one shouldn’t be too pushy (as cited in Evsel, 2007, p. 132).
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Based on this response, one can propose establishing a Board of Proactive Measures
for Genetic Discrimination in Turkey because the issue of genetic information and
the use of this information at the workplace involve greater complexity than existing
legal regulations. This board may be effective at inspecting research projects’ and
genetic applications’ compliance with the basic values of ethics and human rights, as
well as in identifying national needs in this area. The Board’s great representational
capacity is important for addressing the issue with a full-spectrum perspective that
involves all related views. Board members should evaluate each scenario for possible
genetic discrimination issues. In this context, the proactive method, a method of
crisis management, would be useful when adapting genetic discrimination issues to
the political level.

However, one should note that the presence and adoption of ethical principles on this
topic is more effective than legal protection (Arslan, 2005, p. 112). In cases where ethical
principles do not guide decisions, legal regulations may be insufficient at protecting all
employees against all scenarios (Murry, Wimbush, & Dalton, 2001, p. 365).

What is expected from states, employers, insurance companies, and other
individuals related to this issue is the proper and just use of genetic information.
Otherwise, individuals who have hereditary genetic diseases will unavoidably be
exposed to intrusive and damaging practices similar to racial discrimination.
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Abstract
In this study, the authors have attempted to investigate the impacts of ethical context on social capital
through the perspectives of educational staff working in public and private educational institutions. The
research model was tested using survey data collected from educational staff members in various in various
primary and secondary educational institutions. A micro-level analysis was performed utilizing a structured
questionnaire following the convenience sampling method. From the extant literature, ethical context, de-
fined as the set of ethical climate and business ethics perceived by individuals arise as meaningful contextual
attributes which affecting organizational social capital. In this study, the authors have operationalized ethi-
cal climate by measuring how employees perceive caring, law code, rules, instrumental, and independence
dimensions of ethical climate as adopted from Victor and Cullen’s typology. To measure business ethics, the
scale Perceived Organizational Ethical Values developed by Hunt, Wood, and Chonko was used. Finally,
the dependent variable of the research model was measured using Nahapiet and Ghoshal’s Internal Social
Capital Scale which measuring three dimensions of social capital. It was assumed that the level of perceived
ethical climate and business ethics as being the contextual variables would make significant contributions to
perceived organizational social capital. Findings from this research indicated that business ethics and ethical
climate were both significantly and positively related with social capital, and furthermore, business ethics
and ethical climate had a significant positive impact on social capital. According to these results, business
ethics and ethical climate perceptions of the educational staff members are the important predictors of per-

ceived social capital in Turkish educational institutions.
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Since its implications extend into a wide range of social science discipline (Baughn,
Neupert, Anh, & Hang, 2011; Oh, Chung, & Labianca, 2004; Zheng, 2010) and fields,
increasing studies have been conducted investigating social capital and its implications
in recent years. Among these disciplines and fields are organizational behavior (Bolino,
Turnley, & Bloodgood, 2002; Tsai & Ghoshal, 1998), human resources management
(Chen, Zhang, & Fey, 2011), decision making (Brown & Ashman, 1996) and strategic
management (Koka & Prescott, 2002). Robert Putnam’s (1993) book “Making
Democracy Work: Civic Traditions in Modern Italy” is a pioneering study facilitating
the concept of social capital’s acceptance and development. Following Putnam’s (1993)
study, researchers (e.g., Cohen & Prusak, 2002; Lesser, 2000; Nahapiet & Ghoshal,
1998; Tsai & Ghoshal, 1998) from various fields have not only contributed to the
concept’s conceptualization, but have also provided empirical evidences.

The main argument and proposition of this study has been elaborated on Yli-Renko,
Autio, and Sapienza’s (2001) model of social capital’ determinants and Tsai and
Ghoshal’s (1998) social capital attributes. In addition, we have built our suggestions
for this study on the suppositions of Ayios, Jeurissen, and Spence (2010) regarding
the associates of ethical context and social capital in organizations. Ayios et al. (2010)
have suggested that the level of social capital may stem from an organization’s ethical
structure, suggesting implications in their work “Social Capital: A review from an
ethics perspective”. Although Ayios et al.’s (2010) study provided just theoretical
discussion, it lacked empirical research results for the suggested relationship between
ethical structure and social capital. Therefore, in order to gain further insight, the
current study has focused on investigating organizations’ social capital by examining
employees’ perceived ethical climate and business ethics using empirical investigation
techniques. We argue that these two perceptions represent the ethical context of
employees’ respective organizations and accordingly, have developed hypotheses
associating these concepts with social capital have been developed.

A review of the literature and conceptualizations of the concepts revealed a need
to investigate the effects of perceived ethical climate and business ethics on the social
capital in educational institutions. We have aimed to test our hypotheses focusing
on a sample of individuals employed in public and private education organizations
in Turkey. The main objective of this study, then, is to understand how educational
staff members working in both public and private educational institutions perceive
ethical climate and business ethics to contribute to social capital in their organization.
It is hypothesized that a set of ethical climate and business ethics evaluations of
employees’ could be the potential antecedents leading to increased social capital. As
such, in order to support the root assumptions of the study, a preliminary study of the
literature was performed and hypotheses were generated based on the evidences and
conceptual rationalization present in previous studies.
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The study follows theoretical implications and literature review in examining the
definitions of the concepts used in the study and the relationships between business
ethics, ethical climate and social capital. The first part of the study presents relevant
studies from the literature and introduces the hypotheses of this study. Also in
this part, the various dimensions of social capital in an organizational context are
described. Moreover, ethical context is examined as being the potential antecedent
resulting in increased social capital. In the following part, the methodology, sample
and procedure selection were discussed. In the final part, the results of the study are
presented and empirical findings are provided. The final part also presents the study’s
main conclusions, limitations and implications as well as relevant topics necessitating
further research.

Literature Review and Hypothesis Development

In this part, we demonstrate the evidence used in the literature on social capital
referring to ethical context and ethical theory. Reflecting the arguments and empirical
supports, we present the proposed hypotheses of the current study.

Social Capital of Organizations

The internal social capital of organizations was defined as a resource reflecting
the character of social relations within an organization (Leana & Buren, 1999) and
has been viewed as a crucial factor explaining several organizational concerns, such
as intellectual capital creation, higher levels of trust, organizational innovation and
organizational performance (e.g., Cohen & Prusak, 2002; Leana & Firts, 2006;
Nahapiet & Ghoshal, 1998; Pastoriza, 2008).

Establishing the conceptual foundation of social capital in organizations, Nahapiet
and Ghoshal (1998, p. 243) defined the concept of social capital as “the sum of the
actual and potential resources embedded within, available through, and derived from
the network of relationships possessed by an individual or social unit.” The internal
social capital of the organization reflects the character of social relations within the firm
(Leana & Buren, 1999). It is located not in the actors themselves, but in their relations
with other actors (Lesser, 2000). It is an attribute of the collective rather than the
sum of an individual’s connections (Adler & Kwon, 2002). In addition, social capital
provides mutual benefits and coordination among individuals unlike other material-
based capital types and also covers common values, norms and relations that promote
both social and trust-based relations in a community (Kangal, 2013). Adler and Kwon
(2002) posited that social capital is not only a unique resource, unable to be traded on
an open market, but that it is not easily exchanged from one organization to another.
Other scholars have also stated that the specific features of social capital make it a
potential source of organizational competitive advantage, leading an organization to
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success in a competitive sector (Hau, Kim, Lee, & Kim, 2013; Nahapiet & Ghoshal,
1998; Pennings & Lee, 1999). While Putnam (2000) stressed that networks, norms,
trust and cooperation were the key elements of social capital, Coleman (1988) lists
trust, responsibilities, expectations, norms, relationships and cooperation. Similarly,
King (2004) discussed social capital within the framework of a shared vision, trust
and cooperation within an organization. Karagiil and Masca (2005, p. 37) stated that
from the economic point of view, relations based on trust among people are called
as “social capital.” In relation to these descriptions, social capital has been defined
by Turkish scholars and authors as a potential source facilitating different people
living together and cooperating, considering it to be a combination of trust, social
networks, reciprocity, values and norms that have an important role in the economical
and social welfare development of Turkish institutions (Ekinci, 2010; Ozen & Aslan,
2006; Ozmen, Akiiziim, Kogoglu, Tan, & Demirkol, 2014). Ozen and Aslan (2006,
p. 134) demonstrated that the organizations’ internal and external social capital were
both related with their social networks, how embedded they are, and their employees’
perceived organizational trust. Emphasizing the considerable lack of general trust
and social capital levels within of Turkish organizations (Ozen & Aslan, 2006).

In order to conceptualize the concept of social capital, Nahapiet and Ghoshal
(1998) specified three dimensions of social capital: “structural,” “cognitive,”
and “relational.” Stating that social capital is a result of the interrelations and
interdependencies of these three dimensions (Adler & Kwon, 2002; Nahapiet &
Ghoshal, 1998; Tsai & Ghoshal, 1998). Scholars argued that while the cognitive
dimension of social capital refers to the resources providing parties with shared
representations, interpretations, and systems of meaning. The structural dimension
is a result of the structural configuration, diversity, centrality and boundary-spanning
roles of network participants (i.e., the structure of the relationship). Nahapiet and
Ghoshal (1998) also mentioned that the structural dimension of social capital reflects
the extent to which people in an organization are connected and able to access
the intellectual capital of others. At last, it has been suggested that the relational
dimension refers to the personal relationships that people develop with each other as
aresult of a history of interactions, leading to relations of trust, obligations and norms
of reciprocity (Nahapiet & Ghoshal, 1998; Lawson, Tyler, & Cousins, 2008).

Furthermore, the concept of social capital has been an area of focus in academic
seeking to explain organizational network relationships, knowledge management
activities, the creation of organizational knowledge and sharing (Chang & Chuang,
2011; Chow & Chan, 2008; Hau et al., 2013; Yang & Farn, 2009), individual/
organizational creativity (Liu, 2013), organizational innovativeness (Turgut, 2013),
organizational performance improvement (Lawson et al., 2008), corporate ethics
(Ayios et al., 2010), and both individual and career outcomes (Zhang, Liu, Loi, Lau,
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& Ngo, 2010). Other researchers have also investigated the relation of social capital
with innovation (Fountain, 1998; Maskell 2000), workplace discrimination (Gray,
Kurihara, Hommen, & Feldman, 2007), organizational learning (Fisher & White,
2000), and employee turnover rates (Shaw, Duffy, Johnson, & Lockhart, 2005).
Regarding the structural, cognitive and relational dimensions of social capital, the
literature has demonstrated that a number of the ethical practices and values, such as
honest, open and candid communication with employees coupled with internal social
capital in organizations, lead to a strong ethical context that enhance mutual trust
(Ayios et al., 2010; Bull, Ridley-Duff, Foster, & Seanor, 2010; Pastoriza, 2008; Su,
2014). In Turkey, it is argued that organizations’ internal social capital in particular
is mostly related to degree one is embedded in his organization and to internal
trust relationships (Bugra, 2001; Karagiil & Masca, 2005; Ozen & Aslan, 2006;
Pagamehmetogullari, 2010; Sargut, 2003). A number of researcher have investigated
the relationship between internal and external organizational social capital and social
networks, embeddedness, cultural values, and organizational trust within Turkish
organizations (Basak & Oztas, 2010; Oba & Semercidz, 2005). More specifically,
one study confirmed that internal social capital had an impact on organizational
performance (Ozen et al., 2007). Further, Oba and Semercidz (2005) conducted a
number of studies on Small and Medium Sized Enterprises (SMEs), concluding that
the social capital of Turkish SMEs emerged as a result of rational perceptions and
calculative relations instead of affective trust, family relations, and interpersonal
social ties. Supporting these findings, a body of Turkish studies reports that not only
Turkish organizations lacking in social capital, so is the greater Turkish community
(Bugra, 2001; Gokalp, 2003; Karagiil & Masca, 2005; Sargut, 2003).

In the Turkish context and particularly in a Turkish educational setting, Toremen’s
(2002) study “Social Capital in Schools: A Conceptual Analysis” defined the concept
of social capital and discussed the elements of social capital in schools. This specific
study by Toremen investigated ways of improving and enhancing social capital
in schools by categorizing social capital into four aspects: relationship network,
organizational loyalty, trust and a feeling of belonging (Toéremen, 2002, p. 560).
In addition, Téremen, Ersozlii, and Akbulut’s (2010) book “Social Capital and Its
Management in Educational Organizations” has contributed to the understanding
of how school leaders impact the development of internal social capital of their
schools by enhancing collaboration and an environment of trust within their schools.
The book explains the importance of social capital in educational organizations
(Toremen et al., 2010) implying internal social capital’s importance in increasing
educational quality and in building strong socio-psychological relationships among
school management, teachers and students. Moreover, Simsek (2013) conducted a
dissertation study exploring the relationship between perceived social capital and
primary and secondary schools teachers’ job satisfaction levels in Istanbul, Turkey.
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It was revealed that teachers’ perceptions of their schools’ internal social capital
positively influenced how satisfied they were with their job. Recently, Giingoér and
Ergen (2014, p. 68) conducted a study in order to identify the relation between social
capital levels and variables which define student disadvantages within primary
schools in Mersin, Turkey. Their findings showed to be a significant difference
between schools’ social capital levels based on the school district’s population, the
families’ place of residence whether the student was native to the city, family income
level, and in the case of student disability (Giingor & Ergen, 2014, p. 72). Based on
their results, the authors suggested that schools with low levels of internal social
capital should focus on developing their social networks in order to increase social
capital. Furthermore, Ekinci (2012) using the “Scale for Social Capital at Schools”
aimed to evaluate the effects that social capital levels in elementary schools have
on organizational information-sharing as reported by teachers. The results showed
a statistically meaningful relationship to exist between all sub-dimensions of social
capital and organizational information-sharing (Ekinci, 2012, p. 2510). Considering
these findings, it was argued that school administrators could make significant use of
social capital in improving information-sharing levels within their schools.

In sum, such implications derived from studies of the literature and of empirical
findings have encouraged us to investigate internal social capital in educational
organizations. However, it was recognized that just as the current literature on how
to use ethical contextual factors to explain social capital remains for the most part at
a theoretical level, so too is empirical evidence scarce. Therefore, in this study, we
have paid special attention on the antecedents of social capital, centering our efforts
on understanding how perceived ethical climate and business ethics impact social
capital in organizations.

Business Ethics and Ethical Climate as Antecedents of Social Capital

Concerning the antecedents of social capital, the existing literature arising from
the intra-organizational perspective has shown the positive effects of implementing
human resource stability policies that promote stability, norms of generalized
reciprocity, and bureaucracy and specified roles within organizations (e.g., Cohen
& Prusak, 2001; Parzefall & Kuppelwieser, 2012). In addition, Pastoriza, Arifio,
and Ricart (2008) and Pastoriza (2008) classified the antecedents of social capital
under “organizational/social contextual antecedents” (a set of guiding values and
beliefs, objective authority, faith in a common understanding and purpose, and
faith in the ultimate satisfaction of personal motives) and “managerial antecedents”
(manager-employee interaction frequency, relational closeness and trust, managerial
behavior, motivation of both employee and manager motivation, and organizational
performance management).
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Ethics is derived from the Greek word “ethos” meaning “character and the term
“morality” meaning behavior and habits. In general, ethics can be considered as the
criteria for praising or criticizing the behavior of individuals (Jones, Bos, & Parker,
2005, p. 13). According to Thiroux (1998), ethics is concerned with controlling not
only humans’ understanding of what is right and wrong, but also their behavior (as cited
in Yicel & Ciftci, 2012, p. 152). Business ethics is the ethical reflection of a business
towards its behaviors and their impacts (Epstein, 1989). This reflection can be shown
in its emphasis of corporate values on integrity, accountability, honesty, trust, fairness,
responsibility, cooperation, mutuality, professionalism and open communication
(Schwartz, 2005; Su, 2014). Dentchey and Gosselin (2007) defined business ethics as
“a form of the art of applied ethics, examining ethical rules and principles within a
commercial context, analyzing various moral and ethical problems that may arise in the
business environment and particular tasks or obligations of business people” (p. 107).

Kirel (2000, p. 6) expressed that the focal point of business ethics is how to
administer ethical standards for business policies and conduct. Starting that while
the structure of business ethics consists of business morals as well as individual and
social ethics, customers, competitors, partners, legal and political groups are external
environment factors affecting this structure (Yiicel & Ciftci, 2012). Kirel (2000)
mentioned that business ethics deals with such values as, honesty, commitment,
respect to the environment, fair conduct, equality, and justice. Buchholz and Rosenthal
(1998, p. 263) implied that business ethics consisted of certain requirements that
must be applied by managers and other employees. Schwartz (2005) asserted that an
cthical business also cares about stakeholders who might be impacted by its behaviors,
stating that these stakeholders include employees, shareholders, customers, suppliers,
community and society as a whole (Su, 2014, p. 88).

Business ethical thinking and conducts can be guided by corporate ethical values
because corporate values affect business strategy (Dolan, Garcia, & Richley, 2006),
decision-making and behaviors (Boynton, 2006). As such, business ethics and
ethical values can also be demonstrated by the degree that an individual believes his
organization’s management to support ethical business practices through such habits
of reinforcement and other practices (Hunt, Wood, & Chonko, 1989; Valentine,
Godkin, Fleischman, & Kidwell, 2011). Ethical conduct and ethical values, referred
to as a set of norms and values shared by organizational members encourage certain
patterns of behaviors through which organizational members understand and respond
to their environment, thereby creating a positive environment in which trustworthy
behaviors are encouraged (Maak, 2007, p. 329; Su, 2014, p. 88).

Researchers have developed theories attempting to explain how people behave when
faced with ethical dilemmas (Tsalikis & Fritzsche, 1989), providing implications about
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the individual and organizational outcomes of business ethics (Beauchamp, Bowie, &
Arnold, 2004). Ethical theory, business and ethical values, and individual outcomes have
all been explored by a wide range of research studies in the literature. Koh and El’Fred
(2001) demonstrated the significant link between organizational ethics and employee
job satisfaction. Stevens (2008) confirmed that corporate ethical codes were effective
instruments in influencing employee behavior. Maak (2007) indicated that responsible
and ethical leadership is related to the emergence of social capital. Ayios et al. (2010)
provided a conceptual discussion on the relationship between ethics and social capital.
Pastoriza, Arifio and Ricart (2008) investigated the antecedents and consequences of
organizational social capital and demonstrated the effect of ethical managerial behavior
on social capital (p. 329). Moreover, Pastoriza and Arifio (2013) confirmed the effect that
ethical leadership on the part of supervisors had on generating internal social capital. Su
(2014) documented that business ethics had positive impacts upon the development of
human capital, intellectual capital and social capital within organizations.

In sum, although extensive literature and evidence on the positive outcomes
of organizational social capital exists, researchers have given less importance to
explaining the antecedents of social capital and to suggesting factors that help build
social capital (Adler & Kwon, 2002; Parzefall & Kuppelwieser, 2012). In the current
literature discussing the relation between ethical context and internal social capital
has not passed the exploratory/theoretical level. In essence, we suggest that the
literature on social capital could be strengthened by this ethical review, which tries
to understand the role of ethical context in building social capital. Reflecting this
argument and suggestion, we propose our first hypothesis as follows:

Hypothesis 1: There is a positive relation between employees’ perceptions of
business ethics and of their organization’s internal social capital.

Furthermore, from a theoretical perspective, Kurt Lewin (1975) proposed
individual’s workplace behaviors and attributes to be the function of the psychological
field within which he works. In studies of business, management and organizational
behavior, the psychological field of the workplace has been operationalized by
the multidimensional construct of organizational climate (e.g., Jones & James,
1979; Litwin & Stringer, 1974). More specifically, based on Lewin’s theory, the
multidimensional construct of ethical climate represented an attempt to operationalize
the psychological field, or at least to operationalize those aspects of the field relating to
the ethical aspects of employee behavior (Shacklock, Manning, & Hort, 2011, p. 35).

Pioneering the conceptualization of ethical climate, Schneider (1975) defined
ethical climate as the stable, psychologically meaningful perceptions which an
individual holds concerning the ethical procedures and policies in his organization
and departments. Victor and Cullen (1987) defined organizational ethical climate as
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an organization’s “shared perceptions of what ethically correct behavior is and how
ethical issues should be handled” (p. 51). Barnett and Vaicys (2000) indicated that
an organization’s ethical climate is affected by its normative systems, such as its
policies, procedures, practices, and reward systems.

Following the general approach used by Jones and James (1979) and by
Kohlberg’s (1967) model of cognitive moral development in their measurement of
organizational climate, Victor and Cullen (1987, p. 53) viewed organizational climate
as a multidimensional construct and developed a two-dimensional (ethical criterion,
locus of analysis) theoretical typology of ethical climates with roots in theories from
moral philosophy, moral psychology, and sociology (see Kohlberg, 1967, 1984;
Martin & Cullen, 2006; Parboteeah, Chen, Lin, Chen, Lee, & Chung, 2010).

In their work “The Organizational Bases of Ethical Work Climates”, Victor
and Cullen (1988, p. 105) suggested that, according to the basic criteria applied in
moral judgment, moral philosophy could be generally categorized into three major
classes of ethical theory, namely; egoism, benevolence, and principle. Victor and
Cullen (1988) argued that Kohlberg’s (1967) model of cognitive moral development
which identified three levels of ethical standards employed by individuals in ethical
development (pre-conventional, conventional, and post-conventional), was similar to
the three bases of ethical theories which they stated as being egoism, benevolence,
and principle. Later, Agarwal and Malloy (1999), VanSandt, Shepard, and Zappe
(2006) and Parboteeah et al. (2010) argued that egoism and benevolence represent two
subcategories of teleology (an egoistic and utilitarian moral philosophy, respectively)
whereas principle represented deontology. In sum, based on the theoretical roots
of the Psychological Field Theory (Jones & James, 1979; Lewin, 1975; Litwin &
Stringer, 1974) and the cognitive moral development model’s (Kohlberg, 1967, 1984)
framework, Victor and Cullen (1987; 1988) proposed that organizational ethical
climates could be classified into three basic types within ethical theory. Victor and
Cullen (1987; 1988) proposed a set of nine ethical climate types in their works in
order to develop their ethical climate questionnaire (ECQ) in which the items included
reflected different aspects of organizational ethical climate. Broadly, based on Victor
and Cullen’s (1988) approach, Erben and Giineser (2008, p. 958) defined ethical
climate as the predominant perceptions of organizational practices and procedures
that have an ethical base.

In addition, several other researchers have used dimensions derived from factor
analysis to develop an ethical climate typology by categorizing an organization’s
particular climate dimensions using the dimension with the highest score as a base (see
Fritzsche, 2000; Parboteeah et al., 2010; Upchurch & Ruhland 1996). Tseng and Fan
(2011) provided an approach to develop a typology of ethical climate environments
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by conducting hierarchical cluster analysis on the scores of the three ethical climate
dimensions (self-interest, social responsibility, and law/professional codes) identified
in their study. Shacklock et al. (2011) performed a hierarchical cluster analysis on the
responses of 255 public sector employees working as human resource practitioners.
Each practitioner was presented with 15 hypothetical scenarios (Shacklock et al., 2011,
p. 40). Each scenario contained an ethical dilemma requiring some degree of non-
compliance by the practitioner to produce an ethical outcome. As a result of their study,
they identified five ethical climate dimensions in the principal components analysis,
which they used as variables to classify the sample. These variables are: Caring, Law
and rules, Independence, Instrumental, and Efficiency (Shacklock et al., 2011, p. 47).

In this study, we have adopted Victor and Cullen’s (1988) typology to examine
the differences between different types of ethical climate (Caring, Law, and Code,
Rules, Instrumental, and Independence) as well as the potential relationship with
social capital, one of the variables used in the current study. In Victor and Cullen’s
methodology, since a factor analysis was used to identify the dimensions of ethical
climate (1988, p. 1715), this study uses Victor and Cullen’s (1988) framework, itself
stemming from their description of climate dimensions as representing different
“types” of ethical environment as a result of their principal components analysis.
Using the ECQ Victor and Cullen (1988) obtained responses from 872 employees of
four firms. Their principal components analysis extracted five components which they
labeled as “Caring,” “Law and Code,” “Rules,” “Instrumental,” and “Independence.”
“Caring” was characterized as the degree to which coworkers are perceived as being
sincerely interested in each others’ well-being. “Law and Code” represents the degree
to which employees strictly adhere to their profession and government regulations and
codes. The third component “Rules” was described as the degree to which employees
strictly adhere to their organization or subunit’s rules and mandates. “Instrumental”
component was the degree to which employees were driven by self-interest. The
final component “Independence” was defined as the degree to which employees were
expected to be guided by their personal moral beliefs (Victor & Cullen, 1988).

Moreover, the definition of ethical climate implicates that it is a macro-level
construct (Shacklock et al., 2011, p. 35), although the perception of ethical climate
has been related to individual ethical decision-making at the micro-level (Wyld &
Jones, 1997). Several researchers have considered ethical climate to be at the micro-
level of the analysis while examining the construct with other individual variables
(e.g., Barnes, 2013; Borry, 2011; Cullen, Parboteeah, & Victor, 2003; Deshpande,
1996; Erben & Giineser, 2008; Mayer, Kuenzi, & Greenbaum, 2010; Ma’amor, Ann,
Munir, & Hashim, 2012; Mutebi, Kakwezi, & Ntayi, 2012; Shacklock et al., 2011;
Wimbush, Shephard, & Markham, 1997). For this reason, the current study has focused
on individuals’ perceptions toward organizational ethical climate, placing it at the
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micro-level of the analysis. Taking into consideration that different organizational
ethical climates exist depending on whether they are public and private organizations,
this study has attempted to conduct research in both public and private organizations.
Shacklock et al.’s (2011) implication may affirm our study’s attempt to operationalize
the ethical climate perceived in public and private organizations. They have suggested
that understanding the types of ethical climate that exist within the public sector, as well
as the influence they may have on decision making, may lead to a greater understanding
of the drivers of ethical and unethical behavior (Shacklock et al., 2011, p. 35).

Furthermore, since the concept of ethical climate has received attention from a
number of researchers, its relationship with various organizational and individual
issues has been investigated. The research on ethical climate in particular has been
designed to explore its associations with various individual and organizational
outcomes, such as job satisfaction, organizational commitment, job performance,
leadership behaviors, citizenship behaviors, organizational trust, business ethics, etc.
(e.g., Agarwal & Malloy, 1999; Akbas, 2010; Cullen et al., 2003; Elgi, 2005; Eser,
2007; Mutebi et al., 2012; Weeks, Loe, Chonko, & Wakefield, 2004). Cullen et al.
(2003) have demonstrated the positive relationship between normative ethical climates
and individuals’ commitment to their organization. Moreover, Tsai, and Huang (2008)
conducted a study on nurses in Taiwan in which they explored the relationship among
ethical climate types, facets of job satisfaction, and organizational commitment.

In a Turkish setting, Erben and Giineser (2008, p. 955) conducted a study using a
micro-level analysis in which it was revealed that ethical climate had a mediating effect
between paternalistic leadership and affective commitment. Another study conducted
on Turkish firms investigated the moderating effects of organizational commitment
and job satisfaction on the relation between ethical climate and turnover intention
(Ozyer, 2010). According to the results, it was seen that ethical climate and turnover
intention were significantly related with each other (Ozyer, 2010, p. 177). Ma’amor et
al.’s (2012, p. 134) study conducted on manufacturing employees found a significant
positive relationship between ethical climate and organizational commitment. In
addition, Yesiltas (2012), in his doctorate dissertation study, conducted a study within
tourism sector in Turkey in which he examined the impacts of ethical leadership
and ethical climate in the organizations on individuals’ organizational identification.
The results showed that perceived ethical climate positively impacted individuals’
organizational identification (Yesiltas, 2012, p. 151).

Furthermore, Barnes (2013, p. 91), his doctorate dissertation, confirmed the
existence of significant relationship between transformational leadership and four of
the five empirically derived ethical climate type perceptions (caring, law and code,
rules, and instrumental). Another study examined ethical climate as a mediator of
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the relationship between ethical leadership and employee misconduct, finding ethical
climate to be significant mediator of the relationship between ethical leadership and
employee misconduct (Mayer et al., 2010, p. 7). Focusing on the antecedents of
ethical climate, Parboteeah et al. (2010) examined how managerial practices such as
communication and empowerment influenced ethical climates in their study covering
Taiwan’s top 100 patent-owning companies. Moreover, Pastoriza, Arifio, and Ricart
(2009) posited that creating an ethical work context would enable organizations to
generate social capital.

As is evident, a substantial body of research has demonstrated that organizational
ethical climate could very well be an important factor in influencing employee
behaviors, attitudes and perceptions. However, it is recognized that although ethical
climate and variables such as organizational commitment, leadership, and performance
behaviors have drawn much attention, little empirical research has focused on the
actual relationship between ethical climate and social capital in organizations. In
Turkey, the existing studies investigating social capital in an educational setting
have not focused on ethical context, providing instead conceptual discussions. To
the knowledge of the authors, no research study has been designed to explore the
relationship between ethical climate and perceived social capital. For example, with
his conceptual study, Toremen (2002, p. 571) concluded that not only should school
leadership promote trust, ethical environment, and open communication among
organizational members in order to improve social capital, but that management
should also promote social gatherings so as to improve cohesiveness and cooperation
among employees as it will have an effect on improving social capital. Other studies
conducted in Turkey have also neglected providing adequate empirical findings
regarding the relation between ethical context and perceived internal social capital.

In this study therefore, we have attempted to examine how ethical climate and its
components are related to perceived social capital in educational organizations. In
the case of the current study, we suggested ethical climate to be one of the processes
in which the relation between ethical context and social capital becomes apparent.
We moreover expect employees’ evaluations of ethical climate to be related with
the social capital of their respective educational organization. Thus, the second
hypothesis has been suggested as follows;

Hypothesis 2: There is a positive relation between employees’ perceptions of
ethical climate and their perception of the internal social capital in their organizations.

Figure 1 presents the conceptual framework of the current study.
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Figure 1. Proposed conceptual framework.

Methods

Sample and Procedures

This study follows the descriptive method using a correlational research design
to investigate the effect of employees’ perceptions on their perceived social capital
in educational organizations. The selected sample group of this study consisted of
educators working in public and private educational institutions in Istanbul, Turkey.
The research model was tested using survey data collected from educators from a
variety of educational institutions involving a set of primary and secondary schools in
Istanbul. The researchers initially contacted school administrators of each institution
to determine whether they were willing to cooperate with the research. After agreeing
with school administrators, an appointment was made during which a discussion was
held to describe the research aim and how it would be conducted. As a result, a total
of 24 primary and secondary level schools stated that they were willing to cooperate
with the research. Eight primary-middle level schools and 16 high schools responded
positively to this study, providing a total of 800 participating educators for the study.
The research was conducted by either the administrator or the administrative boards
of each respective institution. Administrators were asked to deliver a hard copy of the
questionnaire forms to educational staff members (teachers, school administration
staff) within their institution. In addition, the digital version of the questionnaire form
was sent to the participants via e-mail by administrative boards. The researcher’s
contact information was given to the participants so that they could return the
completed questionnaires to the researcher’s own e-mail address. The participants
did not send their completed questionnaires to their own school’s administrators.
This method was preferred in order to ensure participants’ confidentiality and to
prevent ethical bias. A total of 465 useable responses were returned, resulting in an
overall response rate of 59%. Accordingly, the response rate is supposed to be an
approximate calculation. The mean age of respondents was 36.1 years (ranging from
24-56 years); 58.9 % were female, and average organizational tenure was 9.2 years
(ranging from 1-26 years).
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Measures

First of all, demographic information, including gender, tenure, educational level,
job status and working position, was collected in the first part of the questionnaire
form. In this part, participants were also asked to respond to questions related to
various characteristics of their organization, such as institution type and whether their
institution has adopted an ethical code.

The “internal social capital” scale was developed by Nahapiet and Ghoshal (1998)
based on the three dimensions of social capital and contains a total of 26 items (9 items
for structural, 4 items for cognitive, and 13 items for relational). We measured internal
social capital using Nahapiet and Ghoshal’s (1998) scale and continued to build on
the work of Leana and Buren (1999), Leana and Pil (2006), and Pastoriza (2008).
Moran and Ghoshal (1996), Tsai and Ghoshal (1998), Goksel, Aydintan, and Bingol
(2010) and Turgut (2013) utilized the scale to measure the cognitive, relational and
structural dimensions of social capital. An example item for the cognitive dimension
is “People should be made aware that if they are going to be part of an organization
then they are sometimes going to have to do things they don’t want to do”, for the
relational dimension “I think my organization treats me fairly,” and for the structural
dimension “In my organization people combine their information, ideas, and other
resources to accomplish joint tasks.” The Cronbach’s Alpha value for the scale was
reported to vary between .77-.92. In Pastoriza’s (2008) study, the Cronbach’s Alpha
values were .82 for the cognitive dimension, .95 for relational dimension, and .83
for the structural dimension. In a recent study conducted in a Turkish context, the
Cronbach’s Alpha value for the overall scale was .87 (Turgut, 2013). In this study, the
Cronbach’s Alpha value has been reported as .91.

The scale “Perceived Business Ethics” developed by Hunt et al. (1989) to measure
business ethics was used. The scale contains 5 items including such items as “Top
management in my company has clearly stated that unethical behaviors will be in no
way be tolerated” and “If a manager in my company is discovered to have engaged in
unethical behavior resulting primarily in personal gain (rather than corporate gain),
he or she will be promptly reprimanded.” The reverse items were converted before
the statistical analysis. The scale has been used by Su (2014) and the Cronbach’s
Alpha value was .765. In this study, the results showed that the Cronbach’s Alpha
value for perceived business ethics was .84.

LAY

Furthermore, organizations’ “ethical climate” was measured using the Ethical
Climate Questionnaire (ECQ) developed by Victor and Cullen (1987; 1988). Example
items included “What is best for everyone in the organization is the major consideration
here” and “It is very important to follow the organization’s rules and procedures.”
The overall scale contained totally 26 items (7 items for caring, 4 items for Law
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code, and 4 items for rules, 7 items for instrumental, 4 items for independence). The
ethical climate framework has been widely used in empirical research especially after
the studies which were published in “Journal of Business Ethics” (Martin & Cullen,
20006, p. 176). Relevant ethical climate types have shown stability as a result of many
studies conducted on dissertations and journal articles. The scale’s intercorrelations
and reliability have been confirmed (Barnes, 2013, p. 132). Recently, in Barnes’
(2013) study, the reliabilities for the sub-scales of the Ethical Climate Scale were .62
(caring), .68 (low code), .76 (rules), .83 (instrumental), and .69 (independence). The
scale has been used in a Turkish research study by Akbas (2010) and the Cronbach’s
Alpha value was reported as .896. In Akbag’s study, the Cronbach’s Alpha value for
perceived ethical climate was reported as .80.

Respondents were asked to respond using a six-point Likert scale ranging from
“strongly disagree” to “strongly agree.” To test the applicability of the questionnaire
in the research context, we have invited a PhD lecturer and an Associate Professor
of Marmara University to participate in the questionnaire’s pretest to ensure content
validity for the overall scale. As stated by Zareei, Zamani, and Tanaomi (2014, p.
10), content validity ensured that all aspects and elements able to reflect researcher’s
intended content is available in the measurement. The pretest resulted in a minor
correction in questionnaire’s wording and confirmed the content of the adopted scales.
Consequently, the invited academicians commented on all implemented criteria and
endorsed all of the scale’s items.

In the current study, a factor analysis was applied to three of the questionnaire’s
scales and included 26 items related to social capital, 5 items related to business
ethics, and 26 items related to ethical climate. Each scales level of reliability was
analyzed by computing each scale’s Cronbach’s Alpha coefficient. All items on the
business ethics scale converged on one factor, which is consistent with Su’s (2014)
findings. Items on the social capital converged on their hypothesized three factors
and items on the ethical climate scales converged on their hypothesized five factors.
Accordingly, each of the three scales in the survey reported a high degree of reliability.
The results of factor analysis and reports of reliability analysis for the study variables
are illustrated in Table 1 below.

Furthermore, as shown in Table 2, all coefficients were greater than
0.7, indicating a high reliability rate for the overall research instrument.
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Table 1
Description of the Variables Included in the Factor Analysis*

Variables Explained Variance %
Social Capital Construct

N of Items Factor Loadings

Structural (SSC) 9 775 35.555
Cognitive (CSC) 4 .665 31.356
Relational (RSC) 13 .616 23.251
KMO = .891 Chi-Square Bartlett’s Test = 288.3125
Ethical Climate Construct

N of Items Factor Loadings
Caring (CV) 7 744 30.555
Law code (LV) 4 .693 24377
Rules (RV) 4 .606 19.222
Instrumental (IV) 7 588 13.241
Independence (IDV) 4 .563 10.755
KMO = .901 Chi-Square Bartlett’s Test = 366.3854
Business Ethics Construct Factor Loadings
Managers in my company often engage in behaviors that I consider to be unethical .866
In order to succeed in my company, it is often necessary to compromise one’s
ethics .858
Top management in my company has let it be known, in no uncertain terms, that
unethical behaviors will not be tolerated .822
If a manager in my company is discovered to have engaged in unethical behavior
that results primarily in personal gain (rather than corporate gain), he or she will
be promptly reprimanded 775
If a manager in my company is discovered to have engaged in unethical behavior
that results primarily in corporate gain (rather than personal gain), he or she will
be promptly reprimanded 712

KMO = .888 Chi-Square Bartlett’s Test = 255.025

*This study’s factor analysis reports, SPSS 18.

Table 2
Scales’ Reliability Scores

The Research Scales Cronbach’s Alpha

Social Capital Scales
1. Structural

2. Cognitive

3. Relational

Ethical Climate Scales
1. Caring

2. Law code

3. Rules
4.Instrumental
5.Independence
Business Ethics Scale (unidimensional)

91
.89
.93
91
.80
73
78
.76
.83
.86
.84

62



Tastan, Giigel / The Impact of Employees’ Perceived Business Ethics and Ethical Climate on Organizational Social Capital

Results

Descriptive Statistics of the Variables

Before conducting the data analysis, study variables’ means and standard deviations
were calculated. The mean values shown in Table 3 indicate that among the mean
values of the social capital dimensions, relational dimension was the highest (M =
4.76, SD = 1.15) whereas the cognitive dimension was the lowest (M = 4.21, SD =
1.26).While ethical climate dimensions were found to be closer to each other, the
highest of them was the rules dimension (M = 4.85, SD = 1.14). The reported mean
value for perceived business ethics was the highest value among all of the study’
variables (M = 4.97, SD = 1.32). It can therefore be interpreted that the sample
group perceived business ethics to be relatively high in their organization. Variables’
descriptive statistics are presented in Table 3.

Table 3
Descriptive Statistics
Variable Mean(M) Standard Deviation(SD)

1. Structural dimension 4.48 1.30
2. Cognitive dimension 4.21 1.26
3. Relational dimension 4.76 1.15
4. Caring 4.41 1.29
5. Law code 4.73 1.33
6. Rules 4.85 1.14
7. Instrumental 4.55 1.05
8. Independence 4.68 1.42
9. Business Ethics 4.97 1.32

Correlation and Regression Tests

After calculating variables’ means and standard deviations, correlations among
the variables were evaluated. While performing a regression analysis testing the
hypothesis, the variables were centered (mean = 0) in order to minimize the effects of

Table 4
Intercorrelations of Scales
The Research Scales 2 3 4 5
Social Capital Scales
1. Structural 44 .36
2. Cognitive 25

3. Relational
Ethical Climate Scales

1. Caring .36 49 -.15 .19
2. Law code .68 -.37 .05
3. Rules -.38 11
4.Instrumental .10

5.Independence
Business Ethics Scale
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collinearity. In addition, the Guilford Convention was used in this study to evaluate
the correlative relationships among the research variables and to interpret the strength
and direction of the correlation coefficient of the sample as indicated in the studies
of Van Aswegen and Engelbrecht (2009, p. 5), Neuman (2003, p. 351), and Barnes
(2013, p. 140). Based on this method, the intercorrelations of the study’s scales are
illustrated in Table 4.

The subsequent analysis investigated the complexity of these relationships in
terms of the effects and contributions of the independent variables (business ethics
and ethical climate) on social capital. Pearson’s correlation coefficients of constructs
are presented in Table 5.

Table 5

Construct Correlations

Variables 1 2 3
Social Capital .554% 705%*
Business Ethics 313*

Ethical Climate
*p<.05 **p<.0l.

As can be seen in Table 5, a strong and positive correlation between ethical climate
and social capital construct is reported (r = 0.705, p < .01). Furthermore, there is
a moderate and positive correlation between perceived business ethics and social
capital (r = 0.554, p < .05). Essentially, these findings suggest initial support for
hypotheses 1 and 2 as they provide evidence that ethical context including perceived
business ethics, organizational ethical climate, and social capital are significantly and
positively related.

Moreover, regression analyses were also performed in order to test the contribution
that the participants’ perceived business ethics and ethical climate makes to perceived
social capital. In Table 6, Model 1 contains the business ethics variable, whereas Model
2 contains the ethical climate variable. The results of the regression analyses indicated
that the business ethics coefficient is both positive and significant (f = 0.479, p =.004).
These results indicated that business ethics has significant incremental explanatory
power over social capital. Moreover, as can be interpreted from Table 6, Model 2
shows that the ethical climate coefficient is both positive and significant (3 =0.513,p =
.003). Therefore, ethical climate is revealed to have significant incremental explanatory
power over social capital, meaning the greater individuals perceive business ethics
and ethical climate in their organization to be, the higher their social capital. Based on
the findings of the regression analysis, the research model depicting the relationship
between business ethics, ethical climate and social capital is shown in Figure 2.
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Table 6

Results of the Regression Analysis for Business Ethics and Ethical Climate in Relation to Social Capital
Variables Beta F-Value P R R?

Business Ethics 0.479%* 4.672 .004 0.396 0.344

Ethical Climate 0.513* 2.744 .003 0.477 0.416

Dependent Variable:
Social Capital
*p<.05.

| Business Ethics p=0.479 |
| Ethical Climate 50513

Figure 2. Research model of the relationship between business ethics, ethical climate and social capital.

Social Capital

Additional Comparative Analyses for the Factors of Gender and the Type of the
Organization

For further comparative analysis, an independent sample #-test was conducted in
order to present the significance results on the relationship between the factors of
gender and organization type, on the one hand, and the study variables, on the other.

Table 7
Independent Sample T-Test Results between the Study Variables and Gender Factor
Variables N Mean St. Dev. t p
Femal 2 4.84 Sl
. . emale 75 8 0.5 2649 008
SocialCapital Male 190 4.42 0.85
Female 275 435 0.41
. . 2.175 .003
BusinessEthics Male 190 4.02 0.77
Femal 275 4.25 0.51
— emare 2.384 000
EthicalClimate Male 190 4.59 0.85

As it can be seen in Table 7, the independent sample t-test results revealed that
social capital levels differ based on gender. More specifically, women perceived social
capital to be higher in their organizations than did men (p female =4.84, sd =0.51, u
male =4.42, sd = 0.85, p < .05). Table 7 also indicates that there exists a significant
difference (with the p value of .03 and ¢ value of 2.175) between female and male
employees. As the mean values indicate, female employees perceived business ethics
to be higher than did male employees (4.35 > 4.02). Moreover, when ethical climate
was tested controlling for gender, male employees perceived higher levels of ethical
climate than female employees (with the significant p value of .000, ¢ value of 2.384
and mean values of p female = 4.25, sd = 0.51, p male = 4.59, sd = 0.85, p <.05).
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Table 8
Independent Sample T-Test Results between the Study Variables and Type of the Organization
Variables N Mean St. Dev. t p
Social Capital Public 252 4.76 0.50 2505 002
ial Capita . .
octalap Private 213 447 0.75
. . Public 252 4.39 0.41
Business Ethics Private 213 411 0.77 2.655 .004
Publi 252 4.73 0.59
Ethical Climate Hone 3.367 001
Private 213 4.14 0.49

As can be seen in Table 8, the independent sample t-test results revealed that
perceived internal social capital differed based on whether one worked for a public
or private organization. Employees working in public organizations perceived social
capital to be higher than those working in private organizations (p public =4.76, sd =
0.50, p private =4.47, sd = 0.75, p < .05). Table 8 shows that there exists a significant
difference (r = 2.525, p = .002) in employees social capital perceptions depending
on whether they work in a public or private organization. Moreover, as mean values
indicate, employees working in public organizations perceived their organizations’
business ethics to be higher did employees working in private organizations (u public
=4.39, sd = 0.41, p private = 4.11, sd = 0.77, t = 2.655, p = .004). In addition, when
ethical climate was tested controlling for organization type, employees working in
public organizations were found to perceive higher levels of ethical climate than
employees working in private organizations (u public = 4.73, sd = 0.59, p private =
4.14,sd=0.49, t=3.367, p = .001).

Discussion

This study analyzed the relationships between business ethics and ethical climate,
on one hand, and organizational social capital, on the other. According to the relevant
literature, ethical context plays a critical role not only in creating organizational
climate, but also in shaping both organizational outcomes and employees’ behavioral
and attitudinal outcomes. Since business ethics and ethical climate were stated to be
antecedents of a more moral organization in which social capital has been created,
it was deemed worthwhile to examine the contributions that business ethics and
ethical climate make to organizational social capital. Although empirical research
studies on the relationship between ethical contexts (as undertaken with business
ethics and ethical climate constructs) and social capital were scarce, the authors of
the current study attempted to hypothesize relationships based on the established
knowledge on business ethics and ethical climate typologies. The extant literature
provided empirical evidence for the relations between business ethics and ethical
climate, on the other hand, a number of organizational and individual outcomes, on
the other (e.g., Borry, 2011; Cullen et al., 2003; Deshpande, 1996; Erben & Giineser,
2008; Parboteeah et al., 2010; Shacklock et al., 2011; Wimbush et al., 1997). The
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literature on social capital also affirmed the significant effects of ethical context
and several other organizational and individual antecedents on organizational social
capital (Ayios et al., 2010; Cohen & Prusak, 2002; Leana & Firts, 2006; Nahapiet
& Ghoshal, 1998; Oh et al., 2004; Pastoriza, 2008; Tsai & Ghoshal, 1998; Zheng,
2010). Emphasizing the role of ethical values in enhancing social capital, Ruppel
and Harrington (2001) pointed out that organizations should encourage cooperation,
idea exchange, and sharing among employees rather than encouraging competition
as competition only inhibits cooperation, exchange and sharing, which in turn only
works to affect social capital negatively. Furthermore, Su (2014) demonstrated
that the greater firms’ business ethics are, the higher their social capital. Thus, the
results of this study are consistent with those of Su (2014) regarding the association
between business ethics and social capital since he has found that the business ethics
variable had positive and significant effect has both a positive and significant effect
(B=0.237, p =.012) and has significant incremental explanatory power over social
capital. Providing empirical support for the extant literature, the findings of the
current study have revealed that the greater business ethics in organizations are, the
higher organizational social capital is.

To test the hypotheses of this study, the authors designed a research study in which Victor
and Cullen’s (1998) five-component ethical climate typology and Nahapiet and Ghoshal’s
(1998) three-dimensional social capital concept were adopted. In addition, business
ethics were evaluated using perception of organizational ethical values, an instrument
developed by Hunt et al. (1989). Considering the critical importance of ethical values and
ethical climate in educational settings, the research was carried out on educational staff
working members working in both public and private education organizations in Turkey.
Since it was also anticipated that social capital was among the core values of educational
organizations, it was assumed that all scales utilized in the structured research and the
selected sample have suited the research aim of the current study.

The results of this study indicated that all the ethical climate components and one
dimension of business ethics had significant positive relations with social capital.
Ethical climate had both a strong and positive correlation with social capital (r =
0.705, p < .01) while business ethics had a moderate and positive correlation with
social capital (r = 0.554, p < .05). Additionally, both business ethics (R?= 0.344, p
< .05) and ethical climate (R>= 0.416; p < .05) had positive and moderate impacts
and explanatory power on social capital. These results are supported by the literature
(Maak, 2007; Pastoriza et al., 2008).

As indicated in the literature review section of the current study, to date, a number
of authors (e.g., Coleman, 1988; Ozen & Aslan, 2006; Pastoriza, 2008; Woolcock
& Narayan, 2000) have viewed social capital as the sum of elements and values
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that enable employees not only to work together, but also to be productive while
working. Most of the authors insisted in their studies that the main elements of
social capital were trust, network relations, information networks, embeddedness,
information-sharing, etc. (e.g., Coleman, 1988; Ekinci, 2012; Fukuyama, 2005;
Ozen & Aslan, 2006; Oztas, 2007; Putnam, 1993; Stanton-Salazar & Dornbusch,
1995; Woolcock & Narayan, 2000). However, previous studies have not provided
insight for the ethical elements of the internal social capital. Only a few studies
have even discussed the role of ethical perceptions on perceived organizational
internal social capital, contributing to the empirical knowledge of the impact that
ethical leadership, perceived ethical climate and managers’ business ethics have on
social capital (Ayios et al., 2010; Maak, 2007; Pastoriza et al., 2008). Therefore,
the execution of the current study has provided a venue to explore how the ethical
norms presented in an organization regarding not only how ethical decision making,
but also how individuals’ ethical values impact perceived internal social capital by
articulating previously conducted studies on business ethics and ethical climate.
According to the results of the current study, having ethics-based perceptions and
relationships among teachers/administrators and building an environment conducive
for them to perceive an ethical climate within the school management is critical for
internal social capital to manifest. Moreover, it is suggested that in addition to the
educational staff perceiving business ethics, establishing an ethical climate within the
school positively effects school effectiveness, leading to better education quality and
a positive school climate.

Consequently, this study found that by emphasizing an ethical climate, whose
components include caring, law codes, rules, instrumental and independence, might
help to improve cognitive, relational, and structural forms of organizational social
capital. In sum, ethical context, itself composed of perceived business ethics and
ethical climate dimensions, is suggested to generate benefits for the development of
internal social capital in organizations due to its being a prerequisite for and indicator
of internal social capital.

Further, in theoretical knowledge, the findings of this study may support the
usefulness of Victor and Cullen’s (1988) ECQ. The survey used in this study examined
the proposed relationship by extracting the actual ethical climate types by utilizing
Victor and Cullen’ (1988) methodology. Thus, we suggest that the findings of this
study may provide more specific and concrete had been previously studied.

Practical Implications

In practical terms, we suggest that the findings of this study may provide practical
and useful information for administrators, human resources specialists, policy-
makers, and governmental departments in the education industry desiring to gain
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a better understanding about the basics of ethical management, how to establish
an ethical climate and codes, and how to improve organizational social capital.
Moreover, this study may help both academicians, educational staff members, and
business sector managers to gain insight about the different types of ethical climate
and social capital, as well as about how ethical management and ethical climate in
organizations influence both organizational and individual outcomes, such as, job
satisfaction, organizational commitment; leadership types, performance, and social
capital management. In addition, since ethics appears to be an important element of
internal social capital (Ayios et al., 2010; Pastoriza et al., 2008; Su, 2014), educational
organizations can better develop internal capital reserves by working to increase
positive business ethics and establish an ethical climate in their organizations.
Furthermore, we also suggest that school administrators may be able to find ways
to establish a desired ethical climate in the school environment and develop internal
social capital among the members of their institution.

Limitations and Future Directions

The limitation of this study, include the fact that the data were collected from a
single industry, education, in a single country, Turkey, and in a single city, Istanbul.
Therefore, it would be difficult to generalize the results, especially in the case of
applying them to a different industry or different cultural setting. A second limitation
is that although this study has focused on a Turkish-specific case and a Turkish
cultural setting, the literature review and research instruments were based primarily
on non-Turkish (US, European or Asian) studies due to a lack of previous related
research and measuring instruments. Hence more research on ethics, especially
qualitative based research, needs to be performed in order to overcome the cultural
limitations of this study. In addition, it is recommended that future studies be
conducted within a variety of industries using larger sample groups in order to obtain
more reliable data. Moreover, comparative evaluations in particular should be done
to analyze the statistical differences between cultural, organizational, and personal
variables. Finally, in terms of further directions for future study, we suggest that
better information might be gained by adopting a multiple-source method in which
the scales of the research variables would be rated by both employees and managerial
staff including the managers or owners of organizations.
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Okullar, yoneticilerinin hem bireyleri hem de okulun misyonlarini dikkate aldig1 ve
bu baglamda sosyal sorumluluklarin g6z 6niinde bulunduruldugu, ayni zamanda ahlaki
amaglart da gergeklestirme i¢in kurulmus orgiitlerdir (Starratt, 2004). Dewey’e (1909)
gore, lizerine ahlaki bir sorumluluk diistiigii gercegini gérmezden gelen bir egitim sistemi
0devini ihmal ediyor demektir ki bu da okulun kendi varlik nedenini inkar etmesi anlamima
gelir. Modernlesmeyle birlikte yoneticilerin ¢aligma ortamlarmin gittikce daha karmagsik
hale gelmesi, ahlaki davraniglarda tutarlilik i¢in belirli perspektifierin benimsenmesi
gerekliligini ortaya koymustur (Walker & Shakotko, 1999). Aldiklar kararlarla toplumsal
kiiltiiriin gekillenmesinde ve tagimnmasinda énemli rolii olan egitim drgiitlerinin yoneticileri,
karar alma stire¢lerini ahlaki bir zemine oturtmali ve alinan kararlar bu ahlaki zeminin
digia ¢tkmamalidir (Daniel, 2001). Bununla beraber okul yoneticilerinin siirekli degisen
ve geligen bir okul ¢evresinde ahlaki ikilemlerle karsilagmasi kagmilmazdir (Cranston,
Ehrich & Kimber, 2006). Ahlaki ikilem dogru ile yanlis, adil ile adil olmayan arasindaki
zorlu secim anlamina gelmektedir (Strike, Haller & Soltis, 1998).

Starratt’a (1991) gore, yoneticinin sadece kendi ahlaki gérevini yerine getirmesi
onemli degildir; yonetici ayn1 zamanda ahlaki bir okul iklimi de olusturmalidir.
Dolayisiyla okul miidiirii egitim yonetimi alanina etik bir sorgulamayla bakmalidir.
Bunu da elestiri etigi (the ethics of critique), adalet etigi (the ethics of justice) ve dzen
(the ethics of caring) olmak lizere li¢ farkli etik perspektif uyarinca gore yapabilir.

(i) Elestiri etigi geregince; okul miidiirii sosyal yasamu elestirir, sosyal yasami
aydmlatmak i¢in kimin hangi grup tizerinde baskin oldugunu, islerin nasil yapilandirildigimni
saptamaya caligir (Starratt, 1991). Elestiri etigi egitimcilerin cinsiyet, smif, ik gibi
farkliliklarla ilgili ayrimcilik durumlarinda gereklidir. Bu bilesen “Kurallari, politikalari
veya yasalart kim koyar? Bu kurallardan, yasalardan veya politikalardan kim ya da
kimler fayda gorecek? Gii¢ kimdir? Sessiz kalan sesler kimlerdir?”” gibi sorulara cevap
arar (Caldwell, Shapiro & Gross, 2007; Shapiro & Hassinger, 2007). Elestiri etiginin
en onemli eksigi, elestirdigi sosyal diizeni yeniden yapilandirmaya yonelik ayrintili
bir plan sunmayisidir. Bu eksiklikten Gtiirii adalet etigi devreye girer. (if) Adalet etigi
geregince; yonetim hakkaniyet esas almarak yiiriitiilmelidir (Starratt, 1991). Egitimde
adaletin her zaman 6n planda tutulmas: gerektigi diisiiniilse de (Marshall, 2004; Shields,
2004), yoneticilerin ne kadar adil olabildikleri, is yerinde karsilagtiklar1 direnglerin neler
oldugu ile esit ve adaletli davranmay1 nasil basardiklarina iligskin ¢aligmalar yapilmamistir
(Theoharis, 2007). Adalet etigi “Belirli bir etik ikilemi ¢6zmek i¢in belirli bir kural, hak
veya politika var midir? Neden bu kural, hak veya politikalar belirli durum i¢in dogru
olandir? Kural, hak veya politikalar nasil uygulanmalidir?” sorularina cevap verir
(Caldwell ve ark., 2007; Shapiro & Hassinger, 2007). Bu perspektifin en 6nemli eksigi
“Biri igin adaletli olan, digeri i¢in adaletli degilse ne yapilmalidir?” sorusuna cevap
verememesidir. Bu nedenle Starratt (1991) bireylerin diisiincelerini g6z 6niine almanin
gerekliligine vurgu yapar. Bir diger perspektif olan (iii) ozen etigi geregince; bireyler
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karar almadan veya eyleme gegmeden 6nce s6z konusu karar veya eylemin sonuglarimi
ongodrmeye calisilmalidir. Dolaysiyla “Benim kararimdan/yaptigimdan kim ya da kimler
fayda gorebilir? Benim yaptigindan kim ya da kimler zarara ugrayabilir? Bugiin aldigim
bir kararm/yaptigim bir eylemin uzun dénemli etkileri neler olabilir? Eger bugiin birinden
yardim alirsam bunun karsiliginda gelecekte bu bireye veya topluma yiikiimliiligiim neler
olabilir?”” sorularina cevap aranir (Caldwell ve ark., 2007; Shapiro & Hassinger, 2007).

Starratt’in (1991) bu ii¢ ahlaki yaklagima Shapiro ve Hassinger (2007) meslek
etigini (the ethics of profession) de eklemistir. Meslek etigine gore, okul yoneticileri
biitiinliiklii, adil ve etik bir ger¢eve icerisinde tiim g¢ocuklarin basarist ugruna
caligmalidir (Interstate School Leaders License Consortium [ISLLC], 1996). Meslek
etigi perspektifinden bakildiginda karsilasilan bir ahlaki ikilemde su sorulara cevap
aranir: “Ogrenciler igin en faydali olan nedir? Egitim liderlerinin kisisel ve mesleki
etik kodlar1 neler olmalidir? Hangi mesleki etik kodlar1 dikkate alinmalidir? Bu
konuda toplum ne diisiiniiyor? Belirli bir durumda meslek etigine uygun hareket
etmenin en uygun yolu nedir?” (Caldwell ve ark., 2007; Shapiro & Hassinger, 2007).

Her ne kadar ahlak konusunda teoriler gelistirilse de, uygulayicilar kuramcilarin bir
adim gerisinde kalmistir (Starratt, 1991). Mevcut egitim yonetimi anlayislarinda teknik
yeterlilikler istenen diizeyde iken insani ve ahlaki niteliklere gereken 6nem verilmemektedir
(Hodgkinson, 2004). Bu baglamda calismanin genel amaci, okul miidiirlerinin
karsilastiklart ahlaki ikilemleri ve bu ikilemlerle nasil basa ¢iktiklarint ortaya ¢ikarmaktir.

Yontem

Calismanin Deseni

Bu calisma, nitel aragtirma yaklasgimlarindan vaka c¢alismasi deseni temelinde
tasarlanmustir. Vaka ¢aligmast, bir ya da birden fazla durumun derinlemesine tanimlanmasi,
incelenmesi ve yorumlanmasidir (McMillan & Schumacher, 2006). Creswell’e (2007)
gore vaka calismasi; arastirmacmin belirli bir siireyle sinirlandirilmig bir veya birkag
durumu, goklu veri toplama araglartyla (gdzlem ve goriisme formlari ile dokiimanlar ve
raporlar) derinlemesine inceledigi, duruma bagh temalar olusturdugu bir yaklasimdir.
Vaka caligmalarinda arastirmaciim en 6nemli amaci, ele alinacak belirli durum ya da
durumlari tanimlamasidir (Christensen, Johnson & Turner, 2011). Bu ¢alismada ele alinan
vaka ise, okul miidiirlerinin karar verme stirecinde karsilastiklar1 ahlaki ikilemlerdir.

Katilmcilar

Caligma, ahlaki ikilemlerle kars1 karstya geldiklerini ifade eden dordii ilkokul, dordii
de lise olmak tlizere toplam sekiz okul miidiiriiniin katilimiyla yiriitiilmiistiir. Calismada,
katilimcilarin se¢imi igin olasiliksiz 6rnekleme tiirlerinden ol¢iit ornekleme kullanilmig
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olup, buradaki 6l¢iit midiirlik gorevlerinde ahlaki ikilemlerle kars1 karsiya kalmaktir.
Bu dogrultuda okul miidiirleriyle 6n goriismeler yapilmis, kendilerine ahlaki ikilemler
hakkinda bilgi verildikten sonra, karar verme siirecinde ikilemde kalma durumlar
kaydedilmistir. Devam eden asamada ise, daha once belirlenen Olgiitlere uygun olan
ve calismaya katilma isteginde bulunan okul miidiirleri ¢alismanin katilimeilart olarak
belirlenmistir. Caligmanin temelini olusturan durum, karar verme siirecindeki ahlaki ikilem
oldugundan arastirmaciya en derin bilgiyi verebilecek katilimcilart secebilmek amaciyla
bu 6rnekleme yontemi kullanilmistir. Katilimcilarin 6zellikleri Tablo 1°de sunulmustur.

Tablo 1
Katilimcilarin Demografik Bilgileri
Okul Tiirtl Katilimeilar Brang Egitim Durumu Miidirlik Kidemi
Deniz Miidiir Siuf Lisans 1yl
. Mehmet Midiir Tiirkge Lisans 3yl
Ilkokul e . o
Tuncay Miidiir Simif Lisanstistii 3 yil
Korhan Midiir Tarih Lisansiistil 3yl
Aytag Miudiir Biyoloji Lisansiistil 36 yil
Lise Cemil Midiir Bilgisayar Lisansiistii 3yl
Osman Miidiir Edebiyat Lisanstistii 3 yil
Metin Miidiir ilahiyat Lisans 15 yil
Islem

Bireylerin gozlemleyemedigimiz davraniglarini, duygularini ve niyetlerini nasil
ifade ettiklerini 6grenmek i¢in gériisme en uygun veri toplama yontemidir (Creswell,
2007; Merriam, 2009). Dolayistyla bu ¢aligmanin verileri -okul miidiirlerinin karar
verme siireclerinde karsilastiklart ahlaki ikilemler ve bu ikilemlerin {stesinden
nasil geldikleri- agik uclu sorularin yer aldig1 yar: yapilandirilmis gériisme formu
kullanilarak elde edilmistir. Yar1 yapilandirilmis gériismenin en etkili 6zelliklerinden
biri olan gorlismenin sohbet havasinda gergeklesmesi (Yin, 2011) sayesinde
katihmcilar goriisme boyunca kendi seceneklerini kendileri belirleyebilmektedir
(Creswell, 2007). Calismada kullanilan goriisme formu olusturulurken oOncelikle
literatiirden faydalanilarak yar1 yapilandirilmis taslak goriisme formu hazirlanmistir.
Akabinde alan uzmanlarindan ve nitel aragtirma alaninin da uzmanlarindan goriis
almarak formda gerekli diizenlemelere gidilmistir. Eldeki yar1 yapilandirilmig
gorlisme formunun sorularinin g¢alisirliligini test etmek igin ahlaki ikilemlerle
kargilagan bir okul miidiiriiyle pilot calisma yapilmistir. S6z konusu pilot ¢alisma
dogrultusunda gereken degisiklikler islenip forma son hali verilmistir.

Katillme1 miidiirlerin  daha rahat edecekleri disiiniilerek kendi odalarinda
gercgeklestirilen goriismeler, yaklagik bir saat stirmiistiir. Bu goriigsmeler, miidiirlerin
de izniyle ses kayit cihazina kaydedilmis, yaziya daha sonra dokiilmiistiir. Verilerin
dokiimi sirasinda her bir konusma oldugu gibi, hicbir diizeltmeye gidilmeden,
aragtirmacilar tarafindan bir forma yazilmistir. Goriismelerin dokiimiinden sonra elde
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edilen veriler betimsel analiz yontemiyle analiz edilmistir. Betimsel analiz yapilirken
veriler Oncelikle anlam maddelerinin siniflandig1 kategorilere ayrilmis, benzer
mesajlar bir kategori altinda toplanarak bulgular sunulmustur.

Gegerlik ve Giivenirlik

Nitel ¢alismalarda gegerlik, arastirmacimin inceledigi olguyu agiklamasiyla gergek
diinyanin tutarhiligidir. Bir diger ifadeyle gegerlik, arastirmaci ve katilimeinin olaylarin
ve olaylarin anlamlar1 iizerinde hemfikir olma durumudur (McMillan & Schumaer,
2006). Calismanin gecerligini temin maksadiyla arastirma siiresince arastirmacilar
tarafindan ilgili uzmanlardan goriis alinmistir (Creswell, 2007; Denzin, 1970, Merriam,
2009). Ayn1 zamanda her goriisme sonrasinda, katilimcinin ses kaydinin yazili hale
getirilen dokiimii kontrol edip onay vermesi istemiyle kendisine gonderilmis ve
boylece katilumcr teyidi saglanmistir. Nitel ¢alismalarda gilivenirlik, tutarhilik veya
saglamligina isaret etmektedir (Neuman, 2006). Calismanin giivenirligini saglamak i¢in
ses kayitlariin dokiimiiniin analizi esnasinda korleme yontemi kullanilmis, dolayisiyla
analiz edilen ifadelerin kime ait oldugu bilinmediginden tarafsiz yorumlama yapilmistir
(Creswell, 2007). Ayrica ¢caligmanin verilerin analizi agsamasi iki arastirmaci tarafindan
da ayr1 ayn gerceklestirilmis, sonrasinda aragtirmacilar arasindaki tutarlilik incelenerek
tutarsiz olan noktalarm tartisilmasiyla birliktelik saglanmastir.

Bulgular

Miidiirlerin karsilastiklar1 ahlaki ikilem konularma iliskin bulgularda; (7) st
yonetim ile vicdanlar: arasinda, (ii) bir ogretmen ile diger 6gretmenler arasinda
ve (iii) 0gretmen ile 6grenciler arasinda yasadiklari ahlaki ikilemler olmak iizere ti¢
tema ortaya ¢ikmigtir.

Ust Yonetim ile Vicdanlar1 Arasindaki Ahlaki ikilemler

Tiirkiye’de okullarin merkezi yonetim seklini benimsemis olmasindan dolay1
ist yonetim, okul midiirlerinin hem ahlaki ikilemlere diismelerinde hem de bu
ikilemlerde karar vermelerinde kilit rol oynamaktadir. Caligmanin bulgulara gore;
ilkokul miidiirlerinin de lise miidiirlerinin de ahlaki ikilemde en ¢ok kaldiklar1 konular,
ist yonetimin dahil olduklaridir. Katilimeilarin biiyiik kismi {icretli 6gretmen alimi
konusunda {ist yonetimin baskis1 oldugunu ve bu konuda karar verirken ahlaki ikilem
yasadiklarinm dile getirmistir. Ucretli 6gretmen konusunda bir yandan {ist yénetimin
emri ile vicdami arasinda ikilemde kalan okul miidiirlerinden Deniz Miidiir ist
yonetimin baskisina ragmen onlarin aleyhinde karar verdigini su sekilde ifade etmistir:

Sube miidiiriiniin telefonuyla bi iicretli gretmen baslad: burda. Ogretmen, 6grencilerden

stirekli hediye istiyomus. Sinifta cocuklara sormus: “Senin baban ne is yapiyo, Senin annen ne
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is yapryo” falan diye. ...cocuklarin babalar1 biiyiik oranda tekstil isinde ¢alistyo. Ogretmene
getirmisler kilik kiyafet... Bazen rengini begenmiyomus, degistirmek i¢in geri veriyomus.
Neyse... Ogrenciler sikayet etti. Ogretmeni cagirdim, sordum. “Benim haberim yok, cocuklarm
icinden gelmis” dedi. Ben durumu anlatan bi yazi yazdim, ilisigini kestim. Sube miidiirii yine

[T

aradi, “n’aptin” dedi. Durumu anlattim. “Tamam” dedi. Ne desin. Ama o arada ikilemde kaldim.

Bazi okul miidiirleri ise, 6grenciler s6z konusu oldugunda bile, vicdanen rahatsizlik
duymasina ragmen iist yonetimin emrine boyun egdini sOylemistir. Korhan Miidiir,
bu konudaki duygularini asagidaki ctimleleriyle agiga vurmaktadir:

Bir idicretli dgretmen geldi okula. Ama amirimin amirimin amiri ile... Ogrenciler kadmnm
kiyafetinden memnun degil, veli zaten siirekli sikdyet¢i bu Ogretmenden... Burada
anlatamayacagim davranislart vardi. Veli de 6grenci de bunlarin farkindayd: tabii ki. Ama
emir biiyiik yerden geldigi icin 6gretmen hakkinda higbir sey yapamadim. Vicdanim hig rahat
degildi, oras1 ayr1... Ama sonugta kendisi gidene kadar, okulda kalmaya devam etti.

Katilimcilardan bazilar1 ise, 6gretmenlerin ders programlart konusunda {ist
yonetimden gordiikleri baski dolayisiyla ahlaki ikilemde kaldiklarini, yine emri
veren list yonetim oldugu icin diger 6gretmenlerin haklarini goz ard: edip bu emri
uyguladiklarini belirtmislerdir.

...mesela 6gretmen programimda bi giin bos olsun diyo. Ama olmuyo, mesela uyusmuyor,
yapamiyoruz. Yapamiyorum, diyorum. Gidiyo hemen sendikadan, ilden ya da ilgeden
birini aratiyo. Telefon gelince mecburen programi iyice mahvedip onunkini diizeltiyorum.

Yine kendi soziimii yemis oldum. (Tuncay Miidiir)

Lise midiirleri, lisede devamsizhigi dikkate alma kosulu oldugu halde, st
yonetimden bazi 6grencilerin devamsizliklarini silmeleri yoniinde baski gordiiklerini
belirtmiglerdir. Lise miidiirleri, diger 6grencilere haksizlik yapmamak i¢in bu talepleri
yerine getirmek istemediklerini velakin talep sahiplerinin amirleri olmasi yiiziinden
duyduklar1 zorunluluk karsisinda ahlaki ikileme de diistiiklerini anlatmislardir. Tlkokul
midiirleri ise, kimi 6grencilerin siniflarin1 degistirmeleri hususunda {ist yonetimden
baski1 gordiiklerini ifade etmistir. Benzer sekilde ilkokul miidiirleri de diger 6grencilerin
hakki ile amirlerinin emri arasinda kalarak ahlaki ikilem yasamakta, ne var ki yine
diger 6grencilerin haklarin1 goz ardi edip amirlerinin dedigini yapmaktadirlar.

Calismanin bulgularina gore, bir karar noktasinda iist yonetimin baskist ile kargilagan
okul miidiirlerinin yasadiklar1 ahlaki ikilemler, cogunluklar {ist yonetimin dedigini
uygulama ile sonuglanmaktadir. Ust yénetimin baskisi ile kars1 karstya geldiklerinde
miidirlerin ilk izledikleri yol, amirlerine olay1 ayrintili sekilde anlatmak ve onlar1 ikna
etmeye ¢alismak olmaktadir. Miidiirler amirlerini ikna edemediklerinde ise, ekseriyetle
aldiklart emre uymayi tercih etmektedirler. Boylesi bir durumda miidiirleri rahatsiz
eden sey de velilere, Ogrencilere veya Ogretmenlere isteklerini yapamayacaklarini
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sOylemelerine ragmen tist yonetimin baskisi sonucunda bu istekleri yerine getirdiklerinde
sozlerini yemis olmalaridir. Bunu bir katilimcr soyle ifade etmistir:

Adam geliyor, 2 ay 6nceki devamsizligini silmeye ¢alisiyo. Yok ki dyle bi yasa. Kanun, kural
yok...Simdi siz orda net durus sergiliyosunuz. ...Siz veliye bunu anlatiyosunuz. Veli anlamis
gibi gidiyo, ilge milli egitime sOyliiyor, ilce milli egitimden telefon geliyor. Diyo ki “hocam
yardimet olun...” “Tamam hocam, sikinti yok” diyosunuz. O veli geri geldiginde, bi 6nceki
goriismenizdeki o masum, uysal veli degil. Veli geliyor; “Ben bak her tiirlii isimi hallederim”
sizin karsisinda daha bdyle horoz pozisyonuna geciyo. Simdi onu yasadiginiz zaman... Ayni
veli iki farkl1 karakter sergiledi ya... Ikinciyi goriince diyosunuz ki “Ben niye burdayim? Ben
naptyorum?”’ (Metin Miidiir)

Bir Ogretmen ile Diger Ogretmenler Arasindaki Ahlaki ikilemler

Midiirler, Ogretmenlerin motivasyonunu arttirmaya ve yiiksek performans
sergilemelerine yarayacak uygun bir ortam hazirlamalidir. Bununla birlikte okul
miidiirleri, hangi 6gretmene nasil bir ortam sunmasi gerektigi noktasinda ahlaki
ikilem yasamaktadir. Okul miidiirleri, 6gretmenler arasinda en ¢ok dgretmene bos
giin verme, ek ders kesintisi yapma ve bagar1 belgesi verme konularinda ahlaki
ikileme dustiklerini belirtmislerdir.

Miidiirler, 6gretmenlerin genellikle lisansiistii egitim almak, cocuklariylailgilenmek
veya ikinci bir iste ¢aligabilmek i¢in kendilerinden bos giin talebinde bulunduklarin
diisiinmektedirler. Miidiirler, ilgili mevzuatta s6z konusu isteklerin sinirlart ¢ok net
oldugu halde, 6zellikle basarili 6gretmenlerin motivasyonunu ve dolayisiyla okulun
bagarisini diislirmemek amaciyla mevzuat1 esnettiklerini, ancak diger dgretmenlere
haksizlik edip etmedikleri kuskusuyla da ahlaki ikilemde kaldiklarint séylemislerdir.

Bazi katilimcilar ise, bagarili 6gretmenlerin ek derslerini kesme konusunda ahlaki
ikileme diistiiklerinden bahsetmistir. Basarili 6gretmenin ders iicretini kesmek
istemedigi gibi diger 6gretmenlere haksizlik etmek de istemeyen bir miidiir tereddiitte
kaldig1 hususlar su sekilde dile getirmistir:

Eger bir 6gretmen pazartesi derse gelmediyse, salt ve ¢arsamba giinkii ek dersi de kesiliyor.
Ama biliyorum ki o 6gretmen ¢aliskan bir 6gretmen. Ben bu durumda ikilemde kaliyorum.
Bu 6gretmenin ek dersini kesmeli miyim, kesmemeli miyim? ...iicretini kesersem sali ve
¢arsamba ginlerinden de ek ders licreti kesilecek. Ama eger kesmezsem, bu sefer baska
ogretmenler duyarsa bu sefer ben kotii duruma diigerim, bunu da istemem. Bu konuda
ikilemde kaliyorum. (Tuncay Miidiir)

Midiirlerin 6gretmenler arasinda ahlaki ikilemde kaldigi bir diger konu ise,
Ogretmenlere verilen basar1 belgeleridir. Okullarinda basar1 belgesini almay1 hak
eden birden fazla 6gretmen oldugunda iglerinden kimini okul miidiirlerini biiytik bir
ahlaki ikileme sokmaktadir.
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Okul miidiirlerinin ¢ogu 6gretmenler arasinda ahlaki ikilem yasadiklarinda, diger
ogretmenlere haksizlik ettiklerini diisiinseler de, basarili 6gretmenlerden yana tercih
kullandiklart goriilmektedir. Bu davranislarinin dayandigi basat etmenin s6z konusu
ogretmenlerin performansimi diisiirmemek oldugunu vurgulayan miidiirler, diger
ogretmenlerin tepkisini gekmekten kacgindiklari i¢in de davranislarinin gizli kalmasina
cabalamaktadirlar. Bazi midiirler ise diger dgretmenlere haksizlik yapmamak icin
ogretmenlere sirayla yardim ettiklerini ifade etmislerdir.

Ogretmen ile Ogrenciler Arasindaki Ahlaki ikilemler

Calismanin bulgularma goére, hem ilkokul hem de lise miidiirleri karar verirken
ogrencilerin haklart ile Ogretmenin haklar1 arasinda ahlaki ikilemde kalmaktadir. Bu
baglamda miidiirlerin en ¢ok ahlaki ikilem yasadiklart konular, 6gretmenin Ggrenciye
uyguladig1 siddet ile sendikamn kilik kiyafet eylemi olarak tespit edilmektedir. Ogretmenin
hakki mu, ogrencilerin hakki mi1 sorgulamasinda miidiirleri ikilemde birakan mesele,
bir taraftan Ggretmene yaptirim uygulamasi gerekirken yapamamasi diger taraftan da
ogrencilerin egitimlerinin ve psikolojilerinin olumsuz etkilenmesini engellemek istemesidir.

Okul miidiirlerinin neredeyse hepsi siddetin kabul edilemez oldugunu ve bu
noktada Ogrencinin hakkin1 savunduklarini dile getirmislerdir. Katilimeilardan
bazilari, 6gretmene hemen sorusturma actiklarini belirtirken bazilar1 da bu davranisin
kabul edilemez olusuna ragmen her zaman yasal islemin uygulanmayabilecegini,
bazen 6gretmeni davranisinin dogru olmadigina ikna etmeye ve veliyle 6gretmenin
arasint diizeltmeye calistiklarini belirtmislerdir. Bununla ilgili diisiincelerini bir
miidir su sekilde ifade etmistir:

Gegen matematik dgretmeni 6grencinin birisini sinifta dovmiis. Kafasina kitapla vurmus.
Veli hemen sikayete geldi, hakli olarak. Ama Gbiir taraftan 6gretmeni de kazanmam lazim.
Ogretmen toy, daha 4 yillik 6gretmen. Ama isinde ¢ok iyi. Once veliyi sakinlestirdik.
“Haklisiniz” dedim. “Benim de ¢ocugum var, bdyle bir sey benim basima gelse ben de
miidiire gider, sikdayet ederdim” dedim... “Biz her zaman burdayiz, bi yere gitmiyoruz.
Ayni olay tekrarlanmiycak. Eger boyle bir sey tekrarlanirsa ben yine buradayim, o zaman
tekrar goriisiiriiz” dedim. Veli biraz sakinlesti. Ogretmeni ayr1 odama ¢agirdim, onunla ayr1
konustum. Dedim, “Kadin senin annen yasinda... Oziir dile elini 6p, bu mevzu kapansin”

dedim. Ogretmen veliden &ziir diledi, konu kapandi. (Korhan Miidiir)

Her ne kadar yasalarla siddet yasaklanmis olsa da, okul miidiirlerinden bazilari,
siddet konusunda 6gretmeni hakli bulmakla beraber karar noktasinda ahlaki ikilem
yasadiklarmdan bahsetmislerdir. Omegin katilimcilardan biri “Ogretmen de iyi bi
ogretmen aslinda. Demek ¢ok sinirlendirmis ¢ocuk. (Deniz Miidiir)” diyerek 6gretmenin
siddet uygulamasinin nedenini 6grencide aramak gerektigine dikkat cekmistir.
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Okul midiirlerini ahlaki ikilemde birakan bir diger mesele ise, sendikalarin
ogretmenlerin kilik kiyafetine iliskin eylemleridir. Okul miidiirleri, 6gretmenlerin bir
kisminin kilik kiyafetinin Y6netmelik’te uymadigini, ancak iiyesi olduklart sendikanin
aldig1 kararlarin gostererek serbest bi¢cimde giyindiklerinden bahisle 6gretmenlerin
kiyafetlerinin 6grencileri olumsuz etkiledigine deginmislerdir. Bir tarafta 6grencilerin
gelisimi, diger tarafta 6gretmenlere bir yaptinm uygulamak isteyip de yapamamasi
miidiirlerin ahlaki ikilem yasamasina neden olmaktadir. Bazi1 katilimcilar, 6grencilerin
dogru gelisimi ve diger 0gretmenlerin tepkisini ¢ekmemek i¢in toplum normlarina
uygun giyinmeyen Ogretmenleri bir {ist makama sikayet ettiklerini belirtmiglerdir.
Bu sekilde bir yol izleyen midiirler, sikdyet edilen 6gretmenle ilgili hi¢bir karar
¢ikmayacaginin hatta sikayetlerinin iist yonetimde kendileri i¢in olumsuz intibaya yol
acacaginin farkinda olduklarmi, ancak 6grencileri adina yapmalari gerekeni yaptiklarini
vurgulamislardir. Bazi katilimcilar ise, sikayette bulunmanin higbir ise yaramayacagini
bildiginden Ogretmeni sikdyet etmedigini, fakat vicdaninin da rahat olmadigim
aciklamistir. Bu sorunla ilgili diisiincelerini bir miidiir su sekilde ifade etmistir:

...bizim Ogretmenin birisi, yandaki imam hatip okulundan bi dgretmeni sarikli gérmiis...
Artik bu sendikalarin bu kiyafet grevi bu boyuta geldi. Simdi bu okulun miidiirii ne yapsin?
Bisey yapamaz ki! Alin size ahlaki ikilem. Ogretmen dedigin 6grencilere &rnek olacak hocam.
Disarda nasil gezerse gezsin ama okulda olmaz... Bu aslinda bi kravat takmamayla baglamusti,
¢igrindan ¢ikti... Ama bisey diyemiyorum ki. (Osman Midiir)

Ornegin 6gretmenlerin kiyafet grevi var. .. E bisey diyemiyosun, demek istiyosun diyemiyosun.
Sendikamin karar1 var diyo adam. Bi de bu sene erkeklerde dar kisa paga pantolon modast var.
Bizim 6gretmenler de geng. Erkekler dar kisa paga pantolonla okula gelmis. Sakalini kesmemis,
kulaginda kiipe... Ogrenciler onu érnek aliyolar. Uyarmak istiyorum ama uyaramiyorum,
sendika karari var. (Tuncay Miidiir)

Sonu¢

Okul midiirlerinin karsilastiklart ahlaki ikilemlerin incelendigi bu ¢alismada, okul
midiirlerinin iist yonetimin baskisiyla vicdani arasinda, 6gretmenle diger 6gretmenler
arasinda ve 8gretmenle 6grenci arasinda ahlaki ikileme diistiikleri ortaya ¢ikmugtir, Ust
yonetimin bask1 yapmakla miidiiriin ahlaki ikilem yagsamasina yol agtigi konular, ticretli
O0gretmen, dgretmenlerin ders programlari ve bazi 6grencilerin devamsizliklarinin
silinmesi olarak tespit edilmistir. Siiphesiz, karar verme asamasinda yonetici ¢esitli
baskilar altinda kalmaktadir (Baloglu, 2014). Ust yonetimin baskisiyla kars1 karsiya
kalan ve ahlaki ikilem yasayan okul miidiirleri, ‘Kurallari, politikalar1 veya yasalar
kim koyar? Bu kurallardan, yasalardan veya politikalardan kim ya da kimler fayda
gorecek? Gii¢ kimdir? Sessiz kalan sesler kimler?’ gibi sorulara cevap arayarak
(Caldwell ve ark., 2007; Shapiro & Hassinger, 2007) elestiri etigini gbz Onilinde
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bulundurmaktadirlar. Ust ydnetimin baskisina muhatap olan okul miidiirlerinin cogu,
vicdanlar1 rahat etmese de, amirlerinin dedigini yapmaktadir. Kirby, Paradise ve
Protti’ye (1992) gore, yoneticilerin amirlerinin goriisiine ters diismeyen kararlara
yoneldikleri goriilmiistiir. Ne pahasina olursa olsun kendi yonetsel konumlarin
devam ettirmek amactyla yoneticiler, vicdanlarini bir kenara birakip (Ergun, 2004 ten
akt., Ozdemir, 2008), amirlerinin goriisleri dogrultusunda karar alabilmektedir.

Caligmanin bir diger bulgusu ise, midiirlerin bir dgretmenle diger 6gretmenler
arasinda ahlaki ikilemde kalmalaridir. Midiirler, 6gretmenler arasinda en fazla
ogretmene bos giin verme, ek ders kesintisi yapma ve basari belgesi verme konularinda
ahlaki ikileme diistiiklerini belirtmislerdir. Nitekim Walker ve Shakotko (1999) da
okul yoneticilerinin en ¢ok personel degerlendirme ve 6gretmeni giiclendirme gibi
konularda ahlaki ikilem yasadiklarini 6ne siirmektedir. Caligmanin bulgularina gore;
Ogretmenler arasinda ahlaki ikilemde kalan miidiirler, karar verirken 6gretmenin
motivasyonunu ve okulun basarisini diistirmemek maksadiyla Starratt’m (1991)
Ozen etigini dikkate alarak basarili 6gretmenler i¢in mevzuati esnettiklerini agiga
vurmuglardir. Ote yandan diger Ogretmenler kendilerine haksizlik yapildigini
diistinmesinler diye bdylesi uygulamalart gizlemeyi uygun bulmaktadirlar. Esasen
Langlois’in (2004) egitim yoneticileriyle yapmis oldugu calisma da yoneticilerin
ahlaki ikilem iginde verdikleri kararlardan otiirii ¢alisanlarin kin beslemesinden
¢ekindiklerini ortaya koymaktadir.

Calismanin bir diger bulgusuna gdre miidiirlerin, 6grencilerle 6gretmenler arasinda
en fazla ahlaki ikilem yasadiklar1 konularm 6gretmenin 6grenciye uyguladig siddet
ve sendikanin kilik kiyafet eylemi oldugu goriilmiistiir. Bu meselelerde miidiirlerin,
cogunlukla 6grencinin yaninda durdugu gériilmiistiir. Ogrenci ile dgretmen arasinda
ahlaki ikilemde kalan okul midiirlerinin tiim ¢ocuklarin bagaris1 ugruna meslek etigi
(Caldwell, 2007; Shapiro & Hassinger, 2007) perspektifinden karar verdigi sdylenebilir.

Sonug itibariyla egitim orgiitlerinin amaglarinin genellikle degerlere dayali olmasi
(Bursalioglu, 2010) ve modernlesmeyle birlikte yoneticilerin ¢aligma ortamlarinin
gittikge daha da karmagik hale gelmesi (Walker & Shakotko, 1999) okul miidiirlerinin
ahlaki ikilemlerle karsilagsmasini kagmilmaz kilmaktadir. Caligmanin bulgularina
bakildiginda okul miidiirlerinin farkli ahlaki ikilemlerde farkli yaklagimlar kullandig1
gorlilmektedir. Shapiro ve Hassinger’a (2007) gore de her ahlaki bilesen tek basina
yeterli degildir, birbiri ile desteklenmeli ve eksik yanlar1 bu sekilde tamamlanmalidir.
Bu baglamda okul miidiirlerine ¢ok biiyiik sorumluluk diistiigii agiktir. Okul miidiirleri
glicli, politikay1, yasa ve kurallar1 elestirel bir gozle incelemeli; okulda adaleti
saglamak icin elinden geleni yapmali; adaleti saglarken bireylerin 6znel ilgilerini goz
ontinde bulundurmali ve tiim bunlar1 yaparken okulun amacini unutmamalidir.
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Schools are organizations where administrators take the goals of the school and of
individuals into consideration in accordance with the social responsibilities that have
been established to carry out ethical aims (Starratt, 2004). According to Dewey (1909),
an education system that ignores its ethical responsibilities ignores its duties and reason
for being. Because administrators’ work environments have become more complex since
modernization, the need has arisen for adopting moral behaviors (Walker & Shakotko,
1999). Educational organization administrators, who have a crucial role in shaping and
maintaining social culture, should base decision-making processes on morals, and these
decisions should remain within the moral basis (Daniel, 2001). In a constantly changing
and developing school environment, however, school administrators inevitably face
moral dilemmas (Cranston, Ehrich, & Kimber, 2006). Moral dilemmas refer to the
tough choices that are made between right and wrong and between fair and unfair
(Strike, Haller, & Soltis, 1998). According to Starratt (1991), administrators should
not only carry out their ethical duties but also create an ethical school environment.
Starratt (1991) stated that school principals should consider educational management
using ethical reasoning. They can achieve this through three ethical perspectives: the
ethics of critiquing, the ethics of justice, and the ethics of caring.

According to the ethics of critiquing, school principals critique social life and try
to clarify who is in charge of which group and how things are constructed (Starratt,
1991). Critiquing ethics are necessary for difficulties that educators face, such as
differences in gender, class, and race. This perspective seeks answers to the questions,
“Who determines the rules, policies, and laws; who benefits from these things; who
is in charge; and which voices are not being heard?” (Caldwell, Shapiro, & Gross,
2007; Shapiro & Hassinger, 2007). Yet the biggest drawback of this perspective
is that it doesn’t offer a detailed plan for reconstructing the social order being
critiqued. The ethics of justice comes forth at this point. Ethics of justice underline
that administrations should act according to what is right (Starratt, 1991). While
justice is always prioritized in the field of education (Marshall, 2004; Shields, 2004),
studies have not been conducted on how administrators act fairly, what challenges
they encounter in the work place, or how they achieve acting equally and fairly
(Theoharis, 2007). The ethics of justice answers the questions, “Is there a specific
rule, right, or policy for solving a specific ethical dilemma; why is this rule, right, or
policy correct for a specific condition; and how should the rule, right, or policy be
carried out?” (Caldwell et al., 2007; Shapiro & Hassinger, 2007). The main drawback
of this perspective is that it fails to answer what should be done when what is fair
for one is unfair to another. Thus, Starratt (1991) underlines the need to consider
individuals’ philosophies.

In the ethics of caring, individuals consider the outcomes of their decisions and
actions. They seek answers to the questions, “Who will benefit from my decision;
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who will be hurt by my actions; what are the long-term effects of my decisions; and
if I seek help from someone today, what should I do for this person or for society in
the future?” (Caldwell et al., 2007; Shapiro & Hassinger, 2007).

Shapiro and Hassinger (2007) added professional ethics to Starratt’s (1991) three
cthical perspectives. According to professional ethics, school administrators should
strive for the success of all students based on integrity, justice, and ethics (Interstate
School Leaders License Consortium [ISLLC], 1996). The following questions should
be answered in accordance with the perspective of professional ethics for cases of ethical
dilemma: “What is the most useful solution for students, what are educational leaders’
personal and professional code of ethics, which professional ethical codes should be taken
into consideration, how does society feel about this, and what is the most appropriate way
to act for a specific case?” (Caldwell et al., 2007; Shapiro & Hassinger, 2007).

While theories have been established on ethics, implementers have always been
a step behind the theorists (Starratt, 1991). Even though technical facilities are at
a desired level in terms of the educational administrations’ current understandings,
humanitarian and moral features have been ignored (Hodgkinson, 2004). In this
respect, the general purpose of this study is to examine primary school principals’
ethical dilemmas in terms of which issues school principals have encountered an
ethical dilemma with most and which paths they have followed in making decisions
during these ethical dilemmas.

Method

Research Design

This study uses a case study design, a qualitative research approach. A case
study refers to a detailed definition, examination, and interpretation of one or more
cases (McMillan & Schumacher, 2006). According to Creswell (2007) case studies
are an approach where a researcher deeply examines one or more cases that are
limited in time using multiple data-collection instruments (observations, interviews,
audio-visual documents, and reports) and creates themes based on the case(s). The
main purpose of the researcher in a case study is to define a specific case or cases
(Christensen, Johnson, & Turner, 2011). The situation under consideration in this
study is the moral dilemmas that school principals face.

Participants

The study has been conducted over a total of eight school principals who stated
having faced moral dilemmas; while four of them are primary school principals, the
others are high school principals. As the criterion sampling method has been used
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in selecting participants, the criterion here is facing moral dilemmas in the duties
of being a principal. Pre-interviews were conducted within this scope, and after
participants were informed about moral dilemmas, any remaining dilemmas were
noted in their decision-making process. In the next step, principals who had been
determined to fulfill the criteria and who wished to participate in the study were
then identified as the participants. Because the situation that creates the basis of the
study is moral dilemmas in the decision-making process, a sampling method has
been used to select participants who can give the researcher the deepest knowledge.
Participants’ characteristics are presented in Table 1.

Table 1
Participants’ Demographic Features
School Type Participants Department Educational Level Experience
Principal Deniz Primary Undergraduate 1 year
. Principal Mehmet Turkish Undergraduate 3 years
Primary Schools L. .
Principal Tuncay Class Non-thesis Master’s degree 3 years
Principal Korhan History Graduate 3 years
Principal Aytag Biology Non-thesis Master’s degree 36 years
Principal Cemil Computer Master’s degree 3 years
High Schools . P . P . ¢ Y
Principal Osman Literature Non-thesis Master’s degree 3 years
Principal Metin Theology Undergraduate 15 years

Data Collection Tools

The interview method is the most appropriate for collecting data to find out
how individuals express their unobservable behaviors, emotions, and intentions
(Creswell, 2007; Merriam, 2009). A semi-structured interview form with open-ended
questions has been used in this study to reveal the ethical dilemmas that school
principals face while making decisions and how they handle these dilemmas. One of
the most effective features of semi-structured interviews is that interviews are carried
out as conversations (Yin, 2011). Thus, participants determine their own responses
throughout the interview (Creswell, 2007). A rough draft of the semi-structured
interview was prepared according to the literature while developing the interview
form for the study. Opinions were gathered from related experts and qualitative
study experts, after which the necessary revisions were made to the form. A pilot
study was carried out over school principals who encounter ethical dilemmas to test
the functionality of questions on the semi-structures interview form. The necessary
corrections were made after the pilot study, and the form took its final shape.

Data Collection and Analysis

The interviews, which lasted almost an hour, were carried out in person in the
principals’ rooms with the thought that they would be more comfortable. The
interviews were voice-recorded with the principals’ consent, and the researchers
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transcribed the voice recordings. After the interviews were itemized, the data
obtained from the interviews were analyzed through content analysis. In content
analyses, documents are first categorized according to their items’ meanings, and
similar messages are placed under the same category.

Validity and Reliability

Validity in qualitative studies refers to the consistency of a researcher’s explanation
for a phenomenon with real life. In other words, it refers to the level that the researcher
and participants agree on events and their meanings (McMillan & Schumaer, 2006).
Opinions from experts other than the researcher have been gathered throughout the
study to enable the study’s validity (Creswell, 2007; Denzin, 1970; Merriam, 2009).
The voice records were transcribed after the interviews and sent to the interviewed
participants to check and confirm their accuracy. Reliability in qualitative studies
refers to consistency and robustness (Neuman, 2006). In order to enable study
reliability, blinding was used as a method in analyzing the transcribed voice records.
Thus, an impartial interpretation was made because who the statements belonged to
was unknown (Creswell, 2007).

Findings
Three themes were created in the findings related to subjects where school principals

face moral dilemmas: between senior management and their own conscience, between
one teacher and the other teachers, and between the teachers and students.

Dilemmas Senior Management Encounters within Their Own Conscience

Because centralization has been adopted in Turkish schools, senior management plays
a key role in how school principals make decisions when encountering ethical dilemmas.
According to the study’s findings, ethical dilemmas confronted by both primary and high
school principals involve issues with the senior management. The majority of participants
stated that senior management forces them to accept substitute teachers and that they
face ethical dilemmas when making decisions on this issue. Principal Deniz, who faced a
dilemma between senior management’s orders and his own conscience, expressed how he
decided against them despite the pressure senior management exposed him to:

A substitute teacher started working here after a call from the branch manager. The teacher
constantly wanted gifts from the students. The teacher asked the students what their fathers
do and where their mothers work... The majority of students’ fathers work in the textile
sector. They brought the teacher clothes and goods... The teacher sometimes didn’t like
the color and gave it back to be exchanged. Anyway, the students complained. I called the
teacher and asked about it. The teacher said, “I didn’t know; the students wanted to surprise
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me.” I wrote a petition about this and dismissed the teacher. The branch manager called
again and asked what I did. I explained the issue. He said okay. What else could he say?

But I was in a dilemma over it.

Some school principals stated that they’d caved in to senior management because
they had been ordered, even though they felt guilty and the issue was about the
students. Principal Korhan expressed his opinion on this issue as:

A substitute teacher arrived at school via the boss of my boss’s boss, however... The students
didn’t like the way the teacher dressed, the parents constantly complained about her... She
displayed unmentionable behaviors which the parents and students were aware of, but I
couldn’t do anything about the teacher because the order came from the top authority. My
conscience was not at all at ease, though... She remained at the school until she decided to

leave herself, however.

Some participants stated having confronted ethical dilemmas about teachers’
course schedules as a result of pressure from senior management, and that they had to
ignore the rights of other teachers and yield to this order because senior management
had given it.

For example, a teacher wants a day off on the schedule. But I can’t do it and it doesn’t fit. I
tell them I can’t. Then the teacher goes and gets someone from the provincial union to call
me. After they call me, this time I nix the schedule and redo it for that teacher. I go against

my own word. (Principal Tuncay)

Because attendance is important in high school, school principals stated being
under pressure from senior management to delete students’ absences. High school
principals don’t want to do this so as to not be unfair toward the other students, but
they stated facing an ethical dilemma because they had been forced to obey the order
given by their superior. Principals in primary schools stated being under pressure
from senior management to change students’ classrooms. Similarly, primary school
teachers felt stuck in an ethical dilemma, choosing between students’ rights and their
superior’s command. However, they had to obey their superior and ignore the other
students’ rights.

According to the study’s findings, the majority of ethical dilemmas that school
principals had experienced through pressure from senior management on deciding
something resulted with the principals obeying their superiors’ orders. The path that
school principals follow when pressured by senior management is to explain the
event in detail and try to convince them. Principals generally obey their superiors’
orders when they fail to convince them. However, the thing that disturbs principals is
when they have to obey the orders of senior management that goes against a promise
they made to the parents, students, or teachers. One participant expressed this as:
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One came and tried to delete an absence from 2 months ago. There is no law for this, no
rules... You take a firm stand on one side... You explain this to the parent. The parent leaves
as if he understands, then tells the district national education directorate who then calls me.
They tell me to help out... You say “Okay sir, no problem.” The next time that parent comes
he is no longer innocent or meek. The parent comes and stands in front of you as if saying
“Look, I can handle everything like this.” When you experience this... When the same
parent displays two difference faces to you, you say to yourself, “Why am I here? What am
I doing?” (Principal Metin)

Moral Dilemmas between One Teacher and the Other Teachers

Principals should create an environment where teachers can increase their
motivation and display high performance. On this point, principals confront ethical
dilemma about what environment they should create for which teacher. School
principals stated confronting ethical dilemmas with teachers about giving them a day
off, not paying additional course fees, and giving certificates of achievement.

According to the principals, teachers want days off for their master’s degree
education, spending time with their children, or working at another job. Principals
stated that while these demands are limited specifically by law, they stretch the rules
to motivate successful teachers and to prevent a decrease in school achievement.
However, they confront ethical dilemmas about whether or not they are being unfair
to the other teachers.

Some participants expressed encountering an ethical dilemma regarding whether
or not to pay the additional course fees for successful teachers. One principal who
didn’t want to not pay the additional course fee for a successful teacher and also
didn’t want to be unfair toward the other teachers expressed his opinions as:

If a teacher doesn’t attend class on Monday, his or her additional course fees for Tuesday
and Wednesday are not paid either. But I know that the teacher is hard working. I'm faced
with a dilemma in this case. Should I pay this teacher’s additional course fees or not? If
do, then I have to pay Tuesday and Wednesday’s fees as well. Yet, if [ do pay it and another
teacher hears this, I will be in a difficult situation, and I don’t want this to happen. I face a
dilemma on this issue. (Tuncay Principal)

Another issue principals face ethical dilemmas with is about the achievement
certificates given to teachers. Selecting a few teachers from among the more than one
who deserve to receive an achievement certificate forces school principals to face
ethical dilemmas.

The majority of school principals who face ethical dilemmas with teachers stated
that although they don’t want to be unfair toward other teachers, they side with
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successful teachers. These principals, who stated that the main reason for doing this
is to prevent a decrease in teacher performance, strive to keep this behavior secret
so0 as not to draw a reaction from the other teachers. Some principals stated helping
every teacher one-by-one so as not to be unfair towards them.

Moral Dilemmas between Teacher and Student

According to the study’s findings, primary and high school principals confront
ethical dilemmas between students’ and teacher’s rights while making decisions. The
issues they stated facing ethical dilemmas with are violence performed by teachers
and the union’s understanding of how to dress. The point that pushes principals
concerning teachers’ and students’ rights is on one hand, they wish to impose sanctions
on teachers but can’t, while on the other, they want to prevent students’ educational
psychology from becoming negatively affected.

The majority of school principals emphasized that violence is unacceptable and
students’ rights are defended. While some participants stated pressing charges against
the teacher, other participants underlined that although the behavior is unacceptable,
they don’t always press charges but try to explain to the teacher that their behavior
is wrong and try to fix the relationship between the parent and teacher. One principal
expressed his opinions on this as:

The other day, our math teacher hit a student in class on the head with a book. The parent
came to complain. But I still have to defend the teacher. The teacher is just a novice with
only four years of experience. But he’s very good at his job. I first calmed the parent down,
telling them they’re right: “I have a child, too, and if this happened to me, I would also go
and complain to the principal... We are always here, we don’t go anywhere else. This won’t
happen again. If it does, I will be here again and we will talk again.” The parent calmed
down a bit. I called the teacher to my room and talked in person. I said that the parent is
like your mother, kiss her hand, apologize, and end this issue. The teacher apologized to the

parent and the issue was resolved. (Korhan Principal)

No matter how much violence is prohibited by law, some school principals find
the teachers to be right about corporal punishment and stated encountering an ethical
dilemma on this decision. Principal Deniz stated, “The teacher is actually a good
person. Obviously my child made him angry,” which underlined that the reason why
the teacher got rough was because of the student.

Another issue that confronts school principals with ethical dilemmas is the union’s
actions concerning the teachers’ dress code. School principals stated that although how
teachers dress doesn’t comply with appearance regulations, they support the decisions
made by their union and dress accordingly, and that the students are influenced by
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their teachers’ appearance. Principals are confronted with ethical dilemmas on one
side by their students’ development, and on the other by their wish to impose sanctions
on teachers but can’t. Some participants stated having complained about teachers
who don’t dress according to social norms to higher authorities in consideration of
the students’ development and so as not to draw a reaction from the other teachers.
The principals who follow this path stated being aware that no decisions would be
made against the teachers they had taken action against and that their (the principals”)
actions would cause higher authority to develop a negative impression towards them,
but they took action for their students. Other participants underlined not having taken
action against such teachers because they know it would bring no benefit and that
they felt guilty. Two principals expressed their opinions on this as:

...One of our teachers saw a teacher working in the Religious Vocational High School next
to us wearing religious dress... The dress-code strike of the unions has reached this point.
What can a school principal do now? He can’t do anything! Here you have an ethical
dilemma. A teacher should be an example for students. They can dress however they like
outside but not in school... This actually began with not wearing a tie. Now it is off the
rails... But I can’t say anything. (Principal Osman)

Teachers are on a dress-code strike... Well, you can’t say anything. You may want to, but
you can’t. The man says a decision was made by the union. There is a slim-fit pants trend
among males this year. Our teachers are young. Male students come to school with slim-fit
pants. The man is unshaved and has an earring... The students take him as a model. I want
to warn him, but I can’t. The union gave their decision. (Principal Tuncay)

Discussion

According to this study, which examines the ethical dilemmas school principals
face, ethical dilemmas were observed between senior management and their own
conscience, between one teacher and the other teachers, and between teachers and
students. Ethical dilemmas resulting from the pressure placed by senior management
involve substitute teachers, teachers’ course schedules, and deleting students’ absences.
Administrators are inevitably exposed to various pressures during their decision-
making processes (Baloglu, 2014). School principals, who face pressures from senior
management and experience ethical dilemmas, seek answers to the questions, “Who
establishes the rules, policies, and laws; who benefits from these rules, laws, and
policies; who has the power; and whose voices are not being heard?” (Caldwell et
al., 2007; Shapiro & Hassinger, 2007) and consider the ethics of critiquing. Most
school principals who are exposed to pressures by senior management do what their
superiors tell them to, even if their conscience bothers them. According to Kirby,
Paradise, and Protti (1992), administrators make decisions that don’t conflict with
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the opinions of their superiors. Administrators can make decisions in accordance with
their superiors’ opinions in order to maintain their administrative titles at any cost and
by ignoring their conscience (Ozdemir, 2008).

According to another finding of the study, principals experience ethical dilemmas
between one teacher and the other teachers. School principals stated facing ethical
dilemmas with teachers mostly about giving a day off to one, making extra course
payments, and giving certificates of achievement. Walker and Shakotko (1999) stated
that school principals experience ethical dilemmas mostly with personnel evaluations
and teacher reinforcements. According to their study’s findings, principals who face
ethical dilemmas between teachers stated bending the rules by taking into consideration
Starratt’s (1991) ethics of caring so as not to decrease teacher motivation and school
achievement while making decisions. Principals keep some implementations hidden
to prevent other teachers from feeling walked over. According to Langlois’s (2004)
study on educational administrators, administrators are worried that the staff will
resent them because of a decision they made.

According to another of the study’s findings, school principals stated mostly facing
ethical dilemma issues such as teachers’ use of corporal punishment and their union’s
understanding of the dress code. On this point, one observes that the majority of
principals support the students. School principals who face ethical dilemmas between
students and teachers can be said to make decisions according to professional ethics
for the success of all students (Caldwell et al., 2007; Shapiro & Hassinger, 2007).

In conclusion, the fact that educational organizations’ purposes are based on
values (Bursalioglu, 2010) and that the work environments have become more
complex for administrators due to modernization (Walker & Shakotko, 1999) makes
school principals’ encountering of ethical dilemmas inevitable. According to the
study’s findings, school principals practice different approaches for different ethical
dilemmas. According to Shapiro and Hassinger (2007), ethical components alone are
insufficient; they should be inter-supported and complete their deficiencies this way.
In this respect, one can say that crucial responsibilities are given to school principals.
School principals should examine power, policy, law, and legislation from a critical
perspective; should strive to achieve justice within the school; should consider
individuals’ personal needs while achieving this; and bear in mind the school’s aim.
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Tiirkiye’de Egitim-Ogretim Alaninda Etik Konulu
Yapilan Lisansustii Tezlerin Incelenmesi

Faruk Levent! F. Sehkar F. Kinik?
Marmara Universitesi Istanbul Teknik Universitesi

Oz
Bu calismanin amaci, Tirkiye'de egitim-o6gretim alaninda etik konulu yapilan lisanststi tezlerin
incelenmesidir. Nitel arastirma yontemlerinden dokiiman inceleme tekniginin kullanildigi bu calismada,
Yiiksekogretim Kurulu Ulusal Tez Merkezinden 27.02.2017 tarihinde yapilan tarama sonucunda, egitim-
ogretim alaninda etik ile ilgili erisime acik 108’i yiiksek lisans ve 13 doktora olmak tizere toplam 121
teze ulasilmistir. Bu tezlerin; 6grenim diizeylerine ve yillara, tezlerin yuruatildugii tniversitelere, arastirma
desenlerine, arastirma yapilan kademelere ve etik acidan sorgulanan unsurlara gore kapsamlari incelenmistir.
Yillara nazaran sayisal dagilima bakildiginda konuya dair ilk lisansustii tezin 1998’de yapildigy, en fazla tez
calisilan yilin ise 19 tezle 2014 oldugu tespit edilmistir. Konuya iliskin egitim-6gretim alanindaki lisanstisti
tezlerin daha cok 2007-2015 araliginda ve cogunlukla yiiksek lisans diizeyinde cahisildigi belirlenmistir.
Incelenen tezlerin ekserisinin nicel arastirma deseni kullanilarak hazirlandigi ve daha cok ilkogretim/
ilkokul kademesini baz aldig1 gorulmiistur. Ayrica tezlerde etik acidan en cok sorgulanan unsurlarm okul

yoneticileri ile 9gretmenler oldugu saptanmistir.
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Egitim, en genel tanimiyla, bireylerin davraniglarinda kasitli ve istendik degisiklik
meydana getirme siirecidir. Bu tanima gore egitimde toplumun beklentilerine uygun
ve istendik yonde bir bigimlendirme s6z konusudur (Bakioglu & Levent, 2014). Bu
bi¢imlendirme siirecinde etik ise “Ne yapmaliyim?” ve “Nasil yapmaliyim?” sorularina
cevap aradigmdan etik ve egitim arasinda dogrudan bir iliski bulunmaktadir (Aydin,
2013, s. 43). Tiirk Dil Kurumu Sozliigti'nde (2017) etik, “felsefenin, ddev, yiikiimliiliik,
sorumluluk ve erdem gibi kavramlart analiz eden, dogruluk veya yanhshk ile iyi veya
kotiiyle ilgili ahlaki yargilar ele alan, ahlaki eylemin dogasini sorusturan ve iyi bir
yvagamin nasu olmasi gerektigini aciklamaya ¢caligan dali” diye tammlanmaktadir. Oxford
Sozliigii'ne (2017) gore ise etik, bir bireyin davraniglarini ya da bir eylemi yonlendiren
ahlak ilkeleridir.

Etik; nelerin yapilmasinin uygun, hangi davraniglarin iyi ya da kétii oldugunu ve nelerin
hayat1 anlamlandirdigini ifade eden bir kavramdir (Rosentthal & Yudin, 1997, s. 145). Bu
anlamda etik; iyilik, diirtistlikk, adalet, erdem, su¢ gibi mefhumlan diizenleyerek eylem
ve uygulamalar arasindaki iliskilerin goriilebilecegi nesnel cerceveyi olusturmaktadir
(Haynes, 1998, s. 6). Neyin iyi ve neyin kétili oldugu tartigmalari, hem akademik diizeyde
hem de yaygin halk s6ylemlerinde kimin degerlerinin dogru ya da yanls oldugu sorularina
cevap aramaktadir. Cogu insan i¢in iyi olan, bazilarinin ahlak anlayisinda yer almayabilir
(Campbell, 2003, s. 13). Felsefi acidan “etik gorecelilik” olarak degerlendirilen bu
durumun tam aksine zamanla tek, kusatici ve baglayici bir “evrensel etik” paradigmasina
yonelik cesitli anlayislar da ortaya ¢ikmustir (Ozlem, 2015, s. 23).

Sosyal ve kiiltiirel bir varlik olan insanin bireysel ve toplumsal iliskilerinde
davraniglarini yonlendiren etik (Kolgak, 2013), insanlarin isteklerinden bazilarina
yalnizca kigisel degil, evrensel bir 6nem vermesini de zorunlu kilmaktadir (Russell,
1993, s. 159). Bu nedenle bilim insanlari, bilgiye ulasma ve arastirma siirecinde etik
sorumluluklarin bilincinde hareket etmek durumundadir (Biiylikoztiirk, Cakmak,
Akgilin, Karadeniz & Demirel, 2012, s. 27).

Etik konusu sadece bilimsel ¢alismalarda karsimiza ¢ikan bir olgu degil, pek ¢cok
meslek dalinin sahip oldugu ve uymasi gereken belirli standartlari icermektedir (Giiler,
Halicioglu & Tasgin, 2013, s. 369). Miihendislikten tibba, hukuktan 6gretmenlige
hemen hemen her meslegin kendine gore etik ilkeleri mevcuttur (Aydin, 2012, s. 97).
Bu kurallarin ¢esitli bilim dallarinda ne diizeyde uygulandigini ya da uygulanmadigini
belirlemek ise etik arastirmalarinin inceleme alanina girmektedir.

Egitim-6gretimde etik konular, kapsamu itibariyle ¢ok yonlii ve deger sistemlerinin
gozden gegirilmesini gerektiren bir nitelik tasimaktadir. Bir yandan egitimcilerin 6grencilerle
iligkilerini, diger yandan 6grencilerin kendi aralarindaki iliskileri diizenleyen ¢ok fazla etik
deger ve ilke bulunmaktadir. Bununla birlikte okul ortaminda ve egitim-6gretim alaninda
pek cok etik digt davranis ve ihlallerle karsilagiimaktadir (Aydin, 2016, s. 101).

100



Levent, F. Kinik / Tiirkiye’de Egitim-Ogretim Alaninda Etik Konulu Yapilan Lisansiistii Tezlerin incelenmesi

Egitim bilimlerinde etige dair degerlerin incelenmesi, XXI. ylizyil baslarinda
egitim ve egitim yonetimi alanlarinda dncelikli ¢aligma konularinin basinda gelmeye
baslamistir (Guimiiseli, 2006). Bu baglamda, Tiirkiye’de egitim-6gretim alaninda
yapilan etik konulu ¢aligmalarin incelenmesi ve egilimlerinin tespit edilmesinin ihtiyag
haline geldigi sdylenebilir. S6z konusu arastirmalarin egilimlerinin ve yonelimlerinin
belirlenmesinin ileride yapilacak caligmalara 151k tutacagi, egitim bilimleri literatiiriine
ve egitim-0gretim alaninda etik konusuna katki saglayacagi disiiniilmektedir.
Tiirkiye’de egitim-0gretim alanindaki etik konulu lisansiistii tezlerin incelenmesini
amagclayan bu caligma ile asagida yer alan arastirma sorularina yanit aranmistir:

+ Egitim-6gretim alaninda etik konusunda calisilan tezlerin 6grenim diizeylerine ve
yillara gére dagilimi nasildir?

» Egitim-0gretim alaninda etik konusunda calisilan tezlerin ytriitildigi
iiniversitelere gore dagilimi nasildir?

+ Egitim-6gretim alaninda etik konusunda ¢alisilan tezlerin arastirma desenlerine
gore dagilimi nasildir?

» Egitim-6gretim alaninda etik konusunda caligilan tezlerin arastirma yapilan
kademelere gore dagilimi nasildir?

* Egitim-6gretim alaninda etik konusunda caligilan tezlerde sorgulanan unsurlara
gore dagilim nasildir?

Yontem

Arastirmanin Modeli

Nitel arastirma deseni benimsenerek hazirlanan bu arastirmanin verileri dokiiman
incelemesi yoluyla elde edilmistir. Nitel aragtirma; goézlem, goriisme ve dokiiman
inceleme gibi nitel veri toplama yontemlerinin kullanildigi, algilarin ve olaylarin
dogal ortamda gercekei ve biitlinciil bir bigimde ortaya konmasina yonelik nitel bir
siirecin izlendigi arastirma olarak tanimlanmaktadir (Yildinm & Simsek, 2013, s.
45). Dokiiman incelemesi, arastirilmasi hedeflenen olgu ya da olgularla ilgili yazil
materyallerin analizini icermektedir (Yildirim & Simsek, 2013, s. 217).

Verilerin Toplanmasi ve Analizi

Bu ¢alismada, veri toplama yontemi olarak kullanilan dokiiman incelemesi igin
oncelikle Yiiksekogretim Kurulu (2017a) Tez Merkezi veri tabaninda basliginda
“etik” kelimesi gecen tezlerin taranmasi ile veri toplanmasi siirecine baglanmuistir.
Aragtirmada kullanilan veriler, 27.02.2017 tarihinde yapilan tarama sonucu

101



i AHLAKI DERGisi

Yiksekogretim Kurulu Ulusal Tez Merkezinden elde edilmistir. Bahsedilen tarama
sonucunda, egitim-6gretim alaninda ise etik ile ilgili erisime a¢ik durumdaki 108’1
yiiksek lisans ve 13’1 doktora olmak tizere toplam 121 tez calismaya dahil edilmistir.
Bu lisansiistii tezler, arastirma sorularina uygun sekilde nitel bir bakis agisiyla
dokiiman analizi teknigi kullanilarak ¢oztimlenmistir (Cohen, Manion & Morrison,
2000, s. 102). Arastirma bulgularinin belirlenen temalara gére dagiliminda ise frekans
kullanilmistir. Son asamada ise arastirmanin ulastigi bulgular yorumlanmuistir.

Bulgular

Tezlerin Ogrenim Diizeylerine ve Yillara Gore Dagilimina iliskin Bulgular

Arastirma sorularindan ilki olan “Egitim-0gretim alaninda etik konusunda
calisilan tezlerin 6grenim diizeylerine ve yillara gore dagilimi nasildir?” sorusuna
iliskin bulgular Tablo 1°de verilmistir.

Tablo 1
Egitim-Ogretim Alaninda Etik Konulu Tezlerin Ogrenim Diizeylerine ve Yillara Gore Dagilim
Yil Yiiksek Lisans Doktora Toplam
1998 1 - 1
1999 1 - 1
2000 - - -
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014

1 19
2015 3 17
2016 1 9

Toplam 108 13 121

0 R oAU DO N W W W
—_
—_
—

Tablo 1°de goriildiigii izere egitim-6gretim alaninda etik konusunda 108’1 yliksek
lisans, 13’1t doktora olmak iizere toplam 121 tez yapilmistir. Bununla birlikte
tezlerin yillara gore dagilimina bakildiginda; bu alandaki ilk ¢alismanin 1998’de
hazirlandigi, en cok lisansiistii tez ¢aligmasinin ise 19 aragtirma ile 2014’e ait
oldugu goriilmektedir. Doktora tezleri agisindan 2015 yili, 3 tez ile en ¢ok doktora
caligmasinin tamamlandig1 yildir. ilaveten 2000 ve 2001 yillarinda egitim-6gretim
alaninda etik konulu lisansiistii higbir ¢alismanin yapilmayisi da dikkat ¢ekmektedir.
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Tezlerin Universitelere Gore Dagihmina iliskin Bulgular

Yiksekogretim Kurulu Ulusal Tez Merkezinden edinilen veriler 1s18inda,
Tiirkiye’de 99 liniversitede 60 farkli alanda etik konulu 698 lisansiistii tez ¢aligmasinin
yiriitildigi gorilmektedir. Egitim-6gretim alaninda ise etige iliskin 108’1 yiiksek
lisans ve 13’1 doktora olmak iizere toplam 121 tez yapilmistir. Bu aragtirmalarin tez
diizeyi acisindan {iniversitelere gore dagilimi Tablo 2’de verilmistir.

Tablo 2
Egitim-Ogretim Alaninda Etik Arastirmalarimin Universitelere Gore Dagilimt

Universite Yiiksek Lisans Doktora Toplam
Abant Izzet Baysal Universitesi 1 1 2
Adnan Menderes Universitesi 1 1
Afyon Kocatepe Universitesi

Ahi Evran Universitesi

Akdeniz Universitesi

Anadolu Universitesi

Ankara Universitesi

Atatiirk Universitesi

Avrasya Universitesi

Beykent Universitesi

Canakkale Onsekiz Mart Universitesi
Cukurova Universitesi

Dicle Universitesi

Dokuz Eyliil Universitesi

Diizce Universitesi

Ege Universitesi

Eskisehir Osmangazi Universitesi
Firat Universitesi

Gazi Universitesi

Gaziantep Universitesi

Girne Amerikan Universitesi
Hacettepe Universitesi

Harran Universitesi

Indnii Universitesi

Istanbul Universitesi

Maltepe Universitesi

Marmara Universitesi

Mevlana Universitesi

Mugla Sitki Kogman Universitesi
Nigde Universitesi

Okan Universitesi

Orta Dogu Teknik Universitesi
Pamukkale Universitesi

Sakarya Universitesi

Selguk Universitesi

Siileyman Demirel Universitesi
Tiirk Hava Kurumu Universitesi
Usak Universitesi

Yeditepe Universitesi

Yildiz Teknik Universitesi
Yiiziincii Y1l Universitesi

Zirve Universitesi

Toplam

N — — B W — = W= RO W — W Lo ] m e W m N e e e W= N
—_
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, —_

e L B S T e N L T = I B A A e T S B N SRRV SN

—_
—_ W W
1

—_
(=3
o}
—_—
w2
—_
NS}
—_

103



i AHLAKI DERGisi

Tablo 2’de goriildiigii lizere egitim-6gretim alaninda etik konulu en ¢ok yiiksek
lisans tez galismasi 11 arastirma ile Zirve Universitesi ve 10 arastirma ile Yeditepe
Universitesinde yapilmistir. Bu alanda etik konulu en ¢ok doktora tez ¢aligmast ise 3
arastirma ile Ankara Universitesi biinyesinde tamamlanmustir.

Egitim-6gretim Alamindaki Etik Konulu Tezlerin Arastirma Desenlerine Iliskin
Bulgular

Arastirma sorularindan {gilinclisii olusturan “Egitim-0gretim alaninda etik
konusunda ¢aligilan tezlerin arastirma desenlerine gore dagilimi nasildir?” sorusuna
iligkin bulgular Tablo 3’te verilmistir.

Tablo 3

Egitim-Ogretim Alanindaki Etik Konulu Tezlerin Arastirma Desenlerinin Dagilimi

Arastirma Deseni Yiiksek Lisans Doktora Toplam
Nicel 91 10 101
Nitel 8 3 11
Karma (Nicel ve Nitel) 9 - 9
Toplam 108 13 121

Tablo 3’te goriildiigii iizere egitim-6gretim alaninda yapilan etik konulu tezlerin
108’1 nicel, 8’1 nitel ve 9 tanesi karma arastirma deseni ile tasarlanmistir. Calisilan
yiiksek lisans tezlerinin 91’inde nicel ve 10 unda nitel arastirma deseni kullanilmistir.
Doktoratezlerinin ise 10’unun nicel ve 3 {inlin de nitel aragtirma deseniyle hazirlandig:
goriilmistiir. Karma arastirma desenine sahip, yani hem nicel hem de nitel analizlerin
birlikte kullanildig1 9 adet yiiksek lisans tezi bulunurken doktora diizeyinde karma
aragtirma deseni ile yapilmis bir tezin bulunmamasi dikkat cekmektedir.

Egitim-6gretim Alanindaki Etik Konulu Tezlerde Arastirma Yapilan Kademelere
iliskin Bulgular

Egitim-6gretim alanindaki etik konulu tezlerde arastirma yapilan kademeler; okul
oncesi, ilkogretim/ilkokul, okul oncesi-ilkogretim/ilkokul, ortadgretim/ortaokul,
ilkogretim/ilkokul-ortadgretim/ortaokul, yiiksekdgretim ve diger olmak iizere yedi
baslikta toplanmistir (Bkz. Tablo 4).

Tablo 4

Egitim-Ogretim Alanindaki Etik Konulu Tezlerde Arastirma Yapilan Kademelerin Dagilimt
Aragtirma Yapilan Kademeler Yiiksek Lisans Doktora Toplam
Okul Oncesi 3 1 4
Tlkogretim/Ilkokul 43 3 46
Okul Oncesi-ilkégretim/ilkokul 1 - 1
Ortadgretim/Ortaokul 19 3 22
[lkogretim/ilkokul-Ortadgretim/Ortaokul-Lise 27 3 30
Yiiksekogretim 11 2 13
Diger 4 1 5
Toplam 108 13 121
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Tablo 4’te goriildiigii gibi egitim-6gretim alaninda okul dncesinde etik konulu
3 yiiksek lisans ve sadece 1 tane doktora tezi bulunmaktadir. Ilkogretim/ilkokul
kademesinde hazirlanan 43 yiiksek lisans tezine karsin 3 doktora tezi tamamlanmastir.
Hem okul 6ncesi hem de ilkogretim/ilkokul kademelerinde ise 1 yiiksek lisans tezi
yapilmistir. Ortadgretim/ortaokul kademesini inceleyen 19 yiiksek lisans ile 3 doktora
tezi galisilmustir. Tlkdgretim/ilkokul, ortadgretim/ortaokul ve lise olmak iizere okul
Oncesi hari¢ tiim kademeleri kapsayan 27 yiiksek lisans ve 3 doktora tezi mevcuttur.
Yiiksekogretim kademesine iliskin etik konulu 11 yiiksek lisans ve 2 doktora tezi
hazirlanmistir. Ayrica 4 yiiksek lisans ve 1 doktora tezi herhangi bir kademeye
yonelik yapilmadig i¢in diger kategorisi altinda ele alinmustir.

Egitim-6gretim Alamindaki Tezlerin Etik A¢idan Sorgulanan Unsura fligkin
Bulgular

Egitim-6gretim alanindaki etik konulu tezlerde etik agidan sorgulanan unsurlarin
nicel dagilimi Tablo 5’te goriilmektedir.

Tablo 5

Egitim-Ogretim Alanindaki Etik Konulu Tezlerde Etik A¢idan Sorgulanan Unsurlarin Dagilimt

Etik A¢idan Sorgulanan Unsurlar Yiiksek Lisans Doktora Toplam
Okul yoneticileri 49 5 54
Ogretmenler 16 4 20
Ogrenciler 4 - 4
Okul yoneticileri ve 6gretmenler 8 - 8
Ogretmenler ve dgrenciler 1 - 1
Aday dgretmenler 8 - 8
Ogretim elemanlart 3 2 5
MEB personeli 3 - 3
Miifettis 7 - 7
Egitim programlart 5 1 6
Okul iklimi 1 - 1
Okul personeli (Memur, sekreter vb.) 1 - 1
Okul yoneticileri/Ogretmen/Miifettis 1 - 1
Diger 1 1 2
Toplam 108 13 121

Tablo 5’te goriildiigii tizere; okul yoneticileri 49 yiiksek lisans ve 5 doktora tezinde;
Ogretmenler ise 16 yiiksek lisans ve 4 doktora tezinde etik bakimdan incelenmistir.
Egitim-6gretim alaninda etik agidan Ogrencilerin sorgulandigi 4 yiiksek lisans
tezine karsin hicbir doktora tez calismasinin bulunmayisi dikkat ¢ekicidir. Hem
okul yoneticilerini hem de 6gretmenleri etik agidan sorgulayan 8 yiiksek lisans tezi;
hem 6gretmenleri hem de 6grencileri etik agidan sorgulayan 1 yiiksek lisans tezi
yapilmistir. Egitim-0gretim alaninda etik agidan sorgulanan diger unsurlara gore
dagilim ise; aday 6gretmenler igin 8 yiiksek lisans tezi, 6gretim elemanlar1 igin 3
yiiksek lisans ve 2 doktora tezi, MEB personeli i¢in 3 yiiksek lisans tezi, miifettisler
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i¢in 7 yiiksek lisans tezi, egitim programlar i¢in 5 yiiksek lisans ve 1 doktora tezi
olarak tespit edilmistir. Ayrica bir yiiksek lisans ve bir doktora tezi herhangi bir
unsura yonelik yapilmadigi i¢in diger kategorisi altinda ele alinmustir.

Sonu¢

Etik; toplumu bir arada tutmak, insanin aci ¢ekmesini engellemek, adalet ve
diizendeki c¢atismalar1 ¢ozmek ve Ovgiiyii, kusuru, 6diilli, cezay1 ve sugu saptamak
icin gereklidir (Pojman, 2002, s. 3). Etigin temel amaci ve ilkesi; insanin iyi
temellendirilmis ahlaki kararlar1 kendi bagina vermek durumunda oldugunu ve bu
kararlar1 verirken baska hi¢bir kimseye veya otoriteye teslim olmamasi gerektigini
gostermektir. Etik, topluluk igerisinde yasayan, bilingli ve sorumluluklarini bilen tiim
bireyleri ilgilendirmektedir (Pieper, 2012).

Bu calismada, Tiirkiye’de egitim-6gretim alaninda etik konusu iizerine hazirlanan
lisansiistii tezler incelenmistir. Bu amag¢ dogrultusunda, etik konulu lisansiistii
tezlerin; yillara ve 6grenim diizeylerine, tezlerin yiiriitiildiigi tiniversitelere, aragtirma
desenlerine, arastirma yapilan kademelere, konu alanina ve etik agidan sorgulanan
unsurlara gore kapsam incelemesi yapilmistir.

Yiiksekogretim Kurulu Ulusal Tez Merkezinden yapilan tarama sonucunda,
99 farkli tiniversitede ve 60 farkli alanda etik konulu 698 lisansiistii tez ¢alismasi
tespit edilmistir. Egitim-0gretim alaninda ise etik ile ilgili 108’1 yiiksek lisans ve
13’1 doktora olmak kaydiyla toplam 121 teze ulasilmis ve bunlar ¢alismaya dahil
edilmistir. Yapilan incelemede, egitim-6gretim alanindaki etige iliskin tezlerin
42 farkli iiniversitede hazirlandig1 goriilmektedir. Oysa YOK’iin (2017b) resmi
internet sayfasindaki yiiksekogretim istatistiklerine gore Tiirkiye’de 2015-2016
egitim-6gretim yil1 itibariyla toplam 193 tiniversitede 160 sosyal bilimler enstitiisii
ve 38 egitim bilimleri enstitlisii bulunmaktadir. Dolayisiyla etik konusu iizerine
egitim-6gretim alaninda bir¢ok liniversitede lisanstistii tez calismasinin yapilmadigi
anlagilmaktadir. Bu baglamda, egitim-0gretim alaninda etik konusunda farkli
iiniversitelerde de calismalar yiirlitiilmesinin bu konudaki mevcut ¢aligmalara farkli
perspektiflerden bakilmasini da saglayabilecegi sdylenebilir.

Bu arastirmada elde edilen bulgulara bakildiginda egitim-6gretim alanindaki etik
konulu tezlerin biiylik ¢ogunlugunu (108 adet) yiiksek lisans tezlerinin olusturdugu
goriilmektedir. Bu konuda hazirlanan doktora tezleri ise daha az sayiya (13 adet)
sahiptir. Bu farkliligin nedeni, Tirkiye’deki {iniversitelerde yiiksek lisans ve
doktora diizeyinde tamamlanan tezlerin sayis: dikkate alindiginda, yiiksek lisans
caligsmalarmin doktora ¢alismalarindan daha fazla olmasiyla agiklanabilir. Bu durum
g0z Oniine alindiginda egitim-6gretim alaninda etik konusunu daha kapsamli olarak
inceleyebilecek doktora tezlerinin yapilmasi gerektigi soylenebilir.
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Tiirkiye’de etik alaninda yiiriitiilen c¢aligmalarin, yapildiklar1 {iniversite ve
boliimler acisindan cesitlilik gosterdigi belirlenmistir. Bu durum, etigin disiplinler
aras1 Ozelligini acik¢a ortaya koymaktadir (Rasche, Gilbert & Schedel, 2013).
Kiiresellesmenin etkilerinin, etik sorunlari da beraberinde getirmesi kaginilmazdir
(Crane & Matten, 2007; Poor ve ark., 2015). Nitekim etik sorgulamalarin yapildig:
bilimsel arastirmalarin sayis1 uluslararasi baglamda siirekli artmaktadir. Tiirkiye’de
de 1998 ile 2016 yillar1 arasinda etik arastirmalarin 2002 yil1 itibariyla artis gosterdigi
tespit edilmektedir (Bkz. Tablo 1).

Yillara gore sayisal dagilima bakildiginda, etik ile ilgili ilk lisansiistii tezin 1998’de
yapildigi, en fazla tez hazirlanan yilin ise 19 tezle 2014 oldugu goriilmektedir.
Bununla birlikte en ¢ok ¢alisma nicel arastirma deseniyle yapilmis olup nitel ve karma
desendeki aragtirmalar bir hayli az sayida kalmistir. Oysa etik gorecelilik, insanlara
bagkalarinin standartlarin1 empoze etmenin tek dogru yol olarak goriilmemesi
gerektigini ifade etmektedir (Lane, DiStefano, Maznevski & Dietz, 2009). Etigin
kendine 6zgii standartlagamamasi durumu ise arastirma desenlerinin karma olmasini
gerekli kilmaktadir. Ciinkii etik sorgulamalarda elde edilen bilgilerin goéreceliligi
yiiksektir. Bu ylizden aragtirmalarda gercege ulagmak i¢in arastirma desenlerinin
cesitlendirilmesi Onerilmektedir.

Etik konulu yapilmis g¢aligmalarda ulagilan sonuglar, egitimde birtakim etik
sorunlarini yasandigini gostermektedir (Ozmen & Giingér, 2008). Buna gore egitim-
Ogretim alaninda etik sorgulamalara yonelik arastirmalara daha ¢ok gereksinim
duyuldugu sdylenebilir. Cohen’e (2006) gore egitimin temel amaci sadece
O0grenmeyi saglamak degil, ayn1 zamanda sosyal, duygusal ve etik yeterlilikleri de
kazandirmaktir. Dolayisiyla egitim-6gretim alaninda yapilan etik ile ilgili tezler;
durum tespiti, egitimin islevselligini arttirma ya da ¢esitli sorunlara ¢éziim 6nerme
yonleriyle 6nem arz etmektedir.

Tiirkiye’de egitim-6gretim alanindaki etik konulu tezlerde arastirmanin yapildigi
kademelerin dagilimina bakildiginda, en fazla calismanmn ilkogretim/ilkokul
kademesine ait oldugu goriilmektedir. Buna karsin okul 6ncesi ve yiiksekdgretim
kademelerinde ¢ok az arastirma yapilmas: dikkat cekicidir. Ozellikle okul dncesi
donem etik agidan daha ¢ok arastirma ile derinden incelenmelidir. Ayrica aday
Ogretmenlere hizmet Oncesinde etik degerlerin kazandirilmasiyla ilgili olarak
yiiksekogretim kademesinde daha fazla aragtirmaya ihtiya¢ duyulmaktadir. Bunun
yaninda yiiksekdgretimde akademisyenlere yonelik etik sorgulamalarin yapildigt
arastirmalarin sayisinin artmasi gerektigi de sdylenebilir.

Egitim-0gretim alaninda hazirlanan arastirmalarda etik acidan sorgulanan unsurlar;
okul yoneticileri, 6gretmenler, 6grenciler, aday dgretmenler, 6gretim elemanlari, MEB
personeli, miifettisler, egitim programlar1 ve okul iklimidir. Bu arastirmada yapilan
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incelemede, tezlerde en ¢ok okul yoneticilerinin etik agidan sorgulandigi belirlenmistir.
Kuskusuz okul yoneticilerinin ¢ogu, dogru degerlere ve etik ilkelere sahip oldugunu
diistintir. Ancak zamanla meydana gelen degisimlerle birlikte benimsedikleri degerler
ve etik ilkeler aginabilir ve dogru yoldan sapabilir (Celik, 2003, s. 91). Meslek etigi
ilkelerinin evrensel degerler tizerine kurulu oldugu dikkate alindiginda bransi ne olursa
olsun ve hangi diizeyde 6gretim etkinliginde bulunursa bulunsun, bir 6gretmenin etik
ilkeler dogrultusunda davranmasi beklenmektedir (Aydin, 2013, s. 58). Bu dogrultuda
tezlerde etik agidan en ¢ok sorgulanan ikinci grup da 6gretmenler olmustur.

Lisanstistii tezlerde okul yoneticileri ve ogretmenler disindaki unsurlarin etik
acidan nispeten daha az arastirilldigi tespit edilmistir. Buna gore okul iklimi,
cesitli ders program igerikleri, okul yonetim tarzlari, egitim kurumlarinda etik dis
iletisim sekilleri, liniversite 6grencileri, akademik programlar, yiiksekogretimdeki
etik dis1 uygulamalar gibi ¢ok c¢esitli unsurlarla ilgili aragtirmalar genisletilebilir.
Etik tizerine bu konularda lisanstistii tezlerin sayisinin ¢ogalmasinin toplumda etik
farkindalig1 arttiracagi ve etik dis1 davranislarin 6niine gegilmesine katki saglayacagi
umulmaktadir.
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Ethics can be defined as a concept expressing appropriate behavioral patterns,
behaviors regarded as good or bad, and the things that make life meaningful (Rosenthal
& Yudin, 1997, p. 145). In this context, ethics draws an objective framework,
organizing concepts such as goodness, honesty, justice, virtue, and guilt, as well as
the relationships between actions and practices (Haynes, 1998, p. 6). In discussions
on what is good and what is bad, answers to the questions of whose values are right
or wrong have been researched both at the academic level and in public discourses.
Things that are right for most people may not occur at all in others’ sense of decency
(Campbell, 2003, p. 13). Unlike this condition, which is philosophically defined as
ethical relativity, tendencies occur toward the paradigm of a single, surrounding, and
obligatory sense of universal ethics (Ozlem, 2015, p. 23).

Ethics is necessary for holding society together, preventing human suffering,
providing human development, and resolving judicial conflicts, as well as necessary
in the system for determining praise, fault, reward, punishment, and guilt (Pojman,
2002, p. 3). The main goal and principle of ethics is to indicate that humans need to
make decisions themselves and, while making these decisions, should not cave in
to anyone or any authority. Ethics is all about conscious and responsible individuals
living in a society (Pieper, 2012).

Ethics that steer the behavior of humans as social and cultural beings in individual
and social relationships (Kolgak, 2013) necessarily put some of the requests people have
not only in an individual but also a universal context (Russell, 1993, p. 159). Therefore,
scientists have to be conscious of discharging their ethical responsibilities during the
research process (Bliyiikoztiirk, Cakmak, Akgiin, Karadeniz, & Demirel, 2009, p. 27).

Ethics, as a topic, is not confronted only in scientific studies; it is a phenomenon
that includes the specific standards that most occupational fields should meet (Giiler,
Halicioglu, & Tasgin, 2013, p. 369). From engineering to medicine and from law to
teaching, almost all occupations have their own code of ethics (Aydin, 2012, p. 97).
Research on ethics aims to investigate the extent to which these codes are adhered to.

Ethical issues in the field of education are more comprehensive and versatile,
holding a qualification that requires all values systems to be reviewed. Many ethical
values and principles exist that, on one hand, involve the relationships between
educators and students, while on the other, involve the relationships among students.
In the school setting, many unethical behaviors and violations of ethics codes are
encountered in the field of education (Aydin, 2016, p. 101).

Investigating values over ethics in the educational sciences has been one of the
primary issues studied in the field of educational administration since the beginning
of the 21* century (Giimiiseli, 2006). In this context, one can say that investigating
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studies on ethics in the field of education in Turkey is necessary in terms of determining
tendencies. Studies conducted and the tendencies specified would enlighten and
contribute to the literature of educational sciences and to the subject of ethics in the
field of education. The purpose of this study is to investigate dissertations about ethics
in the field of education in Turkey. These dissertations have been examined through
the scope of analysis according to type, year prepared, university where conducted,
research design, stages, and elements questioned in the education system.

This study was designed qualitatively, and the data used for the research has been
analyzed using the document analysis method. This process of document analysis
first searched for the term “ethics” among the titles of studies in the database of
dissertations and theses registered in the Council of Higher Education’s Thesis
Center (2017a). The data used in this study were obtained on February 27, 2017
from this search. As a result of the scan carried out in the research, 121 articles in
total (108 master’s theses and 13 doctoral dissertations) on ethics that were available
in the field of education were included in this study. The data gathered from these
graduate theses were analyzed using the method of document analysis. Frequencies
were calculated based on the themes specified in the findings of the research. Finally,
the findings obtained from the data were then interpreted.

As aresult of the search in the database of articles that are registered in the Council
of Higher Education’s Thesis Center, 698 graduate theses were determined to have
been prepared in 60 different fields at 99 different universities. In the field of education
were a total of 121 theses, including 108 master’s theses and 13 doctoral dissertations
on ethics. After the analyses, dissertations on ethics in the field of education were
revealed to have been submitted at 42 different universities. However, according to
the statistics on the official website of the Council of Higher Education (2017b),
the 2015-2016 academic year had 193 universities, 160 social sciences institutes,
and 38 educational sciences institutes, which indicates that many universities did not
carry out any graduate dissertation studies on ethics in the field of education. In this
context, one can infer that studies on ethics conducted at different universities will
present different points of view for examining the existing research in this field.

According to the findings acquired from this study, the majority of articles (108)
were revealed to be master theses, with only a few (13) being doctoral dissertations.
By taking this difference into consideration, the topic of ethics in the field of education
needs to be studied more comprehensively among doctoral dissertations.

Studies on ethics in Turkey were also indicated to vary in terms of the universities
and departments where they were conducted; this clearly reveals the interdisciplinary
characteristic of ethics (Rasche, Gilbert, & Schedel, 2013). The effects of globalization
bring together some ethical problems (Crane & Matten, 2007; Poor et al., 2015).
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This condition increases the number of scientific studies that question ethics in an
international context. In Turkey, the number of studies on ethics was found to have
increased the most in 2002 from among the years 1998-2016.

According to the numerical distribution based on year, the first article on ethics was
acknowledged to have been prepared in 1998, and the year with the greatest number
of submitted articles is 2014 (19 articles). Additionally, the quantitative design was the
most frequent design used in the papers, while the qualitative design and mixed design,
which applies both quantitative and qualitative methods together, were used limitedly.
However, ethical relativity does not necessarily mean that there is one correct way to
impose the standards of others onto people (Lane, DiStefano, Maznevski, & Dietz, 2009).
The condition that ethics cannot be naturally standardized, however, requires studies on
ethics to be conducted using a mixed design because of the high relativity of data in
questioning ethics. In order to realize the truth, varying the research design is suggested.

According to the numerical distribution based on fields, graduate papers on ethics
in Turkey were found to be most frequently submitted in the fields of management
and education. As a consequence, one can infer that questioning ethics is mostly
necessary in the business and education life of Turkey. Cohen (2006) stated that the
main purpose of education is not only to provide learning but also to gain social,
emotional, and ethical competencies. Therefore, papers on ethics in the field of
education are significantly important in terms of assessing and increasing the
functionality of education and contributing to problem-solving.

When examining the numerical distribution of which educational stage has been
investigated in terms of ethics in the field of education in Turkey, most research
was revealed to have been conducted in the stage of primary school. Nevertheless,
very few studies being submitted at the pre-school and higher education stages is
surprisingly spectacular. The pre-school educational period in particular needs to
be questioned profoundly with more studies. Moreover, more research on teacher
candidates’ acquirement of ethical values during the pre-service period is also needed
within the higher education stage. Increasing the number of studies where academics
are ethically questioned in the higher education stage can also be suggested.

The ethical elements that have been questioned in articles submitted in the field
of education were: school administrators, teachers, students, teacher candidates,
instructors, Ministry of National Education staff, education inspectors, training
programs, and school climate. In this study, the most questioned ethical element in the
dissertations prepared in the field of education was specified as school administrators.
Most school administrators think they have proper ethical values and principles.
However, the values and ethical principles they have adopted may be outdated or off-
track (Celik, 2003, p. 91). When considering that the principles of occupational ethics
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are established on universal values, teachers are expected to behave in accordance
with the ethical principles of whichever branch they are in or at whatever level they
teach (Aydin, 2013, p. 58). Concordantly, the second ethical element most frequently
questioned in the articles was teachers.

Other ethical elements questioned in terms of ethics in the dissertations apart from
school administrators and teachers were found to be relatively few in the studies.
Accordingly, some future studies can be expanded by examining school culture,
the content of various programs, school administration styles, unethical forms of
communication in educational organizations, undergraduate students, academic
programs, and unethical implementations in higher education. One can say an
increase in the number of graduate dissertations and theses on ethics will raise ethical
consciousness and prevent unethical behavior in society.
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Abstract

Nizam al-Mulk’s Siyasat-Nama and Yusuf Khass Hajib’s Kutadgu Bilig have had an enormous influence on
the concept of public administration in the Turkish tradition. A review of the management literature shows
that intellectual curiosity into Siyasat-Nama and Kutadgu Bilig is stuck on the level of sympathy. However,
both thinkers deserve a deep scientific exploration by taking the administrative facet of their thoughts into
account. The qualitative content analysis of these two texts exposes a list of attributes that make a ruler
effective. Among them, justice, integrity, and benevolence are attributes that render administration ethical.
This study firstly analyzes these ethical administrative attributes comprehensively aiming to discover
how they are interconnected, and secondly links them to ongoing ethics-based discussions in order to
derive concrete implications for contemporary business management. Briefly stated, integrity, justice, and
benevolence in unison generate a framework of ethical administration. Each attribute has equally significant
place in the system. To draw an analogy, integrity is the foundation of an administrative structure; justice is

the structure itself, and benevolence is its ornament.
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Counseling administrators on what is good has been a widespread practice. History
confronts humanity with advice texts which are written by people from very diverse
backgrounds and addressing whoever has authority over people. Sometimes this has
been a sultan, king, emperor, or lord. By doing so, these texts aimed to harmonize the
reality of politics with ethical principles. Although the books of advice were initially
addressed to statesmen, they also present numerous universal advice applicable to
any relevant managerial context.

Scholars from the field of business ethics have recently made use of this historical
heritage. According to Hsu (2007) the corporate integrity of a business has paramount
importance not only for surviving but also for growing within the context of a rapidly
changing environment. For that purpose, he developed concrete principles which originate
from Confucian thinking and appeal to companies that strive for business excellence.
Wood and Lamond (2011), linking self-regulation with Confucian virtues, highlighted the
essentialness of self-regulation for a ruler who aims to develop internal ethical standards.
Kumar and Rao (1996) introduced a Value-Based Management guideline, which was
developed using the ancient Indian officer Kautilya’s magnum opus, Arthasastra.

Moreover, Plato’s dialogues, which seem relevant to business ethics, have been
heavily approached by various scholars. Klein (1998) investigated weaving the
attributes of temperance and courage into leadership. Takala (1998) depicted Plato’s
concept of leadership as ethical, eloquent, and charismatic. Velasquez (1996)
discussed Plato’s theory of justice, compared to injustice, as being more profitable,
rational, and intrinsically valuable.

Hadreas (2002) assessed Aristotle’s thought in terms of'its relevance to contemporary
business ethics, discovering that it takes its strength from the tie between wealth and
human goods. Stieb (2006) analyzed the issue of egoism and loyalty in a business
context. He concluded that the Aristotelian view clears up egoist difficulties through
loyalty. According to Flynn (2008), Aristotle proposes a leadership vision that is
necessarily virtuous. Bragues (2008) chose to study a more practical issue: increasing
corporate scandals and organizational practices that aim to hinder fraud. He questioned
the efficiency of the institutional approach and presented the Aristotelian philosophy
of virtue ethics as an alternative solution. Wijnberg (2000) discussed the deficiencies
of stakeholder theory and also suggested an Aristotelian solution.

Lastly among various manuscripts, Calhoon (1969) tried to demonstrate the
significance of the Machiavellian approach for modern management. Harris
(2010) expanded Machiavelli’s teachings and derived ethical and moral advice that
Machiavelli would have delivered to the senior managers and politicians of today.

As is apparent, the number of scholars attempting to connect the advice texts produced
by Western and ancient civilizations to business ethics is enormous. On the other
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hand, the number of researchers associating Islamic advice texts with contemporary
management practices and theories can be counted on one hand. The books in question
here have attracted extensive scholarly attention owing to their orientalist (Darling, 2002)
or linguistic value (Altay, 2008; Amirsoleimani, 2002; Mer¢il, 1975; Tiirkdogan, 2009,
2010). If anything, they havee inspired a limited number of political historians (Acindi,
n.d.; Alighanbari, 2002; Altundz, 2005; Arslan, 2012; Canatan, 2009; Ekiz, 2010; Inalcik,
1966; Kallek, 2004; Ozbek, 2007; Portlakkaya, 2009).

The only exception is the Muqgaddimah of Tbn Khaldun, which has inspired deep
interest and been considerably investigated. Ibn Khaldun’s systematic thoughts on history
and civilization have been repeatedly discussed in the fields of sociology (Chapra, 2008),
philosophy (Karaca, 2011; Kuyurtar, 1992), history (Dale, 2006), politics (Darling, 2007;
Giiden, 2010; Say, 2011), and even economics (Alferai & Burn, 1994; Boulakia, 1971;
Erdem, 2011; Khalil, 2007; Spengler, 1964; Weiss, 1995), yet not at the level it deserves
in management (Abdul Rahman, 1997; Geng, Yalcintas, & Iyigiin, 2015; Sidani, 2008).

This study attempts to show the relevance of the Islamic books of advice to the field
of business ethics. Nizam al-Mulk’s Siyasat-Nama and Yusuf Khass Hajib’s Kutadgu
Bilig have been selected as the representative samples of this genre. According to
Aksan' (1993), both texts are among the most influential siyasatnama texts. They
were written at the beginning of the Golden Age of Islam and spread over to the wide
geographical areas. Siyasat-Nama and Kutadgu Bilig, which include the teachings
and experiences of two legendary higher officers, have had enormous influence on
the concept of public administration in the Turkish tradition.

The qualitative content analysis of Siyasat-Nama and Kutadgu Bilig exposes a list of
attributes that make a ruler “good.” Among these, justice, integrity, and benevolence are
prominent attributes that render ethicality to the concept of administration. This work
first comprehensively analyzes ethical administrative attributes (e.g., integrity, justice,
and benevolence) with the aim of discovering how they interconnect, and then links
them to the ethics-based discussions going on in the field of business management.

Theoretical Background

Honesty and Integrity

The Oxford Dictionary defines the adjective honest as “being free of deceit; truthful
and sincere; morally correct or virtuous.” While the word integer, which is the earliest
form of integrity, means fresh, unimpaired, and virgin as well as whole and complete;

1 Virginia Aksan is a prominent historian focused on 18th and early 19th century Ottoman history, and a professor of courses
in Islamic, Middle Eastern, and most recently Mediterranean history. Among her worthwhile publications are An Ottoman
Statesman in War and Peace: Ahmed Resmi Efendi, 1700-1783, Ottoman Wars, 1700-1870: An Empire Besieged, and Ottomans
and Europeans: Contacts and Conflicts.
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it literally refers to the state of being untouched (Bauman, 2013). The definition for the
noun integrity is “the quality of being honest and having strong moral principles.”

As explained previously, the classical understandings of honesty and integrity are
completely equivalent to justice. However, modern times have narrowed down the
concept of justice and uprightness, separating them. Even so, integrity is still included
in just behavior. What is referred to by honesty in this study will not be justice but the
integrity between what is thought, done, and said.

Aristotle describes three types of virtues related to social interactions (sociability,
honesty, and being civilized), writing that “Honesty as a virtue in social relationships
should be distinguished from faithfulness in economic dealings, which belongs to the
virtue of justice” (as cited in Graafland, 2009). Among various ancient philosophers,
Socrates designed a leadership curriculum that combined literature, poetry, and
music. Students were directed to be pious, courageous, serious, moderate, just, and
honest through the use of narratives and role models (Bragues, 2008).

In Islamic understanding, honesty refers to “unity of behavior, unity of standards,
and integrity of personality” (Hoque, Khan, & Mowla, 2013). In the Holy Quran,
Allah commands His subjects to “always speak the truth” (33:70) and “be with those
who are true in word and deeds” (9:119). Prophet Mohammed said:

Honesty descended from the Heavens and settled in the roots of the hearts of men (faithful
believers), and then the Quran was revealed and the people read the Quran, (and learnt it from it)
and also learnt from the sayings and traditions. Both the Quran and the traditions strengthened
their honesty (Saheeh Al-Bukhari 7276).

Additionally he emphasized:

Truthfulness leads to righteousness, righteousness leads to Paradise, and a man will continue to tell
the truth until he becomes a truthful person. Falsehood leads to wickedness, wickedness leads to Hell,
and a man may continue to tell lies till he is written before Allah, a liar (Sahih al-Bukhari, 6094).

In brief, Islam instructs believers to be honest under any circumstance that is
followed by a healthy self and healthy society.

Within the framework of administrative studies, honesty and integrity are accepted
as the main traits of an effective leader. Honesty and integrity are strongly suggested,
not only in the political arena but also in business. According to numerous research,
followers describe integrity as the most important leadership characteristic because a
well-founded leader-follower relationship requires implicit trust (Bass & Bass, 2008;
Brown & Trevifio, 2006; Kirkpatrick & Locke, 1991; Palanski & Yammarino, 2007,
2009). For Kirkpatrick and Locke (1991), they are virtues in all individuals, yet have
special significance for leaders.
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Honesty and integrity are recognized among the fundamental elements of all
value-based models (Hackett & Wang, 2012), such as the spiritual (Fry, 2003),
servant (Greenleaf, 1970), charismatic, transformational (Bass, 1985; Burns, 1978),
and specifically the ethical leadership (Brown & Trevifio, 2006). Honesty strongly
contributes to the concept of ethical leadership in so much that it is equalized with
being ethical” (Iyigiin, Ovali, & Genel, 2016). As Mayer et al. (as cited in Dinh et al.,
2014) indicated, the ethical leadership theory developed based on the social learning
theory “highlights the importance of these behaviors embodied within the leader who
reinforces these values through the role modeling, rewards and punishments, and
communications about ethics in order to set the organization’s moral tone”. Fry (2003)
investigated the spiritual leadership incorporating the dimensions of vision, hope/faith,
and altruistic love. Altruistic love demands qualities such as integrity, honesty, and
trust, among others. According to Fry, showing integrity refers to walking the walk as
well as talking the talk and saying what one does and doing what one says, while being
honest means seeking the truth, rejoicing in it, and basing one’s actions on it.

Moreover, scholars have attempted to link leader effectiveness with leader’s honesty,
integrity, and trustworthiness. Studies have examined the importance of integrity, not only
in the performance of top management but also in performance at the ranks of middle
management (Gentry et al., 2013). On the other hand, Martin et al. (2013) attempted
to clarify the similarities and differences in meaning of leader integrity across cultural
boundaries using six countries (USA, Ireland, Germany, Austria, China, & Hong Kong).

Justice

The root of justice, jus, means “right” or “law.” According to the Oxford Dictionary,
a just person is someone who “does what is morally right and gives everyone their
due.” Justice is not only a moral concept but also a political one, referring on one
hand to a virtue of character and on the other to a quality of society. As early as
ancient communities, the main aim of government has been to provide and secure
justice. In other words, justice is accepted as the primary link between community
and leader (Kriger & Seng, 2005).

Analyzing and differentiating the term justice from Islamic and Western points of
view will be worthwhile before highlighting how business ethics discusses the concept
of justice. The Islamic understanding of justice is relevant to our study because the
two advice texts under research have Islamic origins. Additionally, Western insight
into justice is relevant because modern leadership studies have been developed based
on the Western worldview.

To our knowledge, one very early theory of justice was designed by Plato and Aristotle.
Aristotle structured a virtue system in his famous discourse, Nicomachean Ethics. Among
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various virtues, he considered courage, temperance, justice, and prudence as cardinal values.
Moreover, Cicero revisited these cardinal values and put priority on justice (Bragues, 2010).

According to Augustine, justice as a cardinal virtue refers to giving everyone
their due. For Aquinas, justice also should be provided in the form of the mean in
distributions and transactions. Hobbes and Hume emphasized the need for justice
in social life and public utility. Kant described justice as maintaining balance
among freedom, autonomy, and dignity of human beings. According to Mill,
justice is a comprehensive term that includes the most significant social benefits
and, consequently, human liberty. Finally, Rawls discussed justice with regards to
maximum equal liberty implying basic rights and equal opportunity for all. To sum
up, justice has been acknowledged by Western philosophers as the most crucial virtue
aimed at regulating interpersonal relations and social order (Pomerleau, 2013).

Even though, one very much can observe uniformity at the level of philosophy
throughout the ages, starting with the 14th century, the concept of justice became
a principal issue of debate over social and political order. The deeply transforming
commercial and industrial conditions pushed the medieval Western world to question
the importance and limits of justice. Besides the well-known advice of Jesus to give
Caesar what belongs to Caesar and to give God what belongs to God, supported a
separation between the sacred and secular fields of daily life (Igbal & Lewis, 2009).

Adl is the Arabic equivalent of justice and appears as the focal point of Islamic ethics
and politics. Even though in practice it is mainly associated with religious law, justice is
beyond religion. Adl means to straighten, set in order, and fix in the right place.

On one hand, the Quran (the holy book of Islam) and on the other Hadiths (the
collection of sayings and behaviors attributed to Prophet Muhammad) discuss justice
as one of the main themes of not only human interrelations but also governmental
procedures. The last Rightly-Guided Caliph after the Prophet, Ali Ibn Abi Talib,
wrote a epistle advising the recently appointed governor of Egypt to maintain justice
and be humble toward the people (Ali Ibn-i EbiTalib, 1997).

“The second teacher” after Aristotle “the first one”, Abu Nasr Muhammad ibn
Muhammad Farabi argued that the virtuous city is united by love and controlled
and maintained by justice, which follows upon love (Syed, n.d.). According to al-
Ghazali, a prominent thinker of the 11th century, the governments’ top responsibility
is to bring prosperity to the subjects through justice (Gazali, n.d.). Ibn Taymiyya,
a religious jurist and theologian, discussed the importance of justice, saying “God
upholds the just state even if it does not believe, but does not uphold the unjust state
even if it does believe,” and “The world can survive with justice and unbelief, but not
with injustice and Islam” (ibn Teymiye, 1999).
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For al-Mawardi, justice is the source of moral and religious excellence. While
Ibn Rushd described it as abstaining from not only major sins but also minor ones,
other philosophers mentioned the difficulty of this level and found it sufficient to
obey moral and religious law in general. In Ottomans, people were accepted as just
if their good impulses surpassed their bad ones. In brief, a just person is one of good
morals, which in principal originate from Islam regardless of one’s innate or acquired
character (Tyan, 2013).

According to the leading Muslim scholar of the 20th century, Fazl-ur Rahman,
Islamic monotheism is organically linked to the idea of justice. He states, “In the
absence of seeking the general welfare of men, worship of God— even of one God—
is not only meaningless but sheer hypocrisy” (as cited in Kriger & Seng, 2005). Igbal
and Lewis (2009) summarized the whole story as follows:

Justice as the precondition for preserving peace, equilibrium, and harmony on earth, has
characteristics which are essential in their own right as well as to enable humankind to understand

the demands of their position as the trustees of God on earth.

On this point, how Islam’s understanding of justice differs from the West’s comes
into view. First of all, the separation of the sacred and secular sides of life is unthinkable.
This is why after migrating to Medina, the Prophet Muhammad established the first
Islamic community-state. Islam attempts to regulate humanity’s relationship both
with God and social relationship with others. Because of its comprehensive and
practical approach to human life, Muslims have constructed not only religious rules
and institutions but also laws and governing systems (Mahdi, Rahman, & Schimmel,
2012). Secondly, while modern-days’ justice is based on humanist principles and
documents such as the Universal Declaration of Human Rights, the Islamic position
is rooted in the metaphysical and the adherent responsibilities being God’s trustees
on earth (Igbal & Lewis, 2009).

What also makes the concept of justice so complicated is the extent of the word’s
transformation from classical times to today:

Plato in the Republic treats justice as an overarching virtue of individuals (and of societies),
meaning that almost every issue he (or we) would regard as ethical comes in under the notion
of justice. But in modern usages, justice covers only part of individual morality, and we don’t
readily think of someone as unjust if they lie to or neglect their children, other epithets more
readily spring to mind. What individual justice most naturally refers to are moral issues having
to do with goods or property (Slote, 2010).

For instance, adalet in Turkish is defined as dogruluk, meaning uprightness, in
addition to giving one their due. However, if considering everyday usage, a slight
difference exists between adalet and dogruluk.
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After the emergence of business ethics as a separate scientific field, scholars have
frequently addressed justice. Adam Smith, despite his fame as the founder of modern
economics, interestingly made reference to justice and benevolence as the basic
virtues of any decent society (Werhane, 1999).

According to Burns (1978), a leader who intends to be ethical should direct his followers
to values such as equality, justice, and liberty. Pearce, Waldman, & Csikszentmihalyi
(2006) described virtuous leadership as distinguishing right from wrong in the leadership
role, taking steps to ensure justice and honesty, influencing and enabling others to pursue
righteous and moral goals for themselves and their organizations, and helping others to
connect to a higher purpose. Northouse (2013) presented an ethical leadership model that
includes building five principles: community with others, respect for others, service to
others, justice for others, and honesty towards others. The principle of justice for others
refers to having justice and fairness as the central elements of the decision-making process.
According to Ciulla (2002), ethical leaders need to be able to sustain basic moral notions
such as care and respect for people, as well as justice and honesty within the context
of organizational, social, and global change. Spiritual leadership, another values-based
approach to leadership, indicates that a high-level moral code of conduct is comprised
of wisdom, justice, prudence, fortitude, temperance, love, faith, and hope (Sanders et al.,
2003 as cited in Hackett & Wang, 2012). Servant leadership is characterized by a series
of values such as trust, integrity, justice, vision, humility, and more (Greenleaf, 1970). As
Hackett and Wang (2012) uncovered in their integrated study, justice emerges as a crucial
component of all values-based models.

Benevolence

Benevolence can be described as the desire to do good to others as goodwill or
charity, or as an act of kindness or charitable gift. According to Schwartz (as cited
in Lan et al., 2010), benevolence is preserving and enhancing the welfare of people
whom one is in frequent personal contact with. Benevolent people are helpful, honest,
forgiving, loyal, and responsible.

In Islamic teaching, while maintaining justice and showing integrity can be
accepted as the foundation of virtuous men and political order, being benevolent goes
a step beyond because being just and honest for a leader does not necessarily include
showing kindness or being inuring to the benefit of one’s subjects.

Not only does the Quran find justice (adl) that is not complemented with
benevolence (ihsan) as wanting, but Prophet Muhammad also imposed doing for
one’s brother what one would like for one’s self as a condition of being a proper
believer. As Yusuf Ali (as cited in Igbal & Lewis, 2009) stated in the commentary
section of his Quran translation:
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While justice is a comprehensive term and may include all the virtues of cold philosophy,
religion asks for benevolence, which is something warmer and more humane. It calls for the
doing of good deeds even where perhaps they are not strictly demanded by justice.

According to Maududi (2011), while justice cleanses disagreement and bitterness
in society, benevolence brings coherence and sweetness.

Woods and Lamond (2011) investigated the relevance of Confucian philosophy to
modern business ethics and found that virtues such as benevolence, righteousness,
wisdom, trustworthiness, and the aim to maintain self-regulation are common in
Western concepts of management ethics. Benevolence, which in principle means
loving others, is accepted as crucial in interpersonal relations. Cheng et al. (as cited in
Hernandez, Eberly, Avolio, & Johnson, 2011) presented benevolence as a component
of paternalistic leadership and defined it as leaders’ individualized concern for
their followers’ general well-being, which also extends to family and personal life.
Benevolence is also among the three cardinal virtues in Buddhist teachings (Rozuel
& Kakabadse, 2010).

Werhane (1999) interpreted Adam Smith’s writings as saying that social interests
can be exhibited in the excellences or virtues of benevolence, altruism, and/or
justice, as well as in vices that include harming others in the form of malevolence or
injustice. However, benevolence is not required for being moral, nor is it enforceable.
According to Hackett and Wang ( 2012), unlike justice and integrity, benevolence
merely emerges as a critical component of servant and transformational leadership.

As a matter of fact, the equivalent to benevolence in contemporary management
is the concept of corporate social responsibility. To our knowledge, benevolence had
not been discussed comprehensively or systematically until the end of the 1980s.
Western business philosophy, strongly influenced by the Machiavellian movement,
acknowledges sustainability and profitability as the main objective of an organization,
whether it is a business or government. Whether a business can give away a percentage
of its profit to non-business related practices has arisen as an issue of debate. While
Bowen (1953) said the obligation of the businessman is to pursue policies, make
decisions, and follow courses of action that are desirable in terms of social objectives
and values, Davis (1973) contrasted the pros and cons of business’ social responsibility
and concluded that some things should not be expected of business. The erosion
of ethical attitudes at any level of society, specifically in business, has become the
driving force of further research. Drucker (1954) and Ansoft (1965) developed the
term stakeholder and differentiated between the primary and secondary objectives of
business. However, the so-called primary economic objectives should take priority,
and social objectives are reasonable only if the economic ones have been attained.
Carroll (1979) scaled objectives as being economic, legal, ethical, and discretionary-
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philanthropic. Porter and Kramer (2006) involuntarily raised concerns over the
difference between doing good and appearing good. They mentioned its symbiotic
relationship, which covers investing in contextual social aspects that strengthen
company competitiveness. Following a period of heated debates, corporations and
scholars have recently recognized the importance of corporate social responsibility
and stakeholder satisfaction for maintaining sustainability (Iyigiin, 2014).

Methodology

As might be expected, applying a proper research method for any inquiry is crucial
for a successful study. The two main alternatives for conducting research are to know
through the eyes of the researcher or through the eyes of someone else. In research
terminology, these alternatives are called quantitative and qualitative research,
respectively. Instead of initiating research with an existing model or concept to test,
qualitative research attempts to understand a phenomenon from the perspective of
those involved (Bartjan & Jan, 2010).

Research methodology refers to the route between research questions and results.
Researchers should select their research methodologies for achieving knowledge, or
a design, model, or solution. This sheds light on the research process and facilitates
progress. Additionally, methodology supports the researcher’s justification of the
research design. In qualitative research that covers a group of interpenetrating
methodologies, common classifications are ethnography, ethnomethodology, and
phenomenology (Walcott, 1992).

Content Analysis

Berelson (as cited in Cho & Lee, 2014) defined the content analysis as a research
technique for the objective, systematic, and quantitative description in the manifest
content of communication. According to Kondracki and Wellman (as cited in Hsieh &
Shannon, 2005), data handled through the content analysis can be in any form (verbal,
print, or electronic) or any kind (open-ended surveys, narrative responses, focus
groups, interviews, observations, or print media such as articles, manuals, or books).

The content analysis was initially a quantitative method for coding textual data into
explicit categories and then using statistics in order to achieve the intended results.
Scholars have argued that the quantitative content analysis simplifies and distorts
meanings because it breaks down text into quantifiable units. For greater holistic
insight into the phenomenon being worked on, a qualitative approach seems required.
Hsieh and Shannon (2005) described qualitative content analysis as a research method
for the subjective interpretation of the content of textual data through the systematic
classification process of coding and identifying themes or patterns.
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Moreover, Hsieh & Shannon (2005), two scientists, differentiated three approaches
to the qualitative content analysis: conventional content analysis, directed content
analysis, and summative content analysis. The conventional method prefers to
develop its own coding categories through the raw data instead of using preconceived
categories. It attempts to describe the researched phenomenon in a totally new
way. This is the approach used to develop a grounded theory and has an inductive
nature. The directed method distinctly focuses on the initial coding obtained through
previous research. The aim of the directed method is to validate or extend an existing
framework. This is all to say that the directed method applies a deductive approach.
Lastly, the summative method includes two complementary steps. Initially, it
identifies and counts certain words in order to understand the contextual use of the
words. The second phase of the summative method is the latent content analysis,
which refers to the process of interpreting content. The summative method combines
quantitative and qualitative approaches.

The qualitative content analysis starts with data collection and follows a set of
systematic procedures in order to secure the validity and reliability of findings. It is
crucial to state that the process of the qualitative content analysis includes unique
steps in addition to those that overlap with the quantitative content analysis. Even
though one can organize the course of study differently, a common way of executing
a qualitative content analysis is as follows (Wildemuth & Zhang, 2009):

1. Data preparation, which refers to transforming the data into written text;
2. Defining the unit of analysis, which points out the basic unit of text to be classified;

3. Developing categories and a coding scheme, which uses the data, previous related
studies, or theories inductively or deductively;

4. Testing the coding scheme on a sample of text,

5. Coding all the text when sufficient consistency has been achieved;

6. Assessing the coding consistency;

7. Drawing conclusions, which refers to making inferences from the coded data;

8. Reporting the method and findings.

Research Design

Our research, which aims to discover and discuss the attributes that render
administration ethical and to link them to the ongoing ethics-based discussions,
grasps this reality from the inside out. Namely, it attempts to explore some facts
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within a specific context utilizing inductive reasoning. As such, it is a qualitative
research. On the level of methodology, the taxonomy tree of qualitative strategies
introduced by Walcott (1992) is exploited. The content analysis, a type of archival
strategy, has been selected as the methodology of our research.

In order to achieve the intended results through this study, the Siyasat-Nama texts,
reference books, and scientific papers have been used directly, instead of observations
or interviews. In an attempt to present the background of the research, classifying the
investigated texts in three levels may be useful.

I.  Involving texts dealing with politics, political history, history of economics and
management thought, and philosophy, the first level targets establishing a well-
supported foundation.

II. The second level includes the “books of advice” in the widest sense and
specifically the advice texts produced during the Golden Age of the Islamic
civilization.

III. In the last level, two advice texts have been selected for a more extensive
examination.

As previously stated; the qualitative content analysis has been implemented
based on a step-by-step procedure. Data preparation for our case refers to selecting
two books of advice among the many advice texts for deeper investigation. While
quantitative content analysis uses physical linguistic units (words, sentences, or
paragraphs) as units for analysis, qualitative content analysis uses individual themes
that can be expressed in a single word, phrase, sentence, paragraph, or entire document
(Wildemuth & Zhang, 2009). As such, the unit of analysis in our case can be a text of
any size that indicates any attribute relevant to successful leadership. The categories
and coding schema were developed inductively based on the raw data (the two books
of'advice) without taking the previous related studies or theories into consideration for
the aim of describing successful leadership in a completely novel way (conventional
content analysis). After the attained coding scheme was tested on a sample, the
texts were entirely coded. Assessing the coding consistency was provided using a
second coder. The most crucial step of analysis, which requires strong reasoning
abilities, includes identifying the attributes that make administration ethical (honesty,
justice, and benevolence), exploring the relationships among these categories, and
making inferences that can be applied to modern business administration. Lastly the
methodology and findings were reported here using the conceptual metaphor of a
three-legged stool.
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Books of Advice

Throughout the course of history, almost all civilizations have contributed to the
genre of book of advice using different labels such as Sbyt, Astra, Andarz, Mirror for
Princes, and Siyasat-nama. They specifically aimed to synthesize the reality of politics
with moral principles. The form used also ranged widely: prose, poetry, or fable.

In the Islamic world, Siyasat-nama, which means book of government, is the
name of the genre discussed in the study. The word siyasa is of Arabic origin and
literally refers to training a horse. It also means the governance of a state, or the art
of management, penalty, and execution and in the narrowest sense can be described
as maintaining society’s order and safety using ethical means by disciplining and
instructing them to the good (Atmaca, n. d.). The suffix —nama, which is of Persian
origin, means book or treatise. The term siyasatnama also reflects the multicolored
structure of Islamic civilization with its partly Persian, partly Arabic origin. Initially
the advice texts had been in the form of epistles or testaments briefly counseling a
recipient through the basic principles of administration. Over the course of time,
Islam pervaded into Iran, Middle Asia, South Africa, and Anatolia, coming across
various cultures and attempting to harmonize them all. The later and proper examples
of siyasat-nama texts had been written in the form of a bulky book.

Kutadgu Bilig

Kutadgu Bilig is accepted as the oldest monument of Islamic Turkish literature. It
was written by Yusuf Khass Hajib of Balasagun, and literally means “the wisdom which
brings happiness”. Yusuf committed it to paper in Middle Turkish, namely Karakhanid
language. Distinctively, the text is a narrative in the form of poetry including 6,500
couplets. Yusuf completed his book in 1070 and presented it to the Prince of Kashgar.

It is similar to other books of advice in terms of gist. How administrators should
rule, how they should deal with the various classes of society, and what features are
required for various higher officers are among the issues addressed by the author.
The four main characters of the story represent “Justice”, “Fortune”, “Wisdom”, and
“Religion”. Yusuf Khass Hajib allegorically propounds that a proper implementation of
Justice necessitates not only Fortune and Wisdom, but also Religion (Deverux, 1985).

Dankoff (Yusiif Khass Hajib, 1983), in his introduction to the English translation of
Kutadgu Bilig, verbalized Yusuf’s mission within the context of political and cultural
circumstances of the Karakhanid Empire as providing his patron with a mirror of
court life in order to guide his conduct in an age full of opportunity and uncertainty,
thus ensuring a successful rule.
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As Arat (Yusuf Has Hacip, 2008) emphasized in his introduction to the Turkish
translation of the book, Kutadgu Bilig is able to shed light on studies not only from
Turkish literature but also in Turkish cultural and political history. Moreover, the
book includes challenging inspirations a thousand years old for those in the quest of
clearing up the millennium’s acute problems in various fields.

Siyasat-Nama

Siyasat-Nama is the best known and “a fascinating example” (Frye, 1964) of the Islamic
mirrors. By the command of Sultan Malik Shah, Nizam al-Mulk, the famous vizier of the
Great Seljuk Empire, collected his invaluable administrative experience into 50 chapters
of advice. He committed it to paper in Persian and completed it in 1077. The manuscript
incisively introduces not only relevant verses from the Quran and hadiths, but also
anecdotes originating from within Islamic and Persian history (Bowen & Bosworth, 2012).

Nizam al-Mulk was so assertive about his work as to say:

No king or emperor can afford not to possess and know this book, especially in these days, for
the more he reads it, the more he will be enlighten upon spiritual and temporal matters, the better
he will appreciate the qualities of friends and foes; the way of right conduct and the path of
good government will be opened to him; the rules for the management of the court, the audience
hall, the diwan, the royal palace and the parade ground, and the methods of administering taxes,
transacting business and settling the affairs of the people and the army will be clear to him; and
nothing in the whole realm whether great or small, far or near, will remain concealed (if Allah
wills - be He exalted) (1960).

What the great vizier apparently supports is “a philosophy of government and
politics that is strong, paternalistic, and compatible with the religion” (Canatan,
2009), which implies the twin sister theory of state and religion.

Findings

Firstly this study comprehensively analyzes the ethical administrative attributes
with the aim of discovering how they interconnect and secondly links them to the
ongoing ethics-based discussions in the field of business. Accordingly, the preliminary
inquiry of our work is to reveal all sorts of indispensable attributes for an effective
ruler in accordance with Kutadgu Bilig and Siyasat-Nama. The content analysis
provides a whole variety of codes, such as generosity, humility, justice, physical
appearance, intelligence, patience, and more.

LR RT3 LIRS LERNNT3

The characteristics of “humility”, “courage”, “generosity”, “mortality awareness”,
“eloquence”, “good-naturedness”, “loyalty”, “mercifulness”, “piety” and “modesty”” have
been collected under the core category of “social ethics”, which refers to the social rules
of behavior based on ideas about what is morally good and bad. The codes of “vigilant”,

“organized & planned”, “patient” “be informed”, “mentor & model”, “legislator &
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executor” and “accounting” formed the core category of “administrative attributes”,
which indicate the characteristics recommended for a ruler in order to construct and
sustain a strong administration. “Honesty”, “benevolence”, and “justice” which are
partly administrative and partly ethical attributes, compose their own core category.
These attributes have two facets: On one hand they are ethical values that regulate self-
and external relationships, and on the other hand they are of paramount importance in

executing the administrative duties of a leader. “Physical appearance”, “intelligence and
wisdom” and “nobility”” have been separately categorized as core categories.”

In brief, when attempting to filter out an administrator’s ethical administrative
characteristics, the following three, separate, inherently nested, and hardly discernable
attributes are confronted: honesty/integrity, justice, and being/doing good.®> At this
point we can proceed with the concepts of integrity, justice, and benevolence within
the scope of the teaching of Kutadgu Bilig and Siyasat-Nama.

Honesty and Integrity
Yusuf Khass Hajib firstly attempts to describe uprightness as follows:

The king said: The straight and upright man is he whose tongue and heart are one, whose outside
and inside are the same. What he conceives in his heart he holds in his palm, and he can walk
abroad without shame. Righteous conduct is a necessary condition for a man to rise in Fortune.
In fact, it is another name for humanity. A man is not a maid, but humanity is rare; a man is not

ermine, but righteousness is seldom found. (Verses 862—866)
Later he highlights it as one of the indispensable characteristics of a governor:

He should have a truthful tongue and an honest heart, if he is to be beneficial to the people, and
his sun of good fortune is to rise. There is no hope for the prince who has a treacherous heart, and
no benefit from him for the people. If he is not straightforward in his heart, his tongue, and his
deeds, then Fortune has no way to him and will flee that realm. Despair for a prince who breaks
his word: his life is vanity and regret. (Verses 2010—-2013)

According to Yusuf Khass Hajib, uprightness of a governor is inevitable in order to
create and sustain integrity in a society. Undoubtedly the ruler exists as a model for
followers who slavishly imitate him. Drawing a well-settled analogy:

Only water can clean out filth; if water itself is filthy, what can make it clean? When a person
is sick, it is the physician who gives the medicine; but who can treat the physician’s sickness?
Therefore princes must keep their actions pure and straight, for the prince’s way makes straight
the way of the people. Whatever customs the prince adopts, the people follow his example.
(Verses 2108—2110)

2 See at Appendix L.
3 See at Appendix II.
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Moreover he claims that honesty is what God inarguably expects from a governor
in every sphere of life:

He planted you here for justice, therefore continue to be just. (Verse 5195)

Awelfare society living in a prosperous country is only likely if the ruler is anything
but honest. An honest ruler shows integrity between what he thinks, does, and says:

Worst of all, glorious king, is for the prince to get a name for dishonesty. He should be truthful
in word and sincere in deed. Then the people will trust in him and share in his Fortune. (Verses
2037-2040)

As stated before, Nizam al-Mulk verbalizes his teaching by way of true stories. In
the 10th chapter in the story of the robbers of Kuch Baluch, Sultan Mahmud declares
his main aim as ruler to be to fight against evil and protect the right:

For God (be He exalted) created me and appointed me over the heads of His creatures for this
purpose, that I should remove unbelievers from the face of the earth, protect the people of

righteousness, and bring prosperity to the world through generosity and liberality.

This is a strict order given by God, and he invariably promises his undoubted
support to the right ruler:

God (to Him be power and glory) is the helper of the right, and right is on my side. (Ch. 3: The
Story of the Just Amir and the Saffarids)

The last but not least anecdote narrated by Nizam al-Mulk makes reference to the
epistle of the Caliph Umar ibn Abd al-Aziz who was addressing the governor of Homs.
Umar replies to his governor asking about the city walls got into ruin in that way:

Let the city of Homs be protected by a wall of justice, and let the roads be purged of fear and
violence. Then there is no need for bricks and mortar, stones and lime. God (be He exalted)
commands David (Quran 38-25), “O David, I have made you a viceroy upon earth; judge
between the people with equity.” (Which being translated means: o David, We have made you
Our viceroy upon Earth, so that you may look after Our servants, and not allow one to do wrong
to another; every word that you say, say it with justice; every work that you do, do it with

righteousness.) (Chapter 49)

Justice

The great vizier Nizam al-Mulk quotes an Arabic proverb in the very beginning
of his treatise: “A kingdom may list while there is irreligion, but it will not endure
when there is oppression.” Siyasat-Nama includes a separate chapter entitled “On
Holding Court for the Redress of Wrongs and Practicing Justice and Virtue.” Therein
is suggested to the king for two days a week “to sit for the redress of wrongs, to
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extract recompense from the oppressor, to give justice, and to listen to the words of
his subjects with his own ears, without any intermediary” (Nizam al-Mulk, 1960). A
remarkable revision “On Keeping Fodder Ready at Posting Houses” is also discussed
by Nizam al-Mulk. According to him, where the troops will halt should be decided
beforehand and the necessary preparations should be made accordingly so as not to
distress farmers. Otherwise this is a bad procedure or, in other words, oppression.

Kutadgu Bilig also discusses the importance of justice for a ruler. According to
Yusuf, “injustice is a blazing fire which burns whatever it comes near, and justice is
water that brings forth blessing wherever it flows” (Verse 2032).

He emphasizes justice as one of the two main bonds that hold the state together:

There are two bonds which hold the state together. One is wakefulness; the other is justice, the
root of government. If the prince is wakeful, he keeps guard over his realm and cruches the
foe’s neck and tramples upon him. And if the prince dispenses justice, he keeps his realm in
good order and causes its sun to shine. These are the two bonds of rulership: as long as they are

perfect, princely state endures. (Verses 2015-2018)

He does not perceive it sufficient to mention the necessity of justice for a state,
making a reverse deduction by signaling the destruction caused by injustice:

There are two things which undermine princely rule, and cause the ruler to stray from the
straight path. One is injustice, the other is negligence. With these two the prince may ruin his
realm. (Verses 2023-2024)

As stated in the definition of justice, a just man is someone who gives everyone
their due. Carefully considered this aspect of justice requires a clear understanding
of the reality and even sagacity. Yusuf successfully propounds this as a prerequisite
for being a great ruler:

If a man failed to distinguish good from bad and straight from crooked, how could he become a

great ruler and a powerful prince? (Verse 5885)

Justice is essential for any level of administration. A just ruler is also liable to
assign just officers starting with the position of vizier:

He ought to be handsome of face and well-kempt in appearance, while in manner he must be
straightforward and also genial. Thus he will pay the people their due and provide them benefit
for many a month and year. (Verse 2208)

Establishing justice in a country decidedly begins with establishing justice at home:
Again, treat your servants and underlings well. Give them enough to eat, and make up what

is deficient in their dress. Task them only according to their strength, do not give them too
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much hardship to bear. God will make you answer for your treatment of them, He will be their
adversary against you. They too are God’s servants. So do not oppress them, or you will have
hell to pay. (Verses 4527-4530)

The circle of justice. The circle of justice is the name of the philosophy of social
order and administration acknowledged in almost all Islamic states of medieval
times. It originates from the Persian approach to state and was developed by great
empires such as the Seljuk and Ottoman Empires. The circle manifests the way of
establishing a sustainable reign and stresses the indispensability of justice. It is not
surprising to discover the circle of justice in almost all siyasat-nama text yet with
different expressions.

Yusuf Khass Hajib preferred to state it in verses:

What need for a prince to hoard up treasure? Wherever he has ready troops, there treasure is at
hand. Troops are needed to maintain state, and wealth is needed to pay the troops; a prosperous
people are needed to attain this wealth, and for the people to be prosperous, you must maintain
justice. If any one of these is lacking, all four are left behind; and when this occurs, princely rule
disintegrates. (Verses 2057—2059)

Nizam al-Mulk did not mention the circle of justice as such. However, it is
embedded throughout his book. For example, the circle becomes visible in his
description of the good vizier:

When the vizier is of good character and sound judgment, the kingdom is prosperous; the army
and peasantry are contented, peaceful, and well supplied; and the king is free from anxiety.

Also while exemplifying his understanding of administration through the anecdote
of Bahram Gur and his vizier Rast-ravishn, the circle of justice becomes perceivable:

... until eventually all the property in the country, whether houses, or pages, or beautiful girls, or
estates, or farms, was seized by him. The peasantry was impoverished, the nobility all emigrated,

and nothing came into the treasury.

Being/Doing Good

Among the three characteristics discussed in this part, benevolence is the most
highlighted in Kutadgu Bilig. In accordance with the principle that everything on the
face of the earth exists with its opposite and comes to be known with its help, Yusuf
attempts initially to describe behavior that is not good:

Evil is a burning fire which scorches its own path and leaves no passage. (Verse 249)

Secondly he searches for an answer to who the good man is:
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This is how the best of men behave, those who bear the people’s burden. (Verse 543)

Thereafter, because of the feeling of insufficiency this simplistic definition of
benevolence, in order to explicate such a crucial concept, he puts flesh on the bones
of the good and bad man:

Good men are two sorts, and only one of them truly holds to the good way. The first is good
by heredity: he walks ever straight and true. The second is only good by imitation: if he keeps
bad company, he turns bad himself. The bad are also of two sorts, and you should not consider
the equal. One is bad by heredity: his stain will not wash out until he dies. The other is bad by
imitation: if he keeps good company, he straightens out by this influence.

From the man good by birth you may always expect good, and benefit accrues from him to the
people of the world; but there is no remedy for the man bad by birth: he is a calamity to the world
and a tribulation to its people.

This is as the Turkish proverb has it: if good character enters a man with his mother’s milk, it does
not depart until death takes hold. A trait that emerges from one’s natural humor cannot be destroyed
except with death. A virtue born in the womb dies only in the grave. Not so for a man virtuous by
imitation: when he keeps bad company, his conduct becomes as evil as his companions”, but when

he keeps good company, he finds the way to all good things. (Verses: 872-883)

Showing kindness and benevolence is strongly advised; however it is not an easy
task. Yusuf expresses his opinion with the help of a simile:

The king said: A rare and excellent thing is the good, something that excellent men always strive
for. Whatever is choice and dear is also difficult to achieve. Wickedness, on the other hand,
is cheap, and to do evil is easy. If a material is cheap, it is put on the floor; but silk brocade is
precious and so it is put in the seat of honor. The good is like an incline, difficult to ascend, while
the bad is a decline, easy to descend. Intellect itself has recited the following in this regard:
Goodness is a mountain steep: Not every man can climb it. What’s dear is difficult to get: Not
every fool can find it. (Verses 899-906)

There definitely exist verses in Kutadgu Bilig specifically addressing a king and
instructing him to be good towards his subjects:

If your hand is long over the people [i.e., if you are in a position of authority], do only good in
deed and word. (Verse 230)

As in the case of integrity, the goodness of a society is strongly correlated with the
goodness of its ruler. The well-known metaphor of sheep and shepherd is uttered by
Yusuf Khass Hajib in this context:

Strive to be good, O king, for the people are good in the measure that their ruler is. The people
are like sheep and their ruler, their shepherd. (Verses 1411-1412)
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Kutadgu Bilig also brings a much-debated issue into question: Does end justify
mean or not? Taking the good/beneficial results into consideration, could exercising
evil methods be seen as permissible? Yusuf Khass Hajib’s answer is clear-cut:

If princely rule were offered me along with evil, I would refuse it. (Verse 925)

Nizam al-Mulk persistently counsels his sultan about doing favors for his subjects
because that is what past kings are remembered for with gratitude, practicing it with
one accord:

Within this in mind past kings, when they have been intelligent and alert, have always refined
their manners, and adopted good customs, and kept worthy men of pure faith for employment at
the court, lest anyone should find fault with them. (Chapter 21)

He strengthens his argument on one hand by mentioning a verse of the Quran, and
on the other hand with a hadith from the Prophet Muhammad:

Those who spend (freely), whether in prosperity, or in adversity; who restrain anger, and pardon
(all) men; for Allah loves those who do good. (3:134)

Providing abundant bread and food for the creatures of God (to Him be power and
glory) increases the duration of a king’s life, his reign, and good fortune. (Chapters
34-35)

The epistle of the Caliph Umar ibn Abd al-Aziz to the governor of Homs is worth
re-mentioning within the context of justice. The caliph advises the ruler not only to
maintain justice but also to have a heart of gold if he wishes to be remembered well:

This world is the journal of kings. If they are good, they are blessed and well-remembered; if

they are evil, they are cursed and ill remembered. (Chapter 49)

Moreover, Siyasat-Nama unsurprisingly introduces us exciting anecdotes of the
benevolent sovereigns. In the story of Alptigin and Sabuktigin, while the high council
rates all the senior pages in order to choose the most suitable commander, Sabuktigin
comes to the forefront with his benevolence among other outstanding features:

Another said, “As regards intelligence, gallantry, manliness, generosity, hospitality, charity,

good nature, piety, and fidelity, Sabuktigin lacks nothing.” (Chapter 27)

Another anecdote is about an Abbasid caliph to whom is submitted a petition of
need. He commended his vizier for the petition and wisely pointed out that any kind
of benevolent action should be performed, and performed right away:

Fulfill this man’s want soon, for this sphere turns too quickly to stay in one position, and the

world travels too rapidly to remain constant to any friend. Today we can do a good work, but
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tomorrow it may be that if we want it do good to someone, we shall be unable to do it for reasons
outside our control. (Chapter 36)

Discussion

Honesty and integrity are accepted as the main traits of an effective leader. Not only
in political arena but also in business; honesty and integrity are strongly suggested.
According to numerous research, followers describe integrity as the most important of
leadership characteristics. Here the siyasat-nama texts show parallels with the modern
approach. However, Kutadgu Bilig and Siyasat-Nama do not content themselves with
pure honesty and integrity, but also faithfully emphasize justice and benevolence.

First of all, what makes their approach to leadership distinctive is the emphasis
on justice. Such emphasis on the indispensability of justice throughout the historical
course of leadership theories does not exist, even in ancient Greece. Plato (2010)
discussed just behavior and the just city. However, the governor of the just city is the
philosopher-king, who is essentially wise.

One can also translate the circle of justice over into business. If we replace treasure,
troops, wealth and prosperous people with sustainability, human resources/knowledge,
financial resources/profit, and satisfied customers respectively; such a cycle could
be derived: What need for a manager (prince) to hoard up sustainability (treasure)?
Wherever he has loyal and competent humanresources (ready troops), there sustainability
(treasure) is at hand. Human resources (troops) are needed to maintain business (state),
and financial resources/profit (wealth) is needed to pay the human resources (troops);
satisfied customers (prosperous people) are needed to attain this profit (wealth), and for
the customers (people) to be satisfied (prosperous), you must serve them good, good
products/services — (maintain justice). If any one of these is lacking, all four are left
behind; and when this occurs, business (princely rule) disintegrates.

As a matter of fact, the interpretation of justice which is the central component of
the circle as serving “good” to customers will be lacking. One must understand that
to maintain justice in any aspect of business is to maintain justice towards the human
resources, customers, competitors, suppliers, environment, state, and so on. This is
literally known today as the stakeholder approach.

Secondly,; while maintaining justice and showing integrity could be accepted
as the basement of a virtuous man and political order, being benevolent is one
step ahead because being just and honest for a leader does not necessarily include
showing kindness and inurement to the benefit of one’s subjects. As a matter of
fact, the equivalent to benevolence in contemporary management is the concept
of “corporate social responsibility”. To our knowledge, benevolence had not been
discussed comprehensively or systematically until the end of the 1980s.
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According to the teachings of the siyasat-nama, being honest and just are essential
but insufficient. A leader in the business world should show kindness to his workers,
customers, and even competitors. He should look after the interests of stakeholders,
bear people’s burdens, and direct them to the good. The goodness of a business
organization is strongly correlated with the goodness of its manager.

Thirdly, both thinkers, Yusuf Khass Hajib and Nizam al-Mulk, argued that the end
does not justify mean in any business. Even though the sustainability or productivity
of a business seems to be for the benefit of the whole society, exercising evil methods
is not permissible. Ancient civilizations are principally all of one mind on this
topic. However, modern perception carries the traces of Machiavelli’s approach as
manifested in his magnum opus, The Prince. According to him, the prince must be
bold, resolute, and flexible; prepared to break promises and act against charity, truth,
religion, and humanity. ... When the occasion requires it, the prince must adopt any
means necessary” (Ramsay, 2002).

Besides these three corner stones, deriving more concrete principles from Kutadgu
Bilig and Siyasat-Nama applicable to business life is also purposeful:

I.  Thekeytosuccessinmanagement, as in all other fields of life, is the unconditional
maintenance of justice, not being religious.

II.  Oppression at any level of the organization causes management to fail. Leadership
should internally and externally secure justice in every detail. A comprehensive
approach to justice should be maintained. Leaders need to know transparently the
right from the wrong and listen to the voice of their inner conscience.

III. For an entirely just organization, employees at all levels should embrace the
same principles; this is an incontrovertible fact. Justice must be acknowledged
by employees, not only as an organizational policy, but also as a personal value.

IV. Leaders should serve as a role model by setting a high value on honesty, justice,
and benevolence. One should not forget that a fish rots from the head down.
Foul water makes nothing but soiled.

V. The human factor is another crucial component of the management process.
In order to take business to new heights, a conscious leader aims to satisfy
the human, which includes not only the employee of the organization but also
the customers. One should not ignore that satisfaction requires peer-to-peer
communication.

VI. Leadership requires relieving burdens and facilitating the lives of every single
person within the realm of interaction. In other words, leadership requires being
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benevolent and doing favors for one’s subjects. Nevertheless, benevolence is
comparable to climbing a ridge: not every man will succeed.

VII. The effect of benevolence is contagious; it starts with the leader and diffuses to
the whole organization, even to society.

VIIIL. Any delay in implementing the ethical administrative attributes of honesty,
justice, or benevolence is non-excusable. Justice must be secured at once, and
benevolence should be implemented almost immediately.

IX. The ethical administrative attributes of honesty, justice, and benevolence
manifest themselves in three critical points: the heart, the tongue, and behavior.
Leaders should believe in these values wholeheartedly, support this belief
through what they say, and demonstrate them through their behavior.

Conclusion

Both Nizam al-Mulk and Yusuf Khass Hajib collected their approaches to
governance into their books; the Siyasat-Nama and Kutadgu Bilig. These two
legendary high officers, who lived in the early 11th century, aimed to develop a
framework that brings the reality of politics and moral principles close together.
Their teachings and experiences had enormous influence on the concept of public
administration within the Turkish-Islamic tradition.

The literature review shows that intellectual curiosity into Siyasat-Nama and
Kutadgu Bilig remain stuck at the level of sympathy. Scholars have considered
these multifaceted texts purely as literal or political history works. However, both
thinkers deserve deep scientific exploration by taking the administrative facet of their
thoughts into account. Moreover, the recent challenges that confront not only the
field of public administration but also business administration once again unfold the
paramount importance of these texts.

The content analysis which is a type of archival strategy has been selected as the
methodology of our research. The initial point of study is a list of attributes that make a
ruler good. Among them, integrity, justice, and benevolence come to the forefront as the
ones that make the concept of administration ethical. This study firstly analyzed the ethical
administrative attributes by comprehensively aiming to discover how they interconnect
and secondly linked them to the ongoing ethics-based discussions in the field of business.

Yusuf Khass Hajib’s and Nizam al-Mulk’s approaches to honesty and integrity show
parallels with the modern management’s standpoint that acknowledges implicit trust as a
prerequisite for a well-founded leader-follower relationship. On the other side, Kutadgu
Bilig and Siyasat-Nama found pure integrity unsatisfactory if it is not complemented with
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justice and benevolence. Justice is the foundation of the state. The key to success in the
management as in all other fields of life is not being religious, it is the unconditional
maintenance of justice. Their excessive emphasis on justice distances them from modern
management. Benevolence, referring to the treatment of subjects with care and even
love, is taken as the mission-critical trait of leadership. In our opinion, the equivalent
to benevolence in contemporary management is corporate social responsibility. To our
knowledge, benevolence had not been discussed in a comprehensive and systematic
manner until the end of 1980s. Moreover, contrary to modern attitudes, exercising evil
methods could never be seen as permissible regardless of consequences.

To conclude, integrity, justice, and benevolence in unison generate a framework
for ethical administration. Each attribute has equal significance in the system. The
metaphor of a 3-legged stool that Yusuf developed distinctively portrays a trilogy of
the ethical administrative attributes of integrity, justice, and benevolence:

Know then that I am Justice, and these are my characteristics. As for my sitting on this stool:
it has three legs, and nothing with three legs ever wavers but all three stand level. If one of the

three were ever to waver, the other two would throw down the one sitting on it.

It is surely beyond doubt that the aforementioned trilogy plays a crucial role not only
in the field of public administration but also in business administration. A leader is the
one in charge of carrying out the administrative affairs of the organization, developing
vision, organizing resources, leading, and inspiring those who follow. As Yusuf
Khass Hajib and Nizam al-Mulk repeatedly indicate, leaders should be organized,
planned, informed, patient, and more. However they must perform all their duties
sitting on a three-legged stool, which indicates integrity, justice, and benevolence. A
successful leadership clearly necessitates these three separate, inherently nested, and
hardly discernable attributes. To draw an analogy, integrity is the foundation of the
administrative structure, justice is the structure itself, and benevolence is its ornament.

What makes our study significant is the attempt to understand these invaluable
products of the Islamic civilization that have been overlooked by the academia. Our
effort includes not only investigating the concepts of integrity, justice, and benevolence
within the framework of Kutadgu Bilig and Siyasat-Nama, but also comparing and
contrasting the findings through contemporary discussions on business ethics. This
work thereby creates an awareness of the advice texts in general. Using a qualitative
approach, the study opens up the inherent historical know-how for investigation.
Moreover, the study provides the business world with alternative solutions for its
acute diseases, especially within the context of ethics.

This study takes the first steps in transferring these advice texts into modern
management. Considerably more work will need to be done to determine the
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practical value of the siyasatnama books for contemporary issues. The various books
written at different periods of time ranging from the 11th to 16th centuries can bring
multifarious knowledge and experience to the world. Additionally, the concepts and
study areas under research can be diversified. Deriving inferences from these advisory
texts becomes possible not only for leadership studies but also for human resources
management and organizational behavior. Considering the fact that the nature of
human-beings and their principal challenges has not changed significantly throughout
history, it is no surprise to be inspired by the advice texts in any facet of daily life.
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Table 1

Appendix I - Code System

Qualitative Content Analysis - Code System

Leadership Characteristics

Core Category

Social Ethics

Categories

Mortality awareness
Courage

Generosity
Humility

Eloquence
Good-naturedness
Modesty

Loyalty
Mercifulness

Piety

Core Category

Administrative Attributes

Mentor & Model
Legislator & Executor
Patient

Categories Informed
Vigilant
Organized & Planned
Accounting
Integrity & Justice & Benevolence
Honesty & Integrit
Core Category Categories Justicety e
Benevolence
Core Category Intelligence and Wisdom
Core Category Nobility
Core Category Physical Appearance

Table 2

Qualitative Content Analysis - Relevant Code Definitions and Examples

Appendix II - Definitions of Relevant Codes and Examples

Code

Definition Kutadgu Bilig

Siyasat-Nama

Core Category: Integrity & Justice & Benevolence

Honesty &
Integrity

Justice

Benevolence

“He should have a truthful
tongue and an honest heart
if he is to be beneficial to
the people and his sun of

All statements arguing the

vitality of integrity among

what is thought, done, and
said by a governor.

«

teousness.”

... every word that you say,
say it with justice; every work
that you do, do it with righ-

All statements commending

the governor for doing what

is ethically right and main-
taining justice.

All statements advising the

ruler to show kindness and

to inure to the benefit of his
subjects.

good fortune is to rise.”

“And if you desire ever-
lasting kingdom, then do
justice and remove injustice

from the people.”

“If a man has two things, he
does not grow old: one is
good deeds, the other good

words.”

“It is absolutely necessary that
on two days in the week the
king should sit for the redress
of wrongs, to extract recom-
pense from the oppressor, to
give justice and to listen to the
words of his subjects with his
own ears.”

“This world is the journal of
kings. If they are good, they are
blessed and well-remembered;
if they are evil, they cursed and
ill remembered.”

145






Book Reviews






i$ AHLAKI DERGISi/TURKISH JOURNAL OF BUSINESS ETHICS

Basvuru: 1 Mayis 2017 Copyright © 2017 * Tiirkiye iktisadi Girisim ve is Ahlaki Dernegi
Revizyon gonderimi: 5 Haziran 2017 ISSN: 1308-4070 ¢ elSSN: 2149-8148
Kabul: 29 Haziran 2017 www.isahlakidergisi.com
OnlineFirst: 15 Temmuz 2017 Bahar 2017 ¢ 10(1) ¢ 149-155

Kitap Degerlendirmesi

Sirket Aslinda Ne?
What is Corporation Actually?

o -1
Caglar Mesci
Marmara Universitesi

Sirket-Kar ve Giic Pesindeki Patolojik Kurum
Joel Bakan

Istanbul, 2007, Ayninti Yaynlar, 202 sayfa

ABD-Michigan, 1959 dogumlu Joel Bakan, tiim diinyada hatir1 sayilir bir {in yapmis
hukuk profesoriidiir. Anayasa hukuku, hukuk kurami, iktisadi hukuk ve sosyohukuk
alanlarinda ¢alismalar yiiriiten Profesor Bakan, Sirket kitabiyla adini hukuk ¢evrelerinin
disinda da duyurmaya muvaffak olmustur. Joel Bakan’in The Corporation-Pathological
Pursuit of Profit and Power bashkl kitabi, Rahmi G. Ogdiil tarafindan “Free Press
trade/2005” basimi kullanilarak Sirket-Kdr ve Gii¢ Pesindeki Patolojik Kurum ismiyle
Tiirkceye terclime edilmistir. Ceviri eser toplam 202 sayfadir.

Sirket-Kar ve Gili¢ Pesindeki Patolojik Kurum, Giris disinda 6 bdliimden
miitesekkil bir eser olup boliim basliklar1 soyle siralanmaktadir: Sirketin Egemen
Konuma Yiikselisi, Her Zamanki Is, Dissallastirma Makinesi, Demokrasi Ltd, Sinirsiz
Sorumsuz Sirketler, Hesaplasma.

Kitabin amaci, yazar tarafindan, bir kurum olarak modern sirketin evrimini
ve temel saiklerini incelemek ifadesiyle belirlenmektedir. Kitabin cevap aradigy/
cevaplamay1 Ongordigii temel sorular sunlardir: Sirket bugiinkii haline nasil
doniistii? Sirketin dogasi nedir ve patolojik karakteri ile toplum iizerindeki giiciine

1 Caglar Mesci, Marmara Universitesi Sosyal Bilimler Enstitiisii, Iktisat Tarihi Programinda yiiksek lisansini tamamlamustir.
Eposta: mescicaglar@gmail.com

Autf: Mesci, C. (2017). Sirket Aslinda Ne? [Sirket-kar ve gii¢ pesindeki patolojik kurum kitabmin degerlendirmesi, J. Bakan].
Is Ahlaki Dergisi, 10, 149-155. http:/dx.doi.org/10.12711/tjbe.2017.10.1.0003R
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ait igerimler nelerdir? Zarara yol agma potansiyelini azaltmak igin ne yapiimalidir
ve ne yapilabilir?

Sirket sozciigliyle kitap boyunca —kiiciik sirketlesmis isletmeler, miilkiyeti 6zel
kisilere ait kiiclik yahut biiyiik isletmeler degil— halka acik Anglo-Amerikan sirketleri
kastedilmekle beraber, ekonomik kiiresellesmenin Anglo-Amerikan sirketlerin etkisine
kazandirdig1 ulusétesi nitelik/ulusasirilagtirmasi baglaminda kitapta sunulan analiz ve
argiimanlarin diinyanin geri kalan1 i¢in de 6nemli igerimler tagidigi belirtilmektedir.

Bakan, patolojik kurum yapisiyla insanlara ve cemiyete (topluma) yodnelik
tehlikeli bir giicii biinyesinde barindirdigin ileri stirdiigii modern sirketin evrimini
sorgularken kiiresel sistem, ekonomi, ig diinyast, is hukuku, sivil toplum ve psikoloji
alanlarinin uzmanlanyla yiiz ylize goriismeler gerceklestirmistir. Ayrica anlatimda
akademik ve teknik jargondan kaginarak elestirel ancak herkesin anlayabilecegi bir
dili tercih etmekle, kitabin hedef kitlesini genigletmeyi de basarmistir.

Sirketin Egemen Konuma Yiikselisi bashg1 altinda, sirket bugiinkii haline nasil
doniigtii(?) sorusuna yanit aranan ilk boliim; sirketin ortaya c¢iktigi 1800’lerin
sonlarindan 1900’lerin baslarina kadarki siireci, bir diger ifadeyle “borsa simsarlar1”
diye de bilinen borsacilardan itibaren sirketin toplumu hiikimetlerden daha fazla
yénlendirdigi 300 yillik seriiveni mercek altina alinmaktadir. Ingiliz Parlamentosunun
1720°de sirketi, bazi istisnalar1 olmakla birlikte, 50 yil siireyle yasa dis1 ilan
etmesi konusuyla baslayan ilk bolim; 1720’de ¢ikarilan “Dolandiricilik Yasasi™ni,
1564°de Kraliyet Madenleri Kumpanyasi’nin (Company of Mines Royal ) her biri
1.200 sterlinden satilan yirmi dort hisse yoluyla finanse edilmis anonim bir sirket
olarak kurulusunu, XVII. yiizyilin son on yilinda anonim sirketin somiirgelerdeki
girigimlerin finansmani i¢in yayginlagmasi ve anonim sirketlerdeki toplam yatirim
miktarinin iki katina ¢ikmasini, 1712°de Thomas Newcomen’in buharla c¢alisan
bir makina icadini, 1825 yilinda Dolandiricilik Yasasi’nin iptalini, demir yolu
ingaatlarini, 1793’te sirketin tiizel kisilige sahip olusunu, sirket birlesmelerini,
sirketlerin duygulara dokunmasini, sirketlere bir insan ¢ehresi verilmeye baslanip
mubhataplarin1 kendileriyle 6zdeslesmeye yonlendirmelerini, sosyal sorumluluklari,
“Yeni Anlasma” (New Deal) ve sonrasi ile ikinci Diinya Savasi siireglerini, 1960
ve 1970’lerde yasanan gelismeleri kapsamaktadir. Bahsi gecen konulart sirketlerin
giiclinii arttiran 6nemli kilometre taglar1 gibi géren Bakan; kitabin ilk boliimiind,
ilgili diizenlemelerin hiikkiimet eliyle devamli surette genisletilmesinin, sendikalar
ve sosyal programlar sayesinde artan sirket giiciinii kismen de olsa dengeledigini
vurgulayarak tamamlamaktadir.

Her Zamanki [s basghkl I1. Boliim’{in igerigi dogrultusunda gériislerine bagvurulan
baslica uzman ve diisiiniirler arasinda su isimler géze ¢arpmaktadir: Tom Kline (Pfizer
firmasinda ikinci bagkanlik yapmistir), Hank McKinnell (Pfizer Bagkani ve CEO’su),
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Ira Jackson (Harvard Isletme hocalig1 gorevini iistlenmistir), Milton Friedman, William
Niskanen (Ford’un eski iktisat¢ilarindan ve Cato Enstitiisii Baskani), Peter Drucker,
Debora Spar (Harvard Isletme Okulu Profesorii), Noam Chomsky. Halihazirda sirketin
para kazanmak olan birincil amaciyla kiyaslandiginda ikinci sirada kalmakla birlikte,
hayir igleri de sirket planlarinda yer almaktadir. Sirketlerden iyi mal yaninda iyilik de
beklenmesi (daha dogru bir ifadeyle sirketlerin nihai amaglar1 olan kar ugruna iyilik
faaliyetlerinde de yarigmasi) yliziinden is diinyasi liderleri, gliniimiizde sirketlerinin
kar ve zarardan baska seylerle de ilgilendigini sdylemekte ve kendilerinin yalnizca
hissedarlarinin degil, toplumun sorumlulugunu da iistlendigini belirtmektedirler. Buna
kargin Joel Bakan, sirketin kendisinin degismedigi, modern formu ortaya ¢iktiginda
nasilsa bugiin de salt 6z-¢ikarin1 gozettigi kanaatine sahiptir. Bu noktada toplumsal bir
elestiri getiren Bakan’a gore toplum, sirket karakteristigine benzer psikopatik 6zellikler
tagtyan kisileri menfur addederken toplumun en giiclii kurumu mevkisindeki sirketin
psikopat karakterine tuhaf bir bigimde kabul ve riza gostermektedir.

Harvard Universitesinde isletme dersleri vermis olan Ira Jackson, bugiiniin nde
gelen CEO’lariin merhamet gelistirme ¢alismalarinin ve yalnizca kendi sirketlerinin
hissedarlarini dikkate almak yerine sosyal ve cevresel kaygilarla hareket etmelerinin,
vicdanli kapitalizm ismini verdigi kapitalizmin yepyeni bir evresini miijdeledigini
dile getirmektedir. Nitekim sirketler, ahlaki zeminde yiikselmek i¢in de birbirleriyle
rekabet etmektedir. Oyle ki yiiz kadar CEO’nun, insan Haklar1 Evrensel Bildirgesi’nin
genel ilkelerine bagli kalacaklarini agiklamasi iizerine, Baskan Bush da sirket
sorumlulugunun temel bir isletme degeri, hatta bir vatanseverlik gdrevi oldugu
beyaninda bulunmustur.

Burada, girket sorumlulugu konusu cergevesinde tartisilan kimi hususlara cesitli itirazlar
getiren bir grup uzmann goriislerinden kisaca bahsetmekte yarar vardir. Bu gruptaki diinyaca
uinlii iktisatgilardan Nobel 6diillii Friedman, toplum igin sirketlerin iyi, asir1 miidahaleci
devlet yonetiminin kétli oldugu kanaatini tagimasima ragmen, sirketlerin topluma yonelik
tyilik yapma calismalarina da karsi ¢ikmaktadir. Cilinkii bir sirketin, hissedarlarmm mali
oldugunu ve hissedarlarin parasinin kendi mali sonuglariyla alakasiz, sosyal sorumluluk
varsayllan amaglar ugruna harcanmamasi gerektigini savunmaktadir. Friedman, sirket
yoneticileri nazarindan tek sosyal sorumlulugu hissedarlar1 adina olabildigince ¢ok para
kazanma kaydina baglamaktadir. Bu esas itibartyla ahlaki bir zorunluluk iginde yapmalari
icap edenler varken ahlaki davranma samsiyla tercihini kar yerine sosyal ve cevresel
hedeflerden yana kullanan yoneticilerin eylemini ise gayriahlaki bulmaktadir. Friedman,
sirketlerin sosyal sorumluluk gorevine yalnizca hissedarlarinin servetlerini maksimize
etmeyi atfeden yoneticilerin hatali davranmadigi ve sosyal sorumluluk faaliyetlerinin de
ancak sirketin 6z-¢ikarma hizmet etmesi halinde hos goriilebilecegi kanisindadir. Joel
Bakan ise sirketlerin teskilinin yasalar uyarinca gergeklesmesi ve yoneticilerin ne yapip ne
yapamayacaklarinin yani sira gorevlerinin ne oldugunun da yasalarda acik ve net bicimde
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belirlenmesi {izerinden bakildiginda, sirketlerin sosyal sorumluluk kaygisi giitmesini
yasalarin yasakladigimin goriilecegini ileri siirmektedir. Sirket avukati olarak 23 sene
calisan Robert Hinkley de ayni hususu su sozlerle belirtmektedir: “Tiim diinyadaki sirketin
amac1 hemen hemen aymdir. Hissedarlara karsi yasal bir gérevi vardir ve bu gorev para
kazanmaktir. Yasa sirketin sadece kendi ¢ikarini gergeklestirmesine izin verir, kamu ¢ikarina
yonelik sorumluluktan séz edilmez. Dolayistyla sirketler hukuku, etik ve sosyal kaygilart
konu dis1 ya da sirketin temel emirnamesine engel olarak varsayar.” Filhakika XIX. yiizyil
Ingilteresi’nin Hutton-West Cork Demir Yolu Sirketi davas ile Dodge-Ford davasi kararlari,
tiim sirket yoneticilerinin hissedar ¢ikarlarim diger her ¢ikarm {istiinde tutma yasal gérevi
tagidiklar1 ve 6teki gikarlara hizmet etmeye yonelik yasal bir otorite tagimadiklarini belirten
hukuk ilkesini simgelemektedirler.

Psikopati konusunda uluslararasi iine sahip psikolog Dr. Robert Hare ise,
Bakan’in sirketin karakteristigine iliskin goriislerini desteklemektedir. Dr. Hare’e
gore, sirket yoneticileri psikopat olmamasina ragmen sirket uzmani roliiyle hareket
ettiklerinde takindiklar1 ¢ogu tutum ve giristikleri cogu eylem psikopatik niteliktedir.
Bu baglamda sirketin psikopatik 6zelliklerinin de sunlar oldugunu belirtmektedir:
Sirket sorumsuzdur, ¢iinkii sirket kendi hedefine ulasmak i¢in diger herkesi riske
atar; kamuoyu dahil her seyi kendi ¢ikarlart igin kullanmaya ¢alisir ve her zaman
‘Biz bir numarayiz, en iyisi biziz’ benzeri laflar eden bir gosteris budalasidir. Empati
yoksunlugu ve asosyal egilimler de sirketin belirgin 6zelliklerindendir. Davranislari,
kurbanlariyla gergekten ilgilenmediklerini gostermektedir. Ayn1 minvaldeki bir diger
tavir da sirketlerin cogunlukla kendi eylemlerinin sorumlulugunu kabul etmeye
yanagmamalar1 ya da vicdani yiikiimliliik tagimamalaridir. Sirketler, yasaya aykiri
davranirken yakalandiklarinda, biiylik para cezalar1 6deyip daha 6nce yapmis olduklari
seyl yapmay1 siirdiirlirler. Zira pek ¢cok durumda 6dedikleri para cezalar1 ulastiklart
kara kiyasla ¢ok ciizi miktarlarda kalmaktadir. Dr. Hare, ayrica sirketlerin sosyal
sorumlulukla ilgilerini, psikopatlarin tehlikeli 6z-takintili kigilikleri saklamak icin
cazibeyi kullanma yeteneklerine benzetmekte ve aslinda kendileri disinda hi¢ kimse,
higbir sey umurlarinda degilken sirketlerin sosyal sorumluluk sayesinde kendilerini
merhametli ve digerleriyle alakadarmis gibi gosterebildiklerini diisiinmektedir.

Dugsallastirma Makinasi baghgin tagtyan I11. Bolim’tin kapsaminda Janis Sarra (sirket
hukuku uzmani), Milton Friedman, Charles Kernaghan (Ulusal Is Komitesi yoneticisi),
Noam Chomsky, Robert Monks (is adami1), Ray Anderson (diinyanmn en biiytlik ticari
hali imalatcisi olan Interface Inc.in kurucusu ve bagkani) ile goriisiilmiistiir. Boliimde
iizerinde durulan konular ise ana hatlartyla soyle siralanmaktadir: Sirketler tarafindan
biitlinityle bagkalarim sorunlari olarak goriilen, Friedman’in bir enerji santralinden ¢ikan
isle gdmlegi kirlenen kisiyle drneklendirdigi ve iktisatcilarin da “bir igin, ger¢eklesmesine
riza gostermeyen ya da gergeklestirilmesinde herhangi bir rol almayan {iglincii sahislarin
lizerindeki etkisi”diye tammladiklan digsallik olgusu; yeni kiiresel ekonomi diizeninde
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yapilanan fabrikalarin yerini ve bu fabrikalarin ¢alisma kosullarini tespit etmek ve
“sweatshop” emegin kullamlmasmi engellemek igin ugras veren Ulusal Is Komitesi
yoneticisi Charles Kernaghan'nin, Dominik Cumhuriyeti ve Honduras’taki is yerlerinin
emegi istismar edilen calisanlarindan bizzat 6grendigi Amerikan sirketlerinin hangi
kosullarda tiretim yaptirdiklart sorunu; Amerika’nin en 6nemli ve etkili is adamlarindan
Robert Monks ile Interface Inc.in kurucusu ve baskani olan Ray Anderson’un sirketlere
yonelik mezkir tenkitlere katildiklara dair degerlendirmeleri; Roosevelt Dénemi’nde,
1938’te yiirtirliige giren “Adil Calisma Standartlar1 Yasas1” ile sweatshoplarm, ¢ocuk
emeginin ve iretim mekani ev olan endiistriyel emegin yasaklanmasi; sirketlerin,
tiizel kisilige ve hissedarlarimin smmrli sorumluluklarma dayanarak yol actiklar
hukuksuzluklardan sorumlu tutulamamalar1 meselesi.

II1. Boliim’de yer verilen konulara ait bazi olay 6rnekleri ile somut verilere iligskin
birkag¢ detaya asagida deginilmektedir: 1993 yilinda, 1979 model Chevrolet Malibu
sahibi Patricia Anderson’nun gecirdigi trafik kazasinda yakit tankinin patlamasiyla
alev alan aragta bulunan {i¢ ¢ocugunun viicutlarinin %60’indan fazlasinda ikinci ve
tigiincii dereceden korkung yaniklar meydana gelmis, ayrica ¢ocuklardan birinin de
bir eli kesilmek zorunda kalmisti. Chevrolet’nin bir yi1l dnce iirettigi Malibularda
yakit tanki tampondan 51 cm uzaktayken 1979’da bu uzaklik 28 cm’e diismiis ve
yakit deposunu otomobilden ayiran metal kusagin kullanilmasindan da vazgecilmisti.
Cilinkii bir General Motors markasi olan Chevrolet’nin iireticileri maliyeti diistirecegi
gerekgesiyle yakittankini tampona daha yakin bir noktaya yerlestirmeye baglamislardi.
Anderson’un actig1 davada, bir dissallik 6rnegi olarak General Motors’un bu riski
bildigi ancak yaptig1 kar-zarar hesabi sonucunda araglar1 geri ¢ekmemeyi kendisi
icin daha uygun buldugu aciga c¢ikmistir. ABD ve Avrupa merkezli firmalarin
iretim yaptirdiklari, adresleri gizlenen, dikenli tellerle, silahli muhafizlarla gevrili
fabrika ve sweatshoplarda calisan gen¢ kadin is¢iler doviilmekte ve hatta tecaviize
ugrayabilmektedirler. Giinde on dort saati bulan ¢alisma saatlerine karsilik acinacak
derecede diisiik tlicret 6demesiyle yetinilmeyip tuvalet molalarmi azaltmak i¢in
sagliksiz ve kirli igme sularinin miktarina dahi miidahale edilmektedir. Amerikan
Caligma Bakanhiginin, 2000 yilinda yaptigi bir arastirmaya gore konfeksiyon
endistrisindeki ig yerlerinin %67’si, Adil Caligma Standartlar1 Yasasi’nin asgari
ticret, fazla mesai ve ¢ocuk ticretlerine dair hiikiimlerine riayet etmemektedir.

Demokrasi Ltd. adini tagiyan IV. Boliim’iin en dikkat ¢ekici bahsi; is diinyasimnin
geneli tarafindan desteklenmesine ragmen bir grup azinlik banker ve sirket yoneticisinin
ekonomik diizenlemeler konusunda ¢ok ileri gittigini diislindiigli 32. Amerikan
Bagkan1 Franklin D. Roosevelt’i devirip, yerine Mussolini ve Hitler’in kamu bor¢larini
kapatmalari, enflasyonu durdurmalari, ticretleri asagiya cekip is¢i sendikalarimi
kontrol altina alma gibi icraatlarinin etkisiyle ve Federal Hiiklimet’in kapitalist sistemi
tehdit ettigine inandiklarindan fagist bir diktator getirmeye girismeleridir. Roosevelt
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hikkimeti 1933’te goreve baslar baglamaz biiyiik sirketler ve bankalar {izerindeki
devlet denetimini gii¢lendiren Yeni Anlagma (New Deal) programimi yiiriirliige koydu.
New Deal ile alinan altin standardindan vazgegme kararinin kendilerine pahaliya
patlayacagini diistinen bankalar ise, eski askerlerle dahi is birligi yaparak Roosevelt’ten
kurtulmaya ¢alismisti. Planlari; kongre seref madalyasiyla iki kez 6diillendirilmis dort
kisiden biri olan emekli General Smedley Butler’in agilacak genel islerden sorumlu
bakanlik gibi yeni bir pozisyona atanmasmi saglayip, ardindan da Roosevelt’in
sagliginin kotiilestigi iddiasiyla bagkanliga Butler’1 getirerek iilke yonetimine hakim
olmakti. Ancak Smedley Butler, planan darbe girigsimini 20 Kasim 1934’te Amerikan
Karsit1 Faaliyet Komisyonuna bildirerek agiga ¢ikarmisti. Bakan, komplocularin Yeni
Anlagma’dan duyduklari rahatsizligi, Yeni Anlasma’nin parasal ¢ikarlari degil halkin
menfaatini Oncelemesi iizerinden okumaktadir.

IV. Boliim, Yeni Anlasma konusunun akabinde, 1970’lerin basindan bu yana sirket-
hiiktimet iligkilerinin gecirdigi degisim siireciyle devam etmektedir. Bu husustaki tartisma,
sirketlerin 70’lerden itibaren Washington’da agtiklari biirolar araciligiyla secimlere
yonelik finansman saglamalart ve bunun dayanaklari iizerinde yogunlagmaktadir.
Nitekim Pfizer CEO’su Hank McKinnell, sirket yararina politikacilar arasinda lobi
faaliyetleri yaptigi zaman kamu yararmi da destekledigine inanmaktadir. Bir diger
deyisle McKinnell, hiikiimet politikalarim degistirme maksadiyla gerceklestirdigi lobi
faaliyetlerini hem sirketin hem de kamunun menfaatini temin dogrultusunda yiiriittiigii
iddiasina sahiptir. Buna kargin Bakan’in 6rneklerle destekledigi savi, firmalarin bir
fayda-maliyet hesab1 sonucunda harekete gegtikleri, yani yaptiklar1 yardimdan fazla bir
fayda goreceklerini umduklari igin segimlere finansman sagladiklart yoniindedir. Dahasi
giinlimiizde, sirketlerin darbe girisimiyle ulasamadiklari amaca kan dokmeden ve mermi
yerine dolarla ulagtiklarim ileri siiren Bakan, boylelikle sirketlerin hiikiimet kararlarmda
etkili olabildiklerini de vurgulamaktadir. Yazar, boliim sonunda degindigi; sirketlerin
yapistyla sosyal sorumlulugunun birbirinin ziddi oldugu, sirketlerin sadece kendilerinin
ve maliklerinin ¢ikarlarimi destekleyecek faaliyetlerin pesine diisebilecekleri, art niyetsiz
bir sosyal sorumluluk almaya ve kamu yararini ¢ogaltmaya sirketlerin kapasitelerinin de
yoneticilerin yetkilerinin de uyarlik tasimadigi seklindeki tespitleri ¢ergevesinde cinayet
ve hirsizliga karsi nasil yasal 6nlemler alintyorsa ayni gerekcelerle sirketlerin de benzeri
yasal diizenlemelere muhatap kilinmasinin elzem oldugu uyarisini yapmaktadir.

Smrsiz Sorumsuz Sirketler, baglikli V. Boliim’de ele alinan sorunlar s6yledir: Egitim
sektoriindeki gibi bagar1 durumuna bakilmaksizin taseronluk ve 6zellestirmeler yoluyla
sirketlerin kamusal alanlarda artan agirligi; sirketlerin karlarini yiikseltmek icin yasal
denetimin yetersiz kaldig1 reklamlarla cocuklar etkileyerek ebeveynlerine ulagmayi bile
denemesi; reklamlarin etkisiyle ¢ogalan sagliksiz fast-food ve sekerleme tiiketiminin
meydana ¢ikardig1 obezitenin halk saghigimi bozmasi; sirketlerin mezkar reklamlar
yoluyla tiiketici olarak iirettigi ve/veya gelisen tiiketici olarak gordiigii ¢ocuklarin
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yalnizca fiziksel degil zihinsel bakimdan da sagliksiz gelismelerine yol agmasi; sokak
gibi kamusal alanlarin neredeyse tamamen ticarilesmesi, hatta ortadan kalkmasi;
tiiketici niteligi tasimadigi halde gerek birey gerekse grup iizerinde uygulanan ve gizli
pazarlama denilen pazarlama sahtekarligi; bir sirketin reklam politikalarinda kullanma
kaydiyla yasamlarina sponsor oldugu Chris Barrett ve Luke McCabe vakalar.

Hesaplagma adli son boliimde Bakan, 6nceki boliimde bahsini agtig1 sirket merkezli
problemlere verilen tepkiler ve bunlara yonelik ¢oziim arayislari tizerinde durmaktadir.
HiikGimetlerin deregiilasyonlarla sirketlere daha genis alan agmalart; 2000’lerin basinda
protestocularin APEC, Diinya Ticaret Orgiitii, G8 gibi ekonomik toplantilari protestolar;
kapitalizmin, sosyalizmin ¢okiisii sonras1 rakipsiz gibi goriinmesine ragmen, diinya
niifusunun yanisinin fakirlikle bogugmasinin miisebbibi olusuyla kendi karsitlarimi
kendisi yaratan bir sisteme doniismesi; kapitalizmin, komiinist manifestonun muadili
ahlaki prensiplere sahip olmasi liizumuna binaen {i¢ bilim insanin bu dogrultuda bir
sirket manifestosu yazma girisimi; sirketlerle ilgili diizenlemeyi hiikimetin mi,
piyasanin mi1 yoksa sirket hissedarlarinin mi yapmasimin dogru olacagi; devletin bir
yaratimi, kamusal politikanin bir {irlinii olan sirketin imtiyazinin liizumu halinde
hiikGimet eliyle iptal edilebilecegi; sirketin yeniden yapilandirilmas: gerektigi, ancak
bunun nasil ve kim yararina yapilacagi sorunsallar1 gibi hususlari ele alan Joel Bakan
¢Ozlim Onerilerini ise su li¢ baglik altinda sunmaktadir: (i) Diizenleyici sistemi islah
etmek, (ii) Politik demokrasiyi giiclendirmek, (iii) Gii¢lii bir kamusal alan yaratmak.

Kitab1 yazarken bir kurum olarak sirketin 6zgiin nitelikleri dogrultusunda gercek
karakterini agiga ¢ikarmayi amaglayan Bakan’in, sirketin ¢ogu kez gdzden kagirilan
yonlerine 151k tutmakla kalmayip sirketin goriinmeyen yiiziinii de sahadan 6rneklerle
yansitarak bu amacina ulastig1 diistiniilebilir. Bakan, kitabinda yalnizca sirketlerin yapisal
sorunlarmi tespitinde bulunmakla kalmamig bunlar i¢in ¢dziimler de dnermistir. Sirketler,
sosyal sorumlulugu olumlu imajlarini arttirip, reklam-tanitim yapabilecekleri bir alan gibi
gordiiklerinden sosyal sorumluluk faaliyetlerinde yer alabilmektedirler. Sirketlerin sosyal
sorumlulukta yarigmalar toplumsal fayday1 da arttiran bir faktdr olmasina ragmen Joel
Bakan’n kitap boyunca tekraren vurguladigi konulardan biri, sirketlerin kendi ¢ikarlarmi
her seyin iizerinde tuttuklar ve bunun sirket hukukunca da mesru oldugudur. Acaba
sirket yoneticileri ve calisanlar bir sosyal sorumluluk faaliyeti sebebiyle hukuka aykiri
davrandiklar gerekgesiyle dava edilmisler midir? Akla gelen bir diger soru ise, sirketlerin
yiizde kagimin faydalarma olmayacak ya da zararlarina olacak bigimde sosyal, kamusal
bir sorumluluk faaliyetinde bulundugudur? Bakan, tespitleriyle sirket {izerine elestirel
diigiinmeye, sirketlerin gliniimiiz insanin bireysel ve toplumsal yasamina etkileriyle
yerinin, yapisinin, halihazirda isleyisinin sorgulanmasina yol agan, dnciil bu ¢aligmasinda
orneklerle desteklenen sirket tenkitlerinin ne kadar isabetli oldugu, Anglo-Amerikan
sirketleri ve Anglo-Amerikan sirket yapisi disindaki diinya sirketleri i¢in ne kadar gecerli
oldugu yapilacak akademik aragtirmalarla test edilmeye muhtagtir.
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Kitap Degerlendirmesi

Gemi Aziya Alan Kapitalizm Karsisinda Hukuk Miucadelesi
Law Struggle Against Out of Control Capitalism

Haci Sart'
Kirklareli Universitesi

Unternehmen vor Gericht - Globale Kampfe fir Menschenrechte
Wolfgang Kaleck?, Miriam Saage-Maaf$*
BpB, Bonn, Berlin, 2016, Verlag Klaus Wagenbach, pp. 128

“A Screw Fell to the Ground”

A screw fell to the ground Bir vida diistii yere

In this dark night of overtime Fazla mesainin karanlik gecesinde
Plunging vertically, lightly clinking Dikine siiziildii, sessiz bir klink!
It won’t attract anyone’s attention Kimsenin dikkatini gekmeyecek
Just like last time Tipki son defa oldugu gibi

On a night like this Yine boyle bir gecede

When someone plunged to the ground  Bir insan yere ¢akildiginda
-9 January 2014-

Kitap, ulus-agir1 iiretim giiglerinin isgilere yonelik insan haklar1 ihlallerinin
dramatik haline dikkat ¢ekmek igin, Xu Lizhi’nin siiriyle baglamaktadir. Lizhi’nin
bu siiri yeni kapitalizmin tiretim mabetlerindeki ¢alisma kosullarini ve is¢ilerin hayat
miicadelesini dokunakli bir tarzda gozler niine seriyor. Sozi siirle agan yazar ikilisi,

1 Ars. Gor. Haci Sari, Kirklareli Universitesi, Iktisadi Idari Bilimler Fakiiltesi, Kamu Yonetimi, Kayali Yerleskesi, Kayalt
39000 Kirklareli. Eposta: hacisari@klu.edu.tr

2 Wolfgang Kaleck, 1960, Ceza Hukuku Avukati (Berlin) “European Center for Constitutional and Human Rights e. V.” (ECCHR)
kurucusudur ve halen genel sekreterligini ytiriitmektedir. 2011°den beri PEN tiyesidir ve ayrica 2014’te Hermann Kesten 6diiliine
layik goriilmistiir. Ayn1 zamanda Almanya’da goriilen davada Edward Snowden’in savunmasini tistlenmektedir.

3 Miriam Saage-Maaf3 (Dr.); Avukat ve ECCHR’de Hukuk Miisavir Yardimcisi ve Wirtschaft und Menschenrechte (Ekonomi
ve Insan Haklar1) programini yonetmektedir. Ayn1 zamanda KiK, Lidl ve Ozbekistan’da pamuk iiretiminde gocuklar1 zorla
calistiran sirketlere kars1 yiiriitiilen davalar tizerine ¢aligmistir.

Atif: Sari, H. (2017). Gemi aziya alan kapitalizm karsisinda hukuk miicadelesi [Unternehmen vor Gericht - Globale
Kémpfe fiir Menschenrechte kitabmin degerlendirmesi, W. Kaleck & M. Saage-MaaB). s Ahlaki Dergisi, 10, 157-161.
http://dx.doi.org/10.12711/tjbe.2017.10.1.0004R
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sosyal hayatin yansimalarini en agik ve en yalin bi¢imde okura aktarabilmek icin
kitap boyunca duygu yiiklii edebi ifadelerin etkisinden yararlanmaktadir. Bu giiclii
edebi iislup, yazarlarin hukuk, iktisat, tarih (sosyal, siyasi, iktisadi) licgeninde ortaya
koyduklar1 konuda akici bir hikdye olusturmalarina imkén saglamaktadir.

Kaleck ve Saage-Maal3 tarafindan kaleme alinan kitap, giris kismi dahil sekiz
boliimden miitesekkildir. Yazarlarin her ikisi de 2007°de Kaleck onciiliiglinde kurulan
ve insan haklar1 alaninda hukuki miicadele veren “European Center for Constitutional
and Human Rights e. V.”de ¢aligmaktadir. Yazarlarin meslegi ve ugraslar1 géz o6niinde
bulunduruldugunda kitap ECCHR organizasyonunca yiiriitilen miicadelelerin bir
derlemesi oldugu soylenebilir. Nitekim kitabin son kisminda bir okuma listesinin
yani sira ECCHR ’nin miidahil oldugu hukuki siire¢lerin listesi verilmektedir.

Ana temasmi calisma standartlar, sirket davrams kodlari, g¢evre ve insana
kars1 islenen insan haklar: ihlalleri ve emek somiiriisiinin meydana getirdigi kitap,
uluslararasi alanda benzer sorunlar1 konu edinen hayli genis bir literatiiriin pargasi olarak
degerlendirilebilir. Ozellikle kapitalist sistemin kriz dénemlerinde sistem degisikligi
yoniinde ¢agri veya imada bulunan yazin epeyce genistir. Kitabin son kisminda 6nerilen
okuma listesi de bunu gostermektedir. Jean Zigler (Utang Imparatorlugu, Diinyanin
Yeni Sahipleri, Sugun Derebeyleri), Naomi Klein, (No Logo: Kiiresel Markalar Hedef
Tahtasinda), James Fulcher (Capitalism, A Very Short Introduction) ve diger pek ¢ok
yazar, Ozellikle kapitalizm, yeni kiiresel sistem, Kuzey-Giiney esitsizligi, emek ve
cevre sOmiirlisii gibi meseleleri elestirel bir yaklagimla ele almaktadir.

Tiirkiye’ye baktigimizda ise ig kazasi olmadan gegen giin neredeyse yok gibidir.
Son 15 y1ldameydana gelen is kazalarinda 20 bin civarinda insan hayatini kaybetmistir
(TMMOB, 2017). Bunun yaninda kisilerin c¢alisma kapasitelerini kismen ya da
tamamen kisitlayan is ve meslek hastaliklari ile malulliik durumlarindan dolayi gelir
ve statii kaybina ugrayan kisi sayis1 oldukc¢a fazladir.

Tiirkiye’de is kazalarinin en yogun yasandig1 sektorlerin baginda maden ve ingaat
sektorleri gelmektedir. Soma ve Ermenek’teki maden kazalari ile Mecidiyekdy ve
Esenyurt’takiingaat kazalari, Tlirkiye’nin glindemine oturan biiyiik ¢aptaki kazalardandi.
Kamuoyunda ayni siddette yanki bulmasa da, hemen her giin is kazas1 haberleri yazili ve
gorsel medyada yer almakta ve istatistikler is kazasi sonucu dlen isgileri listelemektedir.
Sirf 2016 yilinda 1970 isci alisirken yasamini yitirmistir (Giivenli Calisma, 2017a). s
kazalarma iliskin davalarda ¢ikan cezalar sadece zincirin son halkasini cezalandirmaya
yonelik olmusgtur. Asil sorumlu durumundaki is sahipleri ile kamu denetgileri ise kendi
sorumluluklarindan muaf tutulmuslardir (Giivenli Calisma, 2017b).

Biitiin bu yagananlara ragmen Tiirkiye’de iscilere yonelik insan haklari ihlallerini ele
alan ve bu mesele lizerine fikir beyan eden literatiir, kazalarin ger¢eklesme sikligi da g6z
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Oniinde tutulursa gayet sinirlidir. Sendikalar ve bazi meslek odalari is kazalari ve ¢alisanlara
yonelik hak ihlallerini siirekli giindemde tutmaya calismakla beraber, is¢i Sliimlerinin
toplumda yeterince makes buldugu iddia edilemez. Akademide {iretilen literatiiriin
o6nemli bir kisminin is hukuku ve sosyal giivenlik hukuku perspektifinden yaklastigi
meseleyi uluslararasi sistem temelinde degerlendiren eser sayist azdir. Bu dogrultuda
Sabri Orman ve Zeki Parlak’m (2009) editorliigiinde ¢ikan “Isletmelerde Is Etigi” basliklt
caligma anilmaya deger niteliktedir. Bu derleme i¢inde yer verilen Zeki Parlak’m (2009)
ulus-asint sirketlerin davranis kodlart olusturmasi konusuna mercek tuttugu “Cokuluslu
Sirketlerde Davranis Kodlari: Analiz ve Degerlendirme” isimli makalesi de elimizdeki
kitapla kismen ortiismektedir. Ancak yazar ikilisinin sirket davranis kodlarina yonelttigi
elestirel bakis acis1 Parlak’mn makalesinde mevcut degildir. Ayrica yine Zeki Parlak’mn
(2004) “Kiiresellesme ve Calisma Standartlarr” adini tastyan makalesi, 6zellikle ulus-
agir1 iiretim ag1 olusturan sirketlerin yeni emek piyasalarindaki ¢alisma sartlarini konu
edinmesi dolayisiyla bu kitabin baglamiyla paralellik gostermektedir. Fakat belirtilen
makalenin caligma standartlarinin goniilliiliik esashi uygulamasi yaklagimi sirketlerin
sorumluluktan kagmalarima olanak saglamasi cihetiyle sorunludur. Yakin zamanda
yaymmlanan ve Tiirkiye’deki is kazalarmni ele alan Ismail Saymaz’mn (2016) “Fitrat” kitab
ise sermaye-emek c¢ekigmesini lirik bir dille anlatmaktadir.

Kaleck ve Saage-Maal}, diinya ekonomisinin kiiresellesme yoniinde ivme
kazandigr Somiirgecilik ve Sanayi Devrimi siireclerinden baslayarak iceride ve
disarida uygulanan somiirii ¢cergevesinde diinya ekonomik tarihini yorumlamaktadir.
Keynesyen ekonomi politikalar1 ve 80 sonrasi yeni liberal bakis acisinin 6zetlendigi
kitapta Marksist ekonomi-politik yaklagimi iktisadi hareket zeminini olusturmaktadir.

Sermayeye kars1 verilen hukuk miicadelesini bu baglamda degerlendiren yazarlar,
uluslararas1 diizlemde norm koyma ve bu normlari agsma taktiklerine deginerek,
sermayenin gelistirdigi kurumsal sosyal sorumluluk (corporate social responsibilty)
uygulamasini irdelemektedir. Kitapta belirtilen uygulamanin pratikte isgilerin
hayatlarina olumlu katki yapmadigi gibi sirketlerin {iretim siire¢lerinde ahlaki
ilkelere uyarak iiretim gergeklestirdigi yanilsamasini dogurdugu ifade edilmektedir.
Ustelik sirketlerin goniilliiliik esastyla ve tek tarafli uyguladigi bu normlar, iilkelerin
egemenlik haklarmi ihlal anlamina gelen ve Somiirge Donemi uygulamalarini
hatirlatan goriintimleriyle onur kiricidir.

Sermaye hareketlerine kars1 hukuk miicadelesi vermenin imkan1 ve anlamu tizerinde
yogunlasan yazar ikilisi, kapitalist sistemde olusturulan uluslararasi normlara da
deginmektedir. Kapitalist sistemde sermayenin serbest dolasimi esas norm kabul
edildiginden uluslararas1 sistem de sermaye temelinde sekillenmektedir. Bu durum
tabiatiyla norm gatigmasina yol agmakta, ancak sermayenin giicii iyi niyetle teskil edilmis
temel normlart kolayca agindirdirmaktadir. Dahasi, ¢alisma standartlarinin goniilliilik
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esasli uygulanmasinin sirketlerin sorumluluktan kagmasma tamdigi imkan, hukuki
stiregler icin muhatap bulmay1 ¢ogunlukla sorun haline getirmektedir. Kitapta, cari
hukuk diizeninde gergeklestirilen bu hukuk miicadelesinin bir diger menfi tarafinin ise,
sistem tekeli ihdas1 oldugu vurgulanmaktadir. Alternatif ekonomik sistemleri yok sayarak
caligma standartlarinin cari sistemin ilhamiyla belirlenmesi, liberal-kapitalist piyasa
sisteminin diinya genelinde tekel olusumuna gotiireceginden yazarlarca elestirilmektedir.

Sirketlerin insan haklar1 ihlalleri isnadiyla yargillandifi dava oOrneklerine deginen
kitap, Kiiresel Giiney’de islenen ihlallerin Kiiresel Kuzey’deki yargilanma siireglerine
yer vermektedir. Hukuki miicadelenin zor ve uzun siireglerini ve oniindeki engellerle
birlikte ortaya koyan Kaleck ve Saage-Maal3, mahkeme siireclerinin istenilen sonuglari
saglamadigi ve dolayistyla calisanlar i¢in hentiz hukuki koruma olusturamadigi bir gergekse
de, farkindalik yaratmak igin 6nem tasidigmm altm gizmektedir. Ilaveten, cari sistemde
sermayenin giivenligini saglamak amactyla gelistirilen kurumlar (DTO, GATT, DB)
sayesinde ulusal hiikiimetlerin, sirketler karsisinda nasil aciz kaldiklarim gostermektedir.

Uluslararas1 standartlarin ihdasi ve tatbikinde yasanan karmagaya dikkat ¢eken
yazarlar, uluslararasi standartlarin yoklugu bir yana, bunlar1 uygulayacak, denetleyecek
vesirketleri hesap vermeye zorlayacak mercilerin de bulunmadigindan yakinmaktadirlar.
Calisma kapsaminda, standartlarin yerel mi yoksa genel mi uygulanacagi, goniilliiliik
esasli m1 yoksa mecburi mi olmasi gerektigi tartigmalarina da deginmektedirler.

ECCHR’nin miidahil oldugu davalardan Ornekler getiren yazarlar, ozellikle
Kolombiya ve Arjantin’deki cunta rejimlerinin insan haklari ihlalleri ile Banglades
(Rana-Plaza-2013) ve Pakistan’da (fabrika yanginlari-2012) 1500 insanin canina
mal olan vakalarin dava siireglerini okuyucuyla paylagsmak ve biitiin eksikliklerine
ragmen hukuk miicadelesinin, magdurlar i¢in yeniden hayata donme ve daha giivenli
bir yarin umudu tasidigini dile getirmektedirler.

Sistemin biitiin olumsuzluklarma mukabil hukukun 6zgiirlestirici, 6zgiirligii tahkim
edici vasfina vurgu yapan yazar ikilisi, hukuk miicadelesiyle sirketlerin ¢cevreye, insanliga
ve emege karst isledigi hak ihlallerinin peyderpey diizeltilecegi imidi igindedir. Tabii ki
hukuki miicadele ile sosyal miicadelenin birbirine olan katkilarina da temas edilmektedir.

Kapitalist sistemde hukuk miicadelesi vermenin birg¢ok ince ayrmtisini agiga vuran
yazar ikilisinin, bazi noktalar1 ise goz ardi ettigi anlasilmaktadir. Cari diizende ¢alisma
standartlart olusturmanm handikaplara (kolonyalizm, sistem tekeli vs.) deginen kitap,
benzer handikaplarin yazarlar tarafindan Onerilen hukuk miicadelesi i¢inde gegerli
olabilecegini gérmemektedir. Zira Kiiresel Kuzey’in belirledigi degerler gergevesinde
olusturulan hukuki normlarm kolonyal izlerle malul kalacag1 agiktir. Clinkii Kiiresel Kuzey
sadece ekonomik bir yap1 degil, ayn1 zamanda kiiltiirel bir olgudur. Béyle bir kiiltiirel
ortamda meydana gelecek degerler skalasinin referansi da kuskusuz yine Bati olacaktir.
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Ayrica Gliney Amerika ve Afrika 6rneklerinde oldugu gibi cunta rejimlerinin
6liimle sonuglanan insan haklar1 ihlallerinde uluslararas: sirketlerin de pay sahibi
olduklar1 iddia edilmektedir. Yazarlar uluslararasi sermayeyi cunta rejimleriyle
is birligi yapmakla itham emektedirler. Oysa bu tiir iilkelerde yasanan rejim
degisikligi taleplerinin cogu zaman sermaye tarafindan geldigi gergegi gérmezden
gelinmektedir. Ozellikle 70’lerde yasanan petrol krizleriyle birlikte terk edilmeye
calisilan Keynesyen uygulamalarin toplumsal muhalefet nedeniyle bir¢ok yerde
¢tkmaza girmesi, konsensiisle gerceklesmesi umulan degisikliklerin zor kullanilarak
yapilmasina sebep olmustur. Olaya bu agidan bakildiginda, uluslararasi sermaye
sadece is birligine yapan pasif taraf olarak degil, hak ihlallerinin yasanmasina
sebep olan asil 6zne olarak goriilecektir. Bu durumda cunta rejimleri de toplumsal
mubhalefeti kirmak icin kullanilan aracilar olmaktadir. Sili, Arjantin ve Tiirkiye gibi
iilkelerde yasanan askeri darbelerin temel amaci, sermayenin gergeklestirmek istedigi
degisime imkan tanimak oldugu halde, yazar ikilisi bu iligkiyi gérmemektedir.

Hukuk miicadelesinin zorunlu ve ayni zamanda gelistirici oldugunu iddia eden
yazarlar, sanayilesmenin baslangi¢ evresinde Ingiltere ile Almanya’daki hukuki ve
sosyal miicadelelerinin getirdigi 6zgiirliik ve giiven ortamimi 6rnek gostermektedirler.
Ancak burada gozden kagirdiklar1 husus, uluslararasi is boliimii ¢ergevesinde Avrupa
ve Amerika’nin yiikiiniin Giiney Ulkelere aktarilmasi olgusudur. Alman ya da ingiliz
iscisinin giivenli ortaminin maliyetini Giiney Ulkeleri ¢cekmistir. Bir diger ifadeyle
bu yiikiin bagka yerlere aktarildig1 oranda merkez iilkelerde iyilesmeler yasanmustir.
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Is Ahlaki Dergisi
Yazarlara Notlar

Is Ahlaki Dergisi, degerlendirme siireglerine alinacak galigmalarda temel bazi kriterler aranmaktadur:
Is Ahlak: Dergisine gonderilecek galigmalarin;
« Isahlaki konusu ile ilgili nicel, nitel, tek-denekli veya karma aragtirma deseni kullanilarak hazirlanmis olmastna,

oI5 ahlaki konusunda son dénem alan yazini kapsaml bigimde degerlendiren literatiir analizi, metaanaliz veya
metasentez ¢aligmasi olmasina,

oI5 ahlaki konusunda pratik olarak uygulanabilecek model énerileri sunmasina dikkat eder veya benzeri 6zgiin
nitelikte yazilar olmas: talep edilir.

Bu cergevede s Ahlaki Dergisi, ileri arastirma/istatistik yontem ve teknikleri kullanilan giincel galigmalara éncelik
tanimaktadir. Calismalarin yontembilim agisindan yetkinlikleri kadar alana orijinal ve yeni katki sunmalar1 da temel
yayimlanma kriteridir.

Yayimlanmak iizere génderilen galismalar 6ncelikle Editor tarafindan amag, konu, igerik, sunus tarzi ve yazim kural-
larma uygunluk yoniinden incelenmektedir. Editoryal 6n degerlendirmedeki genel egilimler su sekildedir:

Nicel arastirmalar igin;
o Tek siirekli degisken veya iki siirekli degisken barmndirip sadece veya agirhikhi olarak frekans, yiizde, fark ve iliski
istatistiklerine dayali caligmalar, ¢aismanin kapsamina gore degerlendirilmektedir.

o Tek siirekli degisken veya iki stirekli degisken barindirip tekli veya ¢oklu regresyon, yol (path) analizi, cluster
analizi gibi ileri istatistikler kullanilarak hazirlanan ¢alismalara 6ncelik verilmektedir.

Olgme aract gelistiren calismalar igin;
o Sadece 6lgme araglar1 gelistirmeyi raporlayan galismalar, gelistirilen 6lgme aracinin otantikligi, kapsamu, gelistirilen
grubun niteligi, gegerlik ve giivenirlik islemlerinin yetkinligi vb. 6l¢iitler dikkate alinarak degerlendirilmektedir.

o Gelistirilen 6lgme aracini bir aragtirmada kullanarak raporlayan ¢aligmalara oncelik verilmektedir.

Deneysel arastirmalar igin;
o Aragtirma verileri nitel verilerle desteklenmis deneysel aragtirmalara 6ncelik verilmektedir.

Nitel arastirmalar igin;
 Nitel aragtirmalar i¢in aragtirma stirecinin gegerlilik ve giivenirlilik kogullarinin saglanmig olmasina ve verilerin
derinlemesine analiz edilmis olmasina 6nem verilmektedir.

Betimsel calismalar igin;

o Dergide i ahlaki ile ilgili temel sorunlar1 ortaya koyan ve bunlara ¢6ziim 6nerileri getiren analitik ¢alisma-
larmn yayimlanmasi hedeflenmektedir. Diger taraftan bu kapsama giren ¢aligmalarin kitap bolimi tarzinda
olmamas: beklenmektedir.
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Karma (mixed) desenli calismalar igin;

Karma desenle hazirlanan ¢aligmalarin yayimlanma orani daha ytiksektir. Bununla birlikte karma ¢aligma-
larda nigin ve hangi karma metodolojinin kullanildiginin teknigi ile beraber agiklanmasi beklenmektedir.
Karma desenli aragtirmalarda aragtirmanin nicel ve nitel kisimlar1 ayr1 ayr1 degerlendirilir. Nicel ve nitel
kisimlarin ayri ayr1 yukaridaki kistaslar: karsilamasi beklenir.

Ayrica;

Alanda ¢ok sik kullanilan 6l¢gme araglarina dayali ¢aligmalarin ve oldukga yogun bigimde ¢alisilmus konular-
la ilgili aragtirmalarin yeni bir yonelim ortaya koymalar1 beklenmektedir.

Yiiksek lisans ve doktora tezlerine dayali galigmalarda tezin biitiintiniin, tezde kullanilan biitiin verilerin
raporlanmasi, tezlerde dilimlenme yapilmamasi beklenmektedir.

Bitiin arastirma tiirleri igin verilerin giincelligine 6nem verilmektedir. Arastirma verilerinin toplanmasi
tizerinden 5 y1l veya daha fazla siire ge¢mis ise aragtirmalarin giincelligini kaybettigi yoniinde goriis bildi-
rilmektedir.

Gonderilen bir ¢alismanin editoryal degerlendirmesi 40 giin igerisinde tamamlanmaktadur.
Hakem degerlendirme siirecine alinan galigmalar alanda uzman iki hakeme gonderilir.

Eger hakemlerin raporlarinda ¢aligma ile ilgili goriis ayrilig1 s6z konusu olursa, tigiincii bir hakemin gorii-
stine bagvurulur.

Hakem degerlendirme siireci, su anki yogunluk goz 6niine alindiginda yaklasik 3-4 ay siirmektedir. Bu siire,
ilgili alandaki hakemlerin is yiikii nedeniyle uzayabilmektedir.

Hakem raporlar gizlidir. Yazarlar ¢aligmalarini degerlendiren hakemlerin kim oldugunu bilmemektedirler.
Hakemler de degerlendirdikleri galismanin yazarini/yazarlarini bilmemektedirler.

Yazar/yazarlar; hakemlerin, Alan Editoriiniin ve Editoriin elestirilerini, onerilerini ve diizeltme taleplerini
dikkate almak zorundadirlar. Yazar/yazarlar, elestirilerden ve onerilerden katilmadigi hususlar1 gerekgele-
riyle izah etmelidir/etmelidirler.

Hakem degerlendirme raporlariin sonuglarina dayali olarak Editor;

Caligmanin kabuliine,

Caligmanin, hakem raporlarinda belirtilen hususlara gore diizenlendikten sonra yeniden degerlendirmeye
alinabilecegine veya,

Caligmanin reddine karar verir.

Yayima kabul edilen ¢aligmalarin siiregleri asagida belirtilmistir.

Yayima kabul edilen ¢aligmalarin hakem degerlendirme raporlar1 ve editéryal degerlendirmeleri
Yetkilendirilmis Yazara gonderilir.

Yetkilendirilmis Yazarin ilgili raporlara gére diizenleyerek Editore ilettigi ¢calisma Editor tarafindan kontrol
edilerek tashih siirecine alinr.

Yetkilendirilmis Yazara ¢ahsmasiyla ilgili tashih notlar1 génderilir.

Tashih siireci tamamlanan ¢aligmalar tasarima yonlendirilir.

Mizanpaji ve tasarimi tamamlanan ¢aligmalar Yetkilendirilmis Yazar tarafindan son kez kontrol edilir.
Bu siiregleri tamamlayan ¢alismalar 6ncelikle DOI numaras: atanarak OnlineFirst olarak yayimlanir.

OnlineFirst olarak yayimlanan makaleler yayim siirecine alinir ve ilgili sayida basilir.
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Editoryal 6n degerlendirme sonucunda bir ¢aligma, genel kriterleri veya yukaridaki kriterleri kargilamiyorsa, ¢ahs-
manin Yetkilendirilmis Yazarmna gerekgesi ile birlikte, galismasinin hakem degerlendirme siirecine alinamayacagi
yoniindeki karar bildirilmektedir.

Is Ahlaki Dergisinde yayimlanan makalelerin;

o Sorumlulugu yazarina/yazarlarina aittir. Yayimlanan yazilar, diisiinsel planda dergiyi veya Tiirkiye Iktisadi Girisim
ve I Ahlaki Dernegini baglamaz.

« Yayimlanan yazilarin yayim haklar Tiirkiye Iktisadi Girisim ve Is Ahlaki Dernegine aittir.

Yaz1 Tipi
Sayfa Yapist

Paragraf Yapisi

Sayfa Siniri

Baslik

Yazar Isimleri

Oz

Anahtar Kelimeler

Ana Metin

Kaynakga

Genel Bicim Ozellikleri

Biitiin metinde 10 punto Times New Roman yaz1 karakteri kullanilir.
A4 boyutlarindaki kagida;

* {ist, alt, sag ve sol bosluk 2,5 cm (0.98 ing)

** iki yana dayalt

% satir sonu tirelemesiz

Caligmalar tek siitun olarak hazirlanmalidir.

Paragraf baslarinda 0,5 cm girinti konmalidir.
Paragraf sekmesinde girintiler boliimiinde;

% Snce ve sonra alan1 6 pt (0,6 line)

“* satir araligi 1,5 olmalidur.

Yukaridaki sablona gore hazirlanmis bir ¢alisma 25 sayfay (10000 kelimeyi) asmamalidar.

Bagvurunun Boliimleri
Makale baslig1 bold ve sayfaya ortali olmalidir.

Yazar isimlerini bagvuru dosyasina kesinlikle eklemeyiniz. Yazar isimleri yer alan

basvurular isleme alinmaz ve iade edilir.

150-200 kelime arasinda olmalidur.

Ozde atif kullanilmamalidur.

5-8 kelime arasinda olmalidir.

Nicel ve nitel ¢aligmalar Giris, Yontem, Bulgular, Tartiyma bolimlerini igermelidir.

Yontem kisminda, eger 6zgiin bir model kullanilmigsa, model alt bolimi ile mutlaka
Orneklem/Caligma Grubu, Veri Toplama Araglari ve Islem alt béliimleri bulunmalidir.

Derleme tiirii galigmalar ise problemi ortaya koymaly, ilgili literatiirii yetkin bir bigimde
analiz etmeli, literatiirdeki eksiklikler, bosluklar ve geliskilerin izerinde durmali ve ¢6ziim
i¢in atilmasi gereken adimlardan bahsetmelidir.

Diger ¢aligmalarda ise konunun tiiriine gore degisiklik yapilabilir fakat bunun okuyucuyu
sikacak ya da metinden faydalanmasini giiclestirecek detayda alt boliimler seklinde

olmamasina 6zen gosterilmelidir.

Hem metin iginde hem de kaynak¢ada Amerikan Psikologlar Birligi tarafindan yayinlanan
Publication Manual of American Psychological Association (APA) (6. baski) adli kitapta

belirtilen yazim kurallar1 uygulanmalidir.
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Tablo ve Sekiller

Ekler

Diger

Baslik Olugturma

Temel Basliklar

Ikinci Diizey Baghk

Ugiincii Diizey Bashk

Dérdiincii Diizey Baslik

Besinci Diizey Baglik

Tablo ve Sekil Bagliklar:

Vurgu

Madde Siralamalar1

Dogrudan Alintilar

Tablolar, Sekiller ve Ekler

Tablo, sekil, resim, grafik vb. unsurlar metin igerisinde yer almaldir. Caliymanin
sonunda ayrica verilmemelidir (Tablo, sekil, resim, grafik vb. unsurlar bagvuru
dosyanizda metin igerisinde ilgili yerlerde degil de ayrica ana metnin arka béliimiinde
ya da ek olarak verilirse bagvurunuz isleme alinmaz ve iade edilir).
Tablo ve sekillerde genel sablonun diginda paragraf sekmesinde girintiler boliimiinde;

“* dnce ve sonra alani1 0,

% satir arahg Tek olmahidir.
Tablo ve sekiller sola dayali olmali ve metin kaydirma 6zelligi kapali olmalidir.
Her bir ek, kaynak¢adan sonra ayr1 sayfalarda verilmelidir.

p degerini sadece tablo disinda gosteriniz. Tablo igerisinde ayr1 bir p siitunu
olugturmayiniz. Metin i¢indeki p degerlerini italik olarak gosteriniz.

Baglik Sistemi

Birinci ve ikinci diizeydeki basliklar1 olugturan kelimelerin ilk harfleri biiytik

yazilmalidir (istisna: ve, ile, de, mi gibi ekler her zaman kiigiik harfle yazilir).
Tablo ve sekil bagliklar: da bu kurala gore diizenlenmelidir

Caligmanin baghig1 ve temel bagliklar (Yontem, Bulgular, Tartigma) ortali ve bold
yazilir (Giris boliimiine Girig bashigi konulmaz).

Sola dayal1 ve bold yazilir. Kendinden 6nceki paragraftan bir satir bosluk ile ayrilr.
Sola dayaly, 0,5 cm igerden ve bold yazilir. Sadece ilk kelime biiyiik harfle baslar;

geri kalanlar kii¢iik harfle devam eder. Sonuna nokta konur ve paragraf baghgin

hizasindan devam eder. Kendinden 6nceki paragraftan satir boglugu ile ayrilmaz.

Sola dayals, 0,5 cm igerden, bold ve italik yazilir. Sadece ilk kelime biiyiik harfle baslar;
geri kalanlar kiigiik harfle devam eder. Sonuna nokta konur ve paragraf baghgin

hizasindan devam eder. Kendinden 6nceki paragraftan satir boglugu ile ayrilmaz.

Sola dayals, 0,5 cm igerden ve italik yazilir. Sadece ilk kelime biiytik harfle baslar; geri
kalanlar kiigiik harfle devam eder. Sonuna nokta konur ve paragraf baghigin hizasindan
devam eder. Kendinden 6nceki paragraftan satir boslugu ile ayrilmaz (Bes diizeyden daha

fazla baglik olusturulmasi 6nerilmemektedir).
Tablo ve $ekil ifadeleri (Tablo 1., Sekil 1. gibi) bold bi¢imde kullanilir.

Tablo ve sekil baghiklarini olugturan kelimelerin ilk harfleri bityiik ve baglk italik
olarak yazilir.

Diger Hususlar

Metin igerisinde bold bi¢imi kullanmayiniz.

«»

Vurgular “” isareti veya italik ile yapilmalidir.

Metin igerisindeki siralamada, maddelendirmede alt alta 1, 2, 3 gibi siralamalar
yerine yan yana (i), (ii) vs. seklinde siralamalari tercih ediniz.

Dogrudan alintilar normal metne gére soldan girintili ve 9 punto ile yazilir. Ayrica italik

«»

bi¢iminde gosterilmez. Ayr1 paragraf yapilan dogrudan alintilar “” icerisinde gosterilmez.
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Turkish Journal of

Business Ethics
Notes for Contributors

Manuscript Submission
Contributors submitting their work to Turkish Journal of Business Ethics should be informed that articles should
include the following:

o Quantitative, qualitative, or mixed research methods,
o Comprehensive literature reviews, meta—analysis, or meta-synthesis,

o Model proposals, clinical experimental research model, or original writings of similar quality.

Editorial and Review Process
Turkish Journal of Business Ethics gives priority to current studies using advanced research and statistical
methods and techniques. The Journal’s main criteria for publication are original contribution to the field and
competency in methodology.

Manuscripts are first assessed by the Editorial Board for purpose, topic, content, presentation style, and
mechanics of writing. During this preliminary assessment, the Editorial Board guidelines are as follows:

For Quantitative Research
Quantitative research based on a single variable or that mainly analyses frequency, percentage, difference, and
correlational statistics is usually assessed in a preliminary assessment according to its contents. Quantitative
research including multiple regressions, path and cluster analysis, or other advanced research and statistical
methods is given priority.

For Studies Developing a Measurement Tool

The authenticity, scope, quality of the group worked on, and efficiency of the reliability and validity of studies are
taken into consideration to decide whether the measurement tool can be published independently. The Editorial
Board encourages contributors to send their manuscripts if the developed measurement tool is used in a study
in which the findings are reported.

For Experimental Research
Findings must be supported, detailed, and further elaborated on with qualitative data.

For Qualitative Research
The reliability and validity studies and in-depth analysis of the data is of utmost importance.

For Descriptive Studies
The journal aims to publish analytical studies identifying and proposing solutions to the key issues related to
business ethics. However, such studies should not resemble a book chapter based only on a literature review.

Mixed Research Designs

Such studies have a higher likelihood of being published. Mixed research design studies should justify why and
how the author adopted the research design used. Qualitative and quantitative sections are analyzed separately
and are expected to meet the criterion described above.
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Please Note

The Editors emphasize that Turkish Journal of Business Ethics articles should not include studies based on
very frequently used measurement tools or on research topics that have been overly examined, unless they
propose an innovative approach to the topic in question.

Manuscripts based on thesis-related research should include all data used in the thesis. Turkish Journal of
Business Ethics does not publish any article including unethical practices such as sliding.

Turkish Journal of Business Ethics believes that the data collection process for original research should have
been done in the last 5 years.

Editorial and Review Process

Manuscripts are assigned a reference code and recorded in SchloarOne Manuscript.
After the submission, authors are sent a confirmation of receipt by email.
Manuscripts are evaluated by the Editorial Board following the submission.

Manuscripts that meet the criteria for Turkish Journal of Business Ethics proceed to the next stage, which is
reviewer evaluation.

Manuscripts that do not meet the Turkish Journal of Business Ethics criteria are notified of the decision with
the relevant justification for rejection.

Receipt of manuscripts and Editorial Board decisions may take approximately 40 days.
Manuscripts are sent to two specialists in the relevant field.
If the reviewers differ in opinion about the quality of your work, the paper will be referred to a third reviewer.

The Editorial Board and referee reviews take approximately 3-4 months to complete. This time may be
extended depending on the availability of referees in your sub-discipline.

Reviewer reports are kept confidential. We adopt a double-blind peer-review evaluating process.

Authors must be attentive to the criticisms, suggestions, and corrections of the referees and the Editorial Board. In case
of disagreement with the reports, authors must explain why they do not agree with the points made by the reviewers.

For more details of the review process, visit the Notes for Reviewers page.
There are three possible results for a manuscript:

o Acceptance with minor or major revisions

o Reject and Resubmit process

« Rejection

Manuscripts go through the following stages once accepted for publication:

Reviewer reports and Editorial Board reports are sent to the author.

Authors revise their manuscripts according to the reports, and the Editorial Board reviews the revised man-
uscripts before they advance to the proofreading stage.

Authors are sent the proofreading notes.
When proofreading is complete, manuscripts advance to the formatting and pagination stage.
Following the pagination process, authors are asked to conduct a final check of their manuscripts.

After completion of these processes, manuscripts are initially published on OnlineFirst. As each article is
assigned a DOI, this version could be treated as the authentic version.

Printing of the manuscript in the journal may take approximately 5-6 months, depending on the workload
involved in the journal.
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i AHLAKI DERGisi

Font

Page Layout

Paragraph Format

Page Limit

Title

Author(s)’s Names

Abstract

Keywords
Main Text

References

Formatting and Content Requirements for Manuscripts
General Formatting Requirements

The font used in the entire manuscript should be Times New Roman, font size 10. For tables
and figures, see below.

Page margins for bottom, top, right, and left should be pre-set as 0.98 inch. Text should be

justified with no hyphenation breaks in words at the end of a line.
Text should be typed as a single-column document.
Paragraphs and headings should not be indented, but aligned with the main text.
Paragraph indents should be pre-set in the tabs section as follows:

% before and after: 6 pt

** line spacing: 1.5
Manuscripts prepared in compliance with the guidelines should not exceed 25 pages
(10.000 words).

Manuscript Sections
Article titles should be boldfaced and centered.

The main document is used for peer-review, which may include the title, abstract, key
words, main body, references, figures and tables and supplementary materials. The names

of all authors and their institutions should not be included in the main document.
Abstracts should be between 150-200 words.

No citations should appear in the abstract.

5-8 words representing the manuscript should be given as keywords.

Qualitative and quantitative studies should contain the following sections: Introduction, Method,
Findings, and Discussion.
The Methods section must include Sampling/Study Population, Data Collection Tools, and

Procedure as sub-sections if an original research method has been used.

Literature reviews should elaborate on the problem, analyze the relevant literature,
emphasize the gaps and inconsistencies in the literature, and discuss actions toward solving

these problems.

Other types of studies can allow slight variations in sections, but they should not contain
too many details and sub-sections that could distract readers” attention and compromise

readability.

Both in-text citations and references should comply with the APA guidelines as provided

in the Publication Manual of American Psychological Association (APA) (6™ edition).
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Tables, Figures, and Appendices

Tables and Figures Tables, figures, pictures, graphics, and similar aspects should be embedded in the text, and

not provided as appendices.
For tables and figures, use Times New Roman, font size 9.
Under the Paragraph tab, ensure that the indentation is as follows:
** before and after: 0
** spacing: Single
Tables and figures should be left aligned, and the text wrapping feature should be turned off.

Appendices Each appendix should be displayed on a separate page after the references section.

Format for Five Levels of Heading

The heading style consists of five possible formatting arrangements, according to the number of levels of

subordination. Each heading level is numbered (see below).

Levels of Heading Format

1 Centered, Boldface, Uppercase and Lowercase Heading

2 Flush Left, Boldface, Uppercase and Lowercase Heading

3 Indented, boldface, lowercase paragraph heading ending with a period. (In a lowercase

paragraph heading, the first letter of the first word is uppercase and the remaining

words are lowercase.)
4 Indented, boldface, italicized, lowercase paragraph heading ending with a period.
5 Indented, italicized, lowercase paragraph heading ending with a period.

More than five levels of headings are not advisable.

Table and Figure
Headings Table and figure numbers should be typed as “Table 1.” or “Figure 1”
Table and figure headings should be in italics.
Other Guidelines
Emphasis Do not use boldfaced characters in text. Emphasis should be expressed using quotation
marks (“”) or italics.
Listing Lists in text should be horizontal and not vertical. Further, the list should use Roman numeral [(i),

(i), and so on], not Arabic (1, 2).

Direct Quotations Direct quotes should be left-indented from the main text and typed in 9-point font. They

need not be italicized.
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